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Figure 3: Overview of Rate Build-Up Approach for Non-Residential Services 

 

Figure 4: Overview of Rate Build-Up Approach for Residential Services 

 

  



CSP Rate Components

Input Input Description Description

a Primary Hours

Direct Supprt Professional (DSP)only hours needed 

annualy. Calcuated off of staff to client ratios,using 

national norm data, needed to meet support needs 

based on putting people into one of six possible intestiy 

levels. Intensity rated using a comprehenisive national 

asseesment tool. 

b Substitue Hours

DSP hours needed to cover vacations, sick days, holidays 

to keep same staff to client ratios.

c Annual Hours a+b

d Hourly DSP Wage

Deteremined from CSP actaul wages paid from cost 

reports. Includes factor for supplmental pay (OT, 

Premium pay based on national avgs data.

e ERE (% of Wages)

Includes leagally required benefits, paid time off, health, 

dental and vision insurance, retirement. From CSP cost 

reports and benchmarked against national data 

percentages for resonability. 

f Hourly Compensation Calcuated from a-e data

g Annual Compensation Calcuated from a-e data

h Annual Supervisor Hours Survey data

i Hourly Supervisor Wage

From Cost Reports and BLS data inlcusive of national 

supplemenatl pay data. 

j Supervisory ERE Cost Report data amd South Dakota MEPS data. 

k Hourly Supervisor Compensation I + j

l Annual Supervisor Cost calcualted from h-k data

m Annual Service Coordinator Hours Survey data plus annula cost report data

n Hourly Service Coordinator Wage

From Cost Reports and BLS data inclusive of 

supplmental pay data. 

o Service Coordinator ERE

Cost Report data and South Dakota Medical 

Expenditures Panel Survey data. 

p Hourly Service Coordinator Compensation n + o

q Annual Service Coordinator Cost Calculated from m-p data

r Annual RN Nursing Hours Survey data plus annual cost report data.

s Hourly RN Wage

From Cost Reports and BLS data inclusive of 

supplmental pay data. 

t RN ERE

Cost Report data and South Dakota Medical 

Expenditures Panel Survey data. 

u Hourly RN Compensation s + t

v Annual RN Cost Calculated from s-v data

w Total Annual Personnel Cost Calcuated from a-v data.

x Administrative Overhead Percent

From Cost Report data and benchamred against national 

data. 

y Administrative Overhead Annual Cost Calculated from w and x data. 

z Total Annual Vehicle Cost

Calcuted from Kelly Blue Book and Black Hills Federal 

Credit Union data. 

aa Supply Percentage From Cost Reports

ab Annual Supply Costs From Cost Reports

ac Total Annual Cost aa and ab data

ad Occupancy Rate From Claims data based on actual results.

ae Occupancy Adjustment 1 / ad

af Adjusted Total Annual Cost ae * ac

R
at

e

ag SFY2026 Proposed Benchmark Rate - Daily Rate Result of calcuation of a - af data. 
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