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Agenda
 Total Rewards Review

 Position Today

 FY27 Recommendations
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Health Plan History
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Market Competitive-Simplified-Sustainable
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Meet Diverse Needs – Maintain Market Advantage
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Budget Reinvested Plan Savings
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Market Competitive-Simplified-Sustainable
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Compensation Movement in FY22

8



Historic Base Compensation Compare
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Gallagher Total Remuneration Studies – 182 benchmark jobs



2021 Remuneration Alignment to Market
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Gallagher Total Remuneration Studies – 182 benchmark jobs



Compa Ratio Movement
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FY26 Pay Rates
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2025 Remuneration Study  - Base Pay to Market
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Mercer 2025

2017

-10.9%

2013

-17.3%

2021

-8.9%

2025

-7.9%



2025 Remuneration Alignment to Market
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Mercer – 152 benchmark jobs match 2021



Compensation



2025 Remuneration Study  - Benefits

16

6 surrounding states
4 SD cities
1 SD county
11 private organizations

Retirement
Health Group

Paid Leave

Life & Disability



State Employee Benefits
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Health Plan Voluntary 
Benefits

Other 
Benefits



State Health Plan: Plan Enrollment by Tier
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5,699 
Employees

2,262 
Employees

2,343 
Employees

1,922 
Employees



State Health Plan: Claims Over Time
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FY22 included changes to TPA vendor, plan design and premium contribution 



State Health Plan: Claims Over Time
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FY22 included changes to TPA vendor, plan design and premium contribution 

• Historic market comparable trends have been 
approximately 7-8% from FY 19 to FY 25

• Actual State trends have averaged 4.4% over 
the same time period.



State Health Plan: Industry Benchmarking
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HDHP Plans

Copay Plans
Individual Deductible

Source: Marsh McLennan Agency Dakotas South Dakota Book of Business Benchmarks

State of South Dakota Benefits Offered
All other commercial plans offered



State Health Plan: FY2027 Premiums
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Note: Premium rate per month

Current FY26 
Premiums

Washington
($5,750 Deductible w/ HSA)

Lincoln
($3,500 Deductible w/ HSA)

Jefferson
($2,000 Deductible)

Roosevelt
($0 Deductible)

EE Only $0.00 $28.90 $108.92 $141.12

EE + Spouse $119.82 $187.60 $402.26 $484.32

EE + Child(ren) $47.48 $91.14 $219.00 $269.66

Family $141.18 $221.10 $471.64 $568.02

Recommending no changes to premiums for FY2027.



State Health Plan: Recommended Plan Changes
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Plan Change to Employee Only Change to All Other Levels
Washington Deductible and Out-of-Pocket Max: 

$5,750 to $6,000
Deductible and Out-of-Pocket 
Max: $11,500 to $12,000

Lincoln Deductible: $3,500 to $4,000 
Out-of-Pocket Max: $6,500 to $7,000

Deductible: $7,000 to $8,000
Out-of-Pocket Max: $13,000 to $14,000

Jefferson Deductible: $2,000 to $2,250
Out-of-Pocket Max: $4,500 to $5,000

Deductible: $4,000 to $4,500
Out-of-Pocket Max: $9,000 to $10,000

Roosevelt Office Visit Copay: $40 to $50
Specialty Copay: $75 to $100



State Health Plan: FY2026 and FY2027 Projection
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Acronyms/Definitions
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Compa Ratio – Employee’s salary divided by mid-point of the pay grade
EE – Enrolled Employee
HDHP – High Deductible Health Plan
HSA – Health Savings Account – A tax free savings vehicle for those enrolled in a HDHP
Jefferson Plan – Standard PPO option with fixed copays, deductible and coinsurance
Lincoln Plan – HSA-compatible HDHP
PEPM – Per Employee Per Month
PPO – Preferred Provider Organization
Roosevelt Plan – $0 deductible plan with fixed copays on all services
RX – Prescription drugs
SEHP – State Employee Health Plan
TPA – Third-Party Administrator - an administrative services provider that delivers support 
for self-insured health plans
Washington Plan – HSA-compatible HDHP with $0 premium with employee coverage
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