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Talent Retention – We help agencies build a work 
environment that promotes retention through effective 
leadership, career development, and value-added 
benefits with the following services:
    • Employee benefits, including wellness services
    • Training and career development planning
    • Leadership development and resources    • Leadership development and resources

This fact sheet is provided by the Bureau of 
Human Resources (BHR) as a snapshot of state 
employee data. Although many figures shown 
here change daily, this data reflects the state 
workforce. The numbers represent executive 
branch employees and do not include 
employees of the Board of Regents or other 
elected officials unless otherwise specified.elected officials unless otherwise specified.

BHR provides a wide array of human resource 
services to employees in the executive branch 
and administers the South Dakota State 
Employee Benefits Program. Benefits are 
provided to legislative, judicial, and executive 
branch employees, including the Board of 
Regents.

Talent Management – We help agencies manage talent 
through effective performance management practices, job 
analysis, and actionable employee data for managers, in-
cluding: 
    • Performance management systems and tools
    • Employee surveys
    • Job analysis and classification

Talent Acquisition – We help agencies set competitive 
salaries, promote state government employment, and 
select the most qualified candidates by providing the 
following:    
 • Employee selection tools
    • Recruitment strategies and services
    • Workforce planning materials
    • Compensation benchmarking    • Compensation benchmarking

BHR’s mission is to build, develop, and support a 
high-performing and healthy workforce. Our mission 
is carried out in three service areas:
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