
      



      

SDRS !\11SSION STATEMENT 
To plan, implement and administer income 
replacement programs, and to encourage 
additional savings for retirement, all of which 
offer SDRS members and their families the 
resources and the opportunity to achieve 
financial security at retirement, death or 
disability by providing an outstanding, 
app ropriate and equitable level of benefits. 

The Board of Trustees believes this mission 
is achievable with the resources available in 
a progressive working .enviromnent, by 
sound and efficient management, through 
superior investment performance and by 
exercising thefiduciary responsibility 
associated with the proper stewardship of 
member assets. 

FJS AL YEAR 2014 HJGHLIGHTS 

Total membership 
Active contributing members 

Inactive non-contributing members 
Benefit recipients 

Net position restricted for pension benefits 
Actuarial value of assets 

Actuarial accrued li~bility (A.AL) 
Net pension Jiabtlity/(asset) 

Investment return-Gross of fees 
Investment return-Net of fees 

Benefits and refunds paid 
Benefits paid 
Refunds paid 

TotaJ 

Contributions 
Member 

Employer 
Cement Plant 

TotaJ 

Funding period 

Acruai:i.aJ vaJue funded ratio 
(actuarial value of assets/A.AL) 

Fa.if vaJue funded ratio 
(fair vaJue ofassets/AAL) 

79,505 
38,951 
15,992 
24,562 

S 10,607,554,492 
S 9,887,095,388 
S 9,887,095,388 
S (720,459,104) 

19.32% 
18.90% 

S 425,823,928 
24.666.785 

S 450,490,713 

S 106,175,381 
104,952,984 

7,598,498 

S 2 18,726,863 

NIA 

100 .. 0% 

107 . .3% 
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The South Dakota Retirement System fu lly subscribes to the provisions of the Am ericans with 
D isa bllities Act of 1 '990. 
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Govemmenl Finance Officers Association 

Certificate of 
Achievement 
for Excellence 

in Financial 
Reporting 

Presented co 

South Dakota 

Retirement System 

For ils Comprehensive Annual 
Financial Repon 

for the Fiscal Year Ended 

June 30. 2013 

Exe mi c Ditet:tor/ EO 
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PUBUC PENSION STAND RDS AVVARD 

Public Pension Coordinating Council 

Public Pension Standards Award 
For Funding and Administration 

2014 

Pre~e ted to 

South Dakota Retirement System 
In recognition of meeting professional standards for 

plan funding and admir:iisttation as 
set forth in the Public Pension Standards.. 

Pnisented by the Public Pe1uion Coordinating Council, a confederation of 

ational Associa ion ,of State Retirement Aclminislrators (:-l"ASRA) 
National Co!!lforence on Public Employee Re.tir,ement ~y em,. (NCPERS) 

:Kational Council ,on Teacher Retire.ment l C R) 

-'~.fan. H. 'i.Vinkf: 

Comprehensive Annuall Financial Report 2014 7 



      

l RODUCTION 

8 South Dakota Retirement Sy stem 

Member's Letter 
Letter of Transmittal 

Board of Trustees 
Organizational Chart 



      

MEiv1BER'S LETTER 

To Our Membel"s: December 24, 2014 

Oil .July 1, 2014, the South Dakora Retirement System (SDRS) celebrated the 40th aoo.iven~· of 
becoming a c.onsoliclated retirement system for fue public employ.ee.s of S,oruth Dako a. The .system ks 
grown since it;: simple be.gi1111ings in 197· . I he SDRS T=t Fw;id, ll!llder fu,e mamigemem of the Soufu 
Dakofa Invesfulent C oociL ba~ e,o,vn suootantiallv from $ 5 0 million in 19 74 to over $10 billion in 
~0 4. Alllllual ben efits paid ·in] 974 to aled $.., mi!li~n; by 2014, that 00101.l!llt rnared to o\er $425 
millim . :,,fombership bas alw expe,rien,ced c-msiderable grov,rlli from 23 ,500 members, inc.roding 2,900 
benefi re.cipients, in 197·. to over 79,000 total members in 2014, f wihic-h ,;e.r 24,000 are receiving 
bene rk For further information on current memb ersbip and benefit details, please see the Statistical 
Sooimary ffuis report. 

Even while SDRS has marurecl into .l!! robust system. its roots are still embe,dded in comeivati ·e fiscal 
operations, prude.nt bene 't de-Signs, and 1 ng-ierm s:us't~inability . SDRS remains am ng the best funded 
public perJSiou pl:i!lls natiomvi c!e, which i~ impre~}sive considering that the SDRS inves'tment return 
ai;;:umption is among fue most coruervative med by s1atewide plans. In addrtion, the SDRS Board · f 
Trustees ac!opted new mortality assumptions effectiv,e for the Jim.e 30, 2014 actuarial valuation that are 
also among the most con~e.r,;ative in use by s • ewide plans. 

SD RS continues to be fullv funded on botil a fair value b.~sis and an actuarial value bat.is at 10 7.3 
pernen· and 100.0 percen· ~respectively.This exce .. ptional achie-Vement was realized a~ .. ~ remlt of the .. 
conservative oversight of the l3oii!!'d of ruste-es, the outstanding long-term success of the Soufu Dakota 
Investment C WJ.Cil, and through toe oD-g ing st1pport of the Executive .and Legi.dati ve branches of date 
government arnd ilie SDRS membernhip . T e SDRS Tru!rt Fune! investmen , rettlrllS for fiscal year 2014 
oppecl 18. 9 percent ne of in , . .-e"'tment fees, exceeding tile investment benchmark and gene.rating over $ 

billion ill earnings above expectations. SDRS c.ontim1e"' to be a fimmcially sound public employee 
retiremeDt system and is well-positioned to confron ,challenges in ili.e future. 

Druring fi scal year 20 · , fue .Soutb Dakota Cement Plan Retire_ment Flllld ,,:vas merged in ,o SDRS. 
Because of appropriations fo fully funcl the Cement Plant Retirement Fund, tile merger had D.o adverse 
impact 011 the funded, atus ofSDP,.S . 

SDRS continues to focus on services provic!e-d to members, particularty in fue .;.re,as of education ancl 
commllllic.mon.. n ~O · , SDRS implemented an early and mid-career worl:sbop th!ii foe.mes 011 

fm:mcial and retirement pl.!lliining; the SDRS pre-re ·re.me.nt Ivorkshop was expanc!ed to pr vide 
members with a more holist ic approa:h to retirement planning. A retiree forum was introduced this year 

extend ac!ditional rupp-ort to members after retireme.nt. the upcoming year, SDRS will continue 
e,mphasize tile importance of additional personal retireme .. nt savings througlm a c..ommmcation initiative 
·o SDRS members. 

As SDRS mo,:es forward, the fillllllcial integrity otfthe system and tile servioes provided to our members 
will continue. to be the mai . priorities of the S DRS Board of rustees and Sl!aff. Tham: you for your 
continuecl support i , our efforts to maintain a souncl system for our memben and their amil ies. 

Sincerely, 

A, 

Elmer BrinkmaD 
Chair , SDRS Board of Trustees 

Robert A. \\ vlie 
Executive Dire,e r/Adminisl:r:i:tor 

Comprehensive Annuall Financial Report 2014 g, 
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South Dakota ~tireme,it System 
122 East Capitol Suite S 

POBm, 1 9S 
Pierre. South Dakofa 5750i-109S 

. Toll-Free (88S) 605-SDRS 
TeLep!!tci,e (60·-) 773-3 31 

fax (60' ) 173-3949 South Dakota Retirement System 
'i.\'1\'1\r.sdrs;M::d. gm~ 

Dec.ember 24, 40 4 

Board ofTrustee-i; 
South Dakota Retiremen t System 
Pierre, SD 57501 

To the 1, embe.rn ofthe · DRS Board ofT=tee~: 

\Ve are pleas,ed to submit the Comprehensive Annt1al Financial Report of the outh Dako ·a 
Re iremettt System (SDRS) for the fiscal year ended June 30, 20 14. Responsibility "or both the 
ac.curacy f the d]ta ancl tile complete es0" ;md ·"aime.;;s of ili.e pres.entation, including all 
disclosures, re.;;ts with SDRS _ To tlie be:rt ofo knowleclge and belief, the e,nclos,ed data is 
ac.curate in all material respects and is. reported in a manner dea"igned to pre;;;eri fairly the 
fi ancial position and remits of SDRS.' op eratiol0$. 

Plan History 
SDRS wa s e-,;tab lisbed July 1, 1974, .as a ul "ple employer public employee retireme t system_ 
T e plan provides retirement, disability, and sur vi -or benefits to over 79,000 members. - he 
system's benef r provi ~iom have been .improved 11umero11;, times thrnughout this pe.riod to meet 
the ne.ecls of 111" members as shown on pages 13 - l 5. 

Investments 
The S DRS trust fund is managed by the ·" outh Dakota Investment C t1ncil. The mos' important 
overall objective fthe Inve-,;tment Council is. to prudently manage the SDRS a~~,e ·· to achieve 
and exceed the returns that the broad capital marke.ts provide over the. long teim . 

The o-tal · me-,Yeighted investment r-etum net o inve,1me.nt expense;; for !he SD RS trus fund 
i.:,,as HL9 percent for facal year (FY) 2014. The Inve,1me.nt Council's benchmark return was 
17 .5 percent for the s.ame period. The alc-ney-weighted investment rerum for the SDRS trust 
fund ne f investment exp ens es. w,as 18. 9 pe.rce 

Funding and Actuarial MeaS1rres 
In fue 40 4 actuarial ,.,aluation, three imp.runt ~ctuarial measures were calcllllated to eva!l!late 
the actuari,]l soundness and f;.mding progress of SDRS_ They are the funded ratio, the funding 
period wheim the unfunded actuarial ac..crued liability is greater th:m $0, and the risk man.agement 
contribution \\" hen the. unfunded .actuarial ac.c .. lled liabil ity is equal to $0. 

T e actuarial accrued liability CAAL) is. the pres.en! -alt1.e of all be.nefits currently being paicl and 
exp ecte,rl to be paid in the future to .all member.~,. lei~ tile pre.;;en · value f futt1re normal c.ost 

South Dakota Retirement System 



      

co . tribuhons. Each Ye!:!!', an actuarial ;: alue funded ratio . .md .a fair value futlded rati are 
calculate.d. A ratio in ,excess of 00 percent indicates that accrue.d benefits are fully funded. 

Tl:ie fundmg period mearnre~ the length of time the fix e.d contribu1ions will .;;imortize any 
wifunded liabi.litiei and meet the on-going benefit co~ts, interes:tr clb.argei , and expen,es of the 
sy:rtem. A sl:i orter funding period results in a more favorable actuarial measure. 

SD RS ii fully funded with an actuarial value funded rntio of 100. 0 percent and a fair value 
funded ratio of 10'7.3 percent. 

Sinc,e ii$ in: epti , SDRS has been funded by itat orily fixed member and employer 
contribution rate, that historically met fue act arially determined requirement, of fue sy ~tem. 
Wiili the.1.l!tlfunded AAL eliminate.d, the portion of contribution;s previously assigne.d to p.ay 
down the wifu!lded .A.AL can now be m.ed to build the cushion to pro ,ect fue ~y.stem against 
furure oo:fu,;-ornble experieuce aBd enhariJce fue ~y~tem' s sustainability. 

T e ris c mana;e,ement contribution is the amount tha · statu' rY oonttibutions ,exce,ed the normal 
cost and amortizatio payment Oil the wfu!nded actuarial accrued liability. When it exists, ttie 
riik manage.men contribution will increase the cmhion and resen.;e ,. thereby better protecting 
SDRS agains · ture unfavorable experience. 

Major Initiatives 
SDRS staff continue,;; to focus its effort, n educ.:rtmg om membeH abou tl:ie important benefi ,, 
base pro,-i.ded by SD RS, tile many c allenges retire,ei. face , and ways to extend and enhance 
financial secll!'ity throughout retirement. Our utteach efforts oo tim1e to expand. SDRS 
retire.me,nt planners met with nearly 3,600 membern in one-on I!e counseling iessiom., group 
ev ents, and requested vi,:its through out the :rt:ate during 1sca! year ~014. 

SD!tS also maintains a Facebook page to engage members furough social media. While our 
newsl.etter at!d website ,continue to be the matn ,sources far the most current SDRS information, 
these avenues provide additional mei:hods of communication to ow mem ersliip. 

Accounting System and ]nternal Control 
T is report has been prepared lo conform to the reporting standards of fue Governmen 
Accounting Standard~ Board and the American Imtitute of Certified Public Aw:mntanti . he 
acc.rual b:asis of ;;iccounting i,: m-ed to record a~,se.ts, liabilities , revenues, and e.xpem,es. Revenue,: 
are recognize,:! in the accounting period m which !hey are ,earned, without regard to fue date of 
collection, at!d expe se,: are recorded when the corresponding liabilities ar,e incurre.d, regardle,:s 
of when payme is made. Administrative expenditure aMthority is. granted ant11ually by the South 
Dakota Le.gislature. 

The ~y~te.m' s internal accounting oontr Is, ·,vhich are reviewed by external auditors on an . .mnual 
basis, are designeod. to provide reasonable assurance regarding ilie safekeeping of as sets and the 
reliability offinauci~l records. The concep freasonaol,e assurance is bas,ed n the as.mmption 
that the cost of internal ace un ing control,: aho ld ot ei.ce0ed the benefits expec ed to e 
derive.d from the implementation. 

This letter of transmitfal is de~igned to comp!emen~ the Management's D iscusiion a!!d Analysis 
(1 D&A) and ::;hou!d be read in ,conjwictio \Yith it . The SDRS MD&A can be fowid 
immediatetf following the Audi or's Opinion. 

Comprehensive Annuall Financial Report 2014 11 
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Professional Services 
The Board of Trustees retains. indepe.ndem consultants to perform professional services tha .are 
essential to the s.ptem ' s eJfoctive and efficient op eratior;,_ Actlllarial ser-,ice~ are provided y 
Buck Conrn!tants. he annual fi=cial audit i~ conducted by the .ac,counting firm of Eide Bailly 
with the pli!rtic.itpatio11 of the South Dakota Dep artment oflegdative Audi. SDRS investments 
are managed ily the South Dakota I , \re$1ment Cour;,cil. 

Certificate of Achievement/Public Pension Standards Award 
The Gov,emme.nt Finance Officers Associatio ofllie Ur;,ited Stl!te5 and Canadll (GFOA) 
a,:varded a C ertific<1re of Ad lievement for Excelle.nce in F inanc.ial Reporting to the South Dakota 
Re.tir,ement System for its c rnpreheru:ive .annual firumciat report for the 1sc,al ye:ar endecl June 
30 20 13. The Certi.i cate of Achievement i, a prestigiou, national .award recognizing 
conformance with the highest stmdMds for pre.para · on o • s.tate and local government fi , ancial 
rep"Ort:s. 

In order to be awarded a Certificate of Achievement, a go,·emme.ntal un·t must pl!lb!ish an ,ea,ily 
re<1dable and e.ifficieml.y organized compreheru:ive annual financial report, wilo£e content;; 
conform to program standards. Sue · fman<ciai report must satisfy iloth genenlly ac,eeptecl 
accountililg principle5 ar,,d appli.cable legal re,q_l!lirements. 

A Certificate o_ Achie\ ement is valid for a period of cme yea!" ou l;. This is the 19th year that 
SDRS ba5 r,eceived a Certificate of Achievement '\\l,e ilelie;;e our current report continues to 
conform to the Certificate of Ac,hievement program req1!1ireme,nt.s, and we are submitting it to the 
Gf'OA to d,e·,ermine its elie ibility for another ce.rtific<1te. 

The Public Pen~ion Coordinating C unc.11 ~warde.d the Recognition Award for Fllll:ding and 
Ad'.mmistration to the outl! Dakota Retirement SF tem in recognition of meeting the 
prnfess:ion~l ~tandard5 for plan nmding and admini5tnJ.tio11. Tbiis is the 11"' ye.ar that SD RS 
received an award from t e Public Pension Coordinating C uncil. 

Acknowledgments and Comments 
The preparation ofilii~ r.eport reflects th.e c mbinecl effort fthe SDRS staff under the direction 
of the Board of Trustees. It is intended to provide-compl,ete and reliable. informatiolil to memben 
of SDRS, the Gcn:ernor, the Soillh Dak ta State Legdature, and the citizem o~ Soif.h Dal:: ta. 

Re.spectfuHy submitted, 

£-:'~ 
Executi,:e DirectoriAd.mir;,istrator 

South Dakota Retirement System 



      

History of Benefit Improvements 

Benefit Category 
S...efit Formula 

• CJ-s.a A 
&a ~'ard 

• C ~, 8 p, !J ic Sas'e~; 

• Class 8 Judicia 

Class A Retiree 
S...efif Formula 

Improvement Fa<>tor 

Status in 1974 

1.0% 

2.0% 

2.1]% 

3.333% I 2.0% 

2% Simple 

Benefit Improvements 

1982 - 1. • , 
1985 - 1.2% 
1989 - 1.25% 
1991 - 1.30% 
1994 - 1.30'%/ . 4(1% · ap;ilicable ;1a,:us) 
1997 - 1 AO% rior to 1@71 _2;-% 1h: reaier 
1998 - 1.475% prior to 998/1 . ,- !hereafte r 
1999 - 1.~0% g!rior to ':•Jal _2,Ilf%.1herEa1er 
2000 - 1.&25% prior to 21]0211 .%% ,hereafte r 
2002 - 1.&25% prior to 21]0211 .55% ,hereafter 
2008 - 1. % prior o 2001!/ .55% lhera,aiter 

1999 - 2.2.5% ~nor to' 00,'2:.0~; lhereaiter 
2000 - 2.325 % plier ~o 2002.'2.0% ere~ftsr 
2002 - 2.125 % prier :o 2002.'2.25% thereafter 
2008 - 2..4% caior to 20CI.Bi'2.25% therea:fter, le.:i!:, ,rnher 

p b 0 benefrts 

1994 - 2.[~/,;'2..1[r;,-;.(tor app bl: years) 
1997 - 2.10% nor to , ~712.0% 1hera,aiter 
1998 - 2.1 75% prior t 1gg8J2[1%.iherea:ie r 
1999 - 2.25% ~nor to -,J0/2.0% there.after 
2000 - 2.125% prior to ]0212. o;,~ 1hereaier 
2008 - 2.4% p ·or to 2001!.'2.0% tilere,iter 

1994 - 3.3:33%•3.433% (fer a;,plicable )>ears) 
2 .0%/2.10% ,:fer applicable 1>:ars) 

1997 - 3.433% prior t ·ggm.i23% tr..ere3fter 
2 . 10%. p iJr io 1997f2.0% tr ::reafta 

1998 - 3.508% prior to 998/3.2.:l:3% th: eafter 
2 .175% prier co 1998.'2.0% tr,;areaftar 

1999 - 3.583% prior to 21]00J'3.2.:l:3% tr..ereafter 
2 .25%. pr,iorto 2ooar2.a% l>:reafte 

2000 - 3.eo8% prior t 21J02t3.i23% t i.Ere3fter 
2 .325% i:,rrc r to 2002'2.0% tr,;areafter 

2008 - 3. 3% prior to 2.]08/3.2.:l:3% th.ereafter 
2.4% pri or to ~ -,]8120% theraaiter 

Standard - Alterna1e 
1982 - 1.1]% - 2 .0%. 
1987 - 1.06% - 2.0%. 
1988 -1 .1%-2.0;, 
1989 - 1.25% - 2.0%. 
1991 - 1.30% -2.0%. 
1994 - UO~{J1. 4' .{, . '-',i!!licable ,·~ ;s) - 2. iii% 
1997 - 1..40% jprior to igg17/1.2<L1% 1herE·a9er - 2..0:,1= 
1998 - 1.476% prior t 998/1.2,i::,% ihereaft er - H /, 
1999 - 1.56% ~nor t ,>]011 .i!ll',\. 1herea:ie r 

2.25% prior to JOO -\', thereaaer 
2000 - 1.825% prior to 21]0211 . • - !hereafter 

2.325% prior to 2.1JQ2}4. r%.1here-afi.er 
2002 - 1.&25% prior to 21]0211 .5-5% ,hereafter 

2.325% prio tc 21]02!2.2&% th:reaf:er 
2008 - 2.-4% ·or to 200B/2.25% ther~ fter, le:; !:. iD"iher 

p b benefits 

197 - 2.0% oompo1JJ1d (indexe-:1) 
1982 - 3. % oompc,Jnd Ondexed) 
1988 - 3. • oomp:,,Jnd 
1993 - 3.1 % oompc,Jnd 
1998 - 3. 1 % rompo d .aJJd ,<crated ' p.m;- years 
2010 - 2. 1 % to 3. 1 % cronp:,,Jnd, a-; e ncaas1 en ·usded 

sl-aius.ofS•stema d CPI 
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I History of Benefit Improvements (continued) 

Benefit Category 
Early Re ·,ement 

"Cl:Ge . .O. 

" C :6.!: 3- Pu: Uc Safet'.t' 

• Cla.ss 3, Judicial 

Option<1l Spouse 
Co~e.rag:e 

Fi Average 
Compensal ion Caps 

Special P'ay Plan 

Pl.lrchasi119 Uncred,t~ 
Service 

"C ::SS~. 

• Clase. 3, P c Safety 

• C :GS 3, Judicial 

Conlrib ion Rate 
·c1a.ss~. 
• Cl.Gs 3, Pll'i:fc Safety 

• Cla.ss 3, Judicial 

Eligibil ity Requi rements 

• 1/es:e Reti'emant 
8enefits 

• Disab1 :3enelits 

Statu s in 197 4 

Earty e:iremerut A:;.~ 55 
" ; 57':. per year redu:::tton 

Early a,i irement A~= 45 
" ; 5% per ~"ear reducfun 

Early retirerrsit: .Ot1e 65 
";t 5% per )"ear reducfun 
1.0% c · OOfr\CEnaatf.an 

Last quascaar rap 125% of - y 
previous quarter. four quarter 
averai;: e:ap 115% of -:.J1}• 

previou:: quarter 

T sm'natf.an ~"' made 
direct!; to ember 1\iti"o SS. 
SDRS. and inoorr.a 13Xes 
dedocted 

Buy .s: 10% of compensation 

Buy-=.i i 2% cf oompensation 

Buy .:.i 2% cf oompen:atfon 

6% 

6% 

6% 

- fo-e years c· c.ted~ed 
s:::rr.1toe t!i.;:.1 · de:. 
urchas.ed s·er'l.,iD= 

- Fl,~ years. : c edited 
serr.1ine unle:;s. di;abed in 
an acdderi · at \Wrk. th: 
c, specific amouri: d 

creo:i::edl :enrie: i:; equired 

Benefit Improvements 

1978 - Ra,foccion deorea.se!l to .3% ~er ya,a.r 
1985 - R e ,, 85 (age 60) 
1989 - Remc,;a,:i "at wor,· limnation 
1991 - R e of85 (age 58) 
1993 - R e of85 (age 55) 

1978 - Red~ccion deora,:Ge· to 3% ·a }'a\aJ 
1982 - Early re,irEm:11t age fer e•, 1 

members: a~;e .E-D 
1989 - Early re:ir: - t: age 45 for all 

Claes 8 Pu~ • Safett mamtas 
1991 -Age 5(1[26 ,sears of service 
1998 - R e 0·75 (age 45) 
1978 - Reduo:ion doore:Ge~ to .3% pa, }'a\a.r 
1990 - R e ,, 80 (age 55) 
1978 - 0.8% c: oo~ensat<Jn 
2004 - 1.2% c: oompa<1sati 
2010 - 1.=%c: oom : sat· 
2004 - as'. quacer rap = ·11 5% 

four quarter au-era,,a rap = 1 -I'/, 
2005 - aet quacer c;ap, = 105% 

four quarter au-era;.a cap = '1 ~15% 

2004 - Te<min-r pa.)' of wilO ar more 1, · out SS. 
SDRS. or inc.orre iax •!f-=<lucdo.ns r« a 
temi alimg empc)« : a c,artioipa:ir,;i un~ ,mo 
is. 5§ or old=< gees I Bf'P 

19~ - Buy a_: .5% : oompa,,sar.i 
2002 - Buy ii1 9% o/ oom;:enearic 
2004 - Buy <St at= a~endent on age and 

'l'al'j":ilg fro 2% m 30%. of co.mp: S:.iion 
1978 - Buy a.116"' of oo~ enaaticn 
1982 - C mmt members E<imum o/ 20'1. of 

c-0mpensaticn; n::w mem!lers 1 ·~(=· oi 
compensa ·en 

1989 - Buy"' 2% of ·OO~ eneation 
2004 - Bu>/ a: ate <f:j!:endent on age and 

,·ary· g fro 6% to 4[1:,; .. of omnpe sa.1ion 

1978 - Buy a_l 16"' of oo _,eneation 
1982 - Buy e: m~imum 20% of CC!Tijl'.€nsattoo 
1989 - Buy ii'. 3.5% o/ oomteneafun 
2004 - Buy a: ate <f:j!:endent on age and 

,·ary · g from 8% to 45% ,of cmnpe sa.:ion 

2002 - 6% 

1978 - 8% 
1982 - F« rum, r mamt,a,r ;,:,reas· g 18 of 1 %. 

10 1aXimu of 10%; for new m:m1bsrs 8% 
1989 - 8% ·« .all members 
1978 - 8% 
1982 - li'&o' 1% :o maxirrm,n of 1 · ,%. 
1989 - ca.Jlped at 9% 

1998 - T EE )'2 :.1= of credited SEl",iC2 includ' g 
purcha:ed S'=l"11ce 

2004 - T e )'=:.I= of con1ributory ser,•ice, dCEs 
not ir,:: I <fa, purcliased service 

1998 - Th EE yea.re of ,credited eer.ie2 inc1ud· g 
purcha:.ed S':N~ 

2004 - Th ee }'C=.JS of ,oon1ribu1ory se11.1k.e sinc.e 
reen:ry in:o SOR.S [esa disabled in an 
accti!e t at v,mt . ·then no s;:EC.9i c: a:mo t 
cf -contribute service is uired 
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History of Benefit Improvements (continued) 

Benefit Category 
Normal Re ·reme.nt Age 
for Class B Public Safety 

Refund of AccumuJlat~d 
Ccmtn"butions 

l.nti,rest on Accumulated 
Cont ributions 

Re!i re.fre rn to work 

• Normal cr Special 
E-~rtf RE!ir,ama,nt 

• Ea ';• Ref erna,nt 

Campen,a · on Basis lor 
Benefi.t CalC<J'lations 

Status in 1974 

'la,rn!Br c-0ntributior,s cnly 

5% en m::rnb=l' ,rontJibution: 
cnry 

- Ben: its. · c ding tie 
COLP, pai dursr.g 
reem,;:4cyrnamt ,\ith 
2,jjus:ment 

- Rehiraad merrber treaed as 
contin · g me ber 

-Ad:i-on tenefit pai:il at re-
rs:irem=- .t oonsxler5:. a 
pa<iods : ErffllCiyITell 

- Baans,iits, lnclulfir.g 1he 
COLP. ,u,pendsd 
,n uring reemployment 

- Rehired rr,errber treated as 
corrlin · ,g me ber 

-A ~-on tenefi· pai!l at re
re'tire en1 con::ilE:rs all 
pe s of e;mp;o-,-men: 

- Ref e,rna,nt ben· fit bs~ 
en final ,average 
c-0mpensaticn (t~ ree-y'E!a:r 
a\'erage) 

- Diss ·1it1 and s , o.•or 
benefits ~:ru merrl:Jers. ·,mo 
iII.-.:e b:.:'::ire re:iremerl:) 
bs~ o ~ii;!" e5. cne-,-ea.r 
p.a.J' 

Benefit Improvements 
1982 - Jew rrem'b:rs ,39= 5D 
1989 - Age : 5 ·or all merrbers. 

1985 - Guar-an:e:,:i re.fun~ of ,he bala .~of .all 
erri;fo/8"11 ~'T'lb=< ,::.onbributicn: ·· rrsnts 
di·es afte" :~·reme t 

1995 - Pert.able Re.:ir .. maan• Oµticn (PRO) -
PRO marntoers witlndrawin~ prim to 

t:irerr :nt a r& d o · all or a pe.rceri ~age 
oi employerlman'i!Er con:ributians ba,ed 
oo }'B:iJS cf :er.ifoe 

1998 - Portable Re.1ir .. maarol Oµticn (PRO) -
all me ere. ,'litlldra,-.r. ~ prim tc 

e · -rra1t, a re.'.' d o· all ccr a perceri la_;e 
• employerfrrEfllt - cor.:rib ians based 

oo }'B:iJS cf :ervie: 
20·1 D - or mem'cers. ·,lithdrawin~ poor 10 ret'rem:nt. a Ei d 

,of.; member oornt uticn!:, .:.rrd a percen1age of 
e ployer CCflt utioos. ba.se!il o )'--ear: • S=f'rJice and 
Imai tributoo <!~.= 

1985 - No grea:aar tilan 90% of the 9·1 ·f~y T-laill 
at.::.· .:;% rrimim.!Jm. 10% maim rn 

2.004 - No grea.'. aa r tilan 90% of 1he 91 ·fey T-laill 
at.:r rna:::JT1 :rn. :he aei:u.=Jl.ally a:!:llJrra::i 
ate of · 'iC-Strrent re1um. cu Ent 'i 7. 5° .: 

miriim . rrcne 
20·12 - No grea:aar tilan 90% of 1he 9·1-dls;t T-laill 

ate; roam m, i:he actuaJT.al~1.ar:sJ1Jrrr=d 
at-= of · t.t'es.1rrf:!nt r:tum, c Eli1t y 7 .26°1:; 
1ir.im 

2004 - Benefits paid during reem,;:lc~= but 
GOLA eli ins1ed (exospt Class. B 
P ic Safet'l meni:len 1h i5:. 1"8llir: 35: 
Class A rnamtetj 

- Rehi ed member treated as new memte. 
- A,mj-cn en:fit p:.D ~: -re1iremen1 

cor..si:!em; rea,rnpb.,-men perio:l only 
- Re 'redJRehire, . prier to uly , 3J04 
grarnffat1"ere ur. : , current law 

20 1 D - 3 continuous m:mlhs 'nim.J 1emtinaticn perioo 
- 15% b:ll.e'i reduef uring ree plo-y ent 
- Continued GOLA el i ination durir,(,J reem,p o~me,1: 
- N 2nd S RS ben:frt ;.;wual 
- Mamt€r cor.:ribL~ioT..s to ~ PIE ployer coot .utbns 
toSDRS 

2004 - Benefits, in I g :he COLA, suaper.ded 
durin~ re=IT1~c1m: n: 

- Rehired member treated as new manter 
- A:fd'-on benefit pm ;.;: r,e1ire 1er.t 

cor..si:!em; raa="1pl:>/m:rrl perio, only 
201D - Benefits, incl g the COLA, suapen ed 

duri ; re=..'llp .. c1m: li1 
- No 2nd SCF:S baan··: a.ecrus 
- Me oer 0 "'11" nutoons lJJ· SRP/Ernplo-,•er oont 'butions 
toSDRS 

2004 - A I SORS benefits (retire ent, disabi 7'f, 
and suM\fllr) based on • al a,·arage 
c::imp:ms::.: i::i 
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BOARD 0 RUSTEES 

Elmer R.e!)Te,;en!s com1tty c-0mm,,sion:rs 
Brinkman Board ser.cice ileg;m in June 1991 

Chair g:;::;~0.~:~ty 
~.Valertow1, 

Karl R.e!)Te,;ent3 municip~ employee3 
Alberts Board sencice ileg;m tn July 20 1 

Finance Officer 
City of Aberdeen 
Aberdeen 

Steven Re!lfesents t.ea<>he,a 
Caron Board ser.-ic" ileg;an ,n July 2009 

Public Sc!,ool T eaeher 
Aberdeen Central 
Aberdeeu 

Matt Remese1!l's South Dakob ]m;.e3tme1Jt Cow1cil 
C ,ark Bo;,.d ,e,..-ice ileg;an ,n J,m,war;• 200 5 

S,tote ivafmeut Officer 

Jason 
Ditges 

Non-,;otin~ ex -officio board member 
s.;oux Fa! • 

Governor' s .a,pp,ointee 
Board sencic" ileg;an tn November 200 
C0111m1~sstoner 
Bm:eau ofFi1>211ce .a,nd ~-fan.1:;;ement 
P;erre 

J ile na R.eprezents d a;aified anployee, 
Fa1ith Board se...cice ileg;m tn Sept ember 2012 

Humen Resource, Genera.list 
S ou!h Dakota S,!o!e Uninrsi -' 
Brookwgs 

lalJ rie Re!lfesents e.led..d m=icipal officials 
G i 11 Board se..,-ic" ileg;an tn July 20 J 

?,,fayer 
Cit}• of i!'ierre 
P ierre 

Laurie Re!lfesents state emp!oye"' 
Gustafson Board ,e ... -ice ileg;an in July 2005 

L ,bor Larv.• Compliance Officer 
Dep,u tment of ,211Sportabon 
P ierre 

James O. R.epre,;ent, retirees 
Hansen Board se...cic" ileg;;m tn Jub• 993 

Retired Adminimator 
P ierre 

Represe;,,Jts j u dici.a.l members 
Board ser,oce began m Tune 1995 

fostice 
South Dakota. Suprem e Court 

P,erre 

Represema public safety members 
Board ~en;ice beg211 ill July 20 6 

Captatn 
Crty of Rapid City 

Bla.ckHawk 

Represents Board of Regents employees 
Board ~er,tce began i11 Jul~· 1990 

... & .. ::;sist:mt Direc;tor of Human Re.;;omc:es. 
South Dakota State - · ,u-.,ersit-J 

Vol~a 

Justice 
Steven 
Zinter 
Vlce Chair 

James 
Johns 

Louise 
Loban 

R.e;orn.sents teacher• Bonnie 
Board ~ ,ice b~gan ill July 2010 M:ehlbrech 

Publtc S ehool Te.a,cher 
Stowe Falls Schoo s 

S.iom, F2 I, 

R.e!)Tes a lh school board,. 
Board !!""J Vt.e began ·., September 2010 

M.ember 
i!' la.nki.uton Sdl!ool Boar-d 

Pla:nk:i:iiton 

David 
Merrill 

Go,·ern-0r ' s appointee Matt 
Board ser ,ice be gain in July 2013 Michels 

teuten.a,nt Governor 
State of South D akota 

Pierre 

Represeni.s counly ,anp oyees Kathy "K.J . • 
Board ,.~r,,ce began ill July 1997 Peterson 

ChiefD eputy Audttor 
Penning ,on County 

Rapid City 

Represents stat.e employee, Elfie 
Board ~en;ice began in July 2i00<4 Stroedler 

Eng.ineering Supervisor 
D ep,Mlnlent of T ransporta!!ion 

Glenham 
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ORGA IZATIOT\A1 CHART 

Operations 

Investment 
Council 

Consulting 
Aauary 

Independent 
External Aud" er 

Private Sector 
Admi istrator 

Executive 
Services 

Legal &. 
Legisla~i.,e 
Sed"\i1ices 

Retirement 
Laws 

Committee 

Legislature 

Actua ·al 
Services 

.~.ud'it/ Com ia nee 
Services 

Me ,be.r 
Services 

flnancial 
Servic:es 

lnfonration 
sev· es 

Adm"nistrati·..-e 
Sendces 

Ad mi,in i.stratio n, 

EXE UTl\"E DJRECr Rf Robert A. 1,Vylie 
AD!vll I RA R 

EXECUTIVE 1\SSISTJ\l\ --r Dawn M. Smith, CRC~ 

Management Group 

O PE.RAT IO . CO.\WLI NCE Sman Jahrnus, CPA, CRC"' 
DlRECTOR 

GENERAL COUNSEL acquelyn Storm, ID 

CHlEF Fl ,\ NCUL OrFT -R ane Roberu, CRC<1> 

M ~lB R ERVIC I Travis W. Almond, CRC* 
L\JUNIO\Tl I S 

MA AGER 

R ACTU · RY Douglas J_ Fiddler, 
ASA, EA, MAAA 

l:i'TRA Tl\' · ' R \'IC · ' Li-~a A_ V ancler Maten 
M.\1 AG R 

Adv1isors, Aud iitors, and 
Admini.strators 

s u l Tr G 13. UC. : C ns1.1ltauts, Inc. 
CHIARY Denver,. CO 

-xTER1 .A.L Eide Bailliv LLP 
. UDITOR. 13.oi~e, D 

PR.IV TE SECrOR Nationwide Retirement Sollll:iowl 
J\DM[ mATOR Coiwnbl!ls, OH 

RITIR E~ ll: R. Pat1! Sd 1rader 
CO, UL TANT Denver,. CO 

L FORMATIO SERYl -E , Scott Sdiroeder (B 
CO •IPlffFR SUPP RT Pierre, SD 

S. Lee Hu~et (B IT 
Pierre, SD 

Donelle Beynon (B 
Pierre,. SD 
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Eid B illy 
"'--

AUDITOR'S OPINION 

Independent Auditor's Report 

To the Board of Trustees 
South Dakota Retirement System 
Pierre, South Dakota 

Report on the Financial Statements 
,:ve have audited the accompanying financial statement of the South Dakota Retirement System 
(SDRS), ,;vhich comprise the statement of plan net position as of June 30, 2014, and the related 
statement of changes in plan net position, for the year then ended, and the related notes to the financial 
statements. 

:\fanagement•s Re.sponsibiti,ty for the Financial Statemeuts 
1fanagement is responsible for the preparation and fur presentation of these. fmancial statements in 
accordance with accounting principles. generally accepted in the United States of America; this 
includes the design, implementation, and maintenance of internal control relevant to the preparation 
and fair presentation of financial statements that are free from material misstatement, \~ hether due to 
fraud or error. 

Auditor's Responsi!bility 
Our responsibilitf is to express opinion on these financial statements based on our audit. We 
conducted our audit in accordance ,~,-th auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing 
Standards, issued by the Comptroller General of the United States. Those standards require that 1.ve 
plan and peJform the audit to obtain reasonable assurance about ,;vhether the financial statements are 
free of material misstatement. 

An audit invohes perlonning pro,c.e,dures to obtain audit evidence about the amounts and disclosures 
in the financial statements. T11e procedures selected depend on tlie auditor's judgment, including the 
assessment of the risks of material misstatement of the financial statements,. whether due to fraud or 
error. In making those risk assessments,. the auditor considers internal control relevant to the entit~/ s 
preparation and fair presentation of the financial statements in order to design audit procedures that 
are appropriate in the circmnstances, but not for the purpose of expressing an opinion on the 
effectiveness of the ,entity'·s internal COfl.trol. Accordingly, we express no such opinion An audit also 
indudes evaluating the appropriateness of accounting policies used and the reasonableness of 
significant accounting estimates made by management., as ,;vell as evaluating the overall presentation 
of the financial statements. 

\Ve beheve that the audit evidence ·we have obtained is sufficient and appropriate to provide a basis 
for our audit opinions. 

W'l\'\•1. e i debai I IV .,:::om 

871 Vo'. Main St .• S-:e. -EO: I 1:-=io=, ID a,i\JZ-~SS I T 20.!!.344.1:lSD I F :1JJ!i.344. ,,,s EOE 
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UDITOR'S OPINIO (CONTINUED) 

Opinion 
In our opinion, the financial statements rderred to above present fairly, in all material respects, the 
respective statement of the plan net position of the South Dakota Retirement S) stem, as of June 30, 
2014 and 2013, and the re.:,pective statement of changes in plan net µosition thereof for the ye.ar then 
ended in accordance with accounting princip]es generally accepted in the United States of America_ 

Emphasis onfatter 
As described in Note 2 to the financial statements, the financial statements ill.dude investments valued 
at S3,047 ,584,045 (28.74% ofnet po:scition) respective statement of the plan net position of the South 
Dakota Retirement System, as ofJune 30, 2014, and the respect ive statement of changes in plan net 
position there.of for the year then ended in accordance whose carry ing --atues have been estimated by 
management in the absence of readily determinable fair values. ]vfanagement' s estimates are based on 
information provided by the fund managers. or the general partners. 

Cement Plant Merger and Adoption of~ew Accounting Standard 
As described in Note 15 and Note 16 to the financial statements, the South Dakota Roetirement System 
merged in the Cement Pl.ant Retirement Fund \,1:i.ich had a net µos ition of$54,228,036 as of June 30, 
2013. The Soutfl Dakota Retirement System elected to early implement the provisions of GASH 
Statement No. 69, Government Combinations and Disposals of Government Operations and thus 
updated the previous ly reported net µosition to account for the merger m accordance with this 
statement. Our opinion is not modified with re:.--pect to this matter. 

Otbe.r ~faUel'S 

Reql!lired Sl!lpp]ementary Information 
Accounting priinciples generally accepted in the United States of America require that the 
management's dis.cussion and anaJysis and the required supplementary information on pages 22-25 
and 37-42 be presented to supplement the basic financial statements. Such information, although not a 
part of the basic financial sta,tements., is required b•i the Govermnentali Accounting Standards Board, 
·who considers it to be an essential part of financial reporting for placing the basic financial statements 
in an appropriate operational, economic, or historical context. \Ve have applied certain limited 
procedures to the required supplementary informa,tion in accordance ,¥ith auditing standards generally 
accepted in the United States of America, which consisted of inquiries of management about the 
methods of preparing the information and comparing the information for consistency with. 
management's responses to our inquiries, the basic financial statements, and other knowledge ·we 
obtained during our audit of the ba:scic financial statements. ,:ve do not express an opiinion or provide 
any assurance on the information because the limited procedures do not provide us with sufficient 
evidence to express an opinion or pro, ide any assurance. 

Otbe.r Information 
Our audit 1,:vas conducted for the purpose offomting an opinion on the financial statements that 
collectively comprise the SDRS's basic financial statements as a ,vhole. The introductory·, investment, 
actuarial and statistical s.ections are presented for purposes of additiona1 analysis and are not a 
required part oftl1e financial statements. 

2 
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The additional supplementary information listed in the table of contents are the responsibility of 
management and were derived from and relate directly to the underlying accounting and other records 
used to prepare the basic financial statements. Such information has been subjected to the auditing 
procedures applied in the audit of the basic financial statements and certam additional procedures, 
inclu.dmg comparing and reconciling such information directly to the underly mg accounting and other 
records used to prepare the bask financial statements or to th.e basic. financial statements tl1ems.elves, 
and other additional procedures in accord:mce ·with auditing standards generally accepted in the 
United States of Am.eric.a. In our opinion, the accompanying fma:ncia[ information listed as 
supplemental schedules are fairly stated, in all material re.spects, in relation to the basic financial 
statemeJ1ts as a v.rhole. 

The intrnducto1y, inves1ment, actuarial and statistical sections have not been subjected to the auditing 
procedures applied in the audit of the basic fin:mc.ial statements and, accordingly, we do not express 
an opinion or provide any assurance Oil them. 

Ot:hel' Re.port.ing Required by Go,,e.rnment Audilting Standards 
In accordance with Government Auditing St:mdards, we ha\·e also issued our report dated November 
25, 2014, on our consideration of the SDRS 's internal control over financial reporting and on our tests 
of its compliance with certain provisions of la·,vs, re_g!ilations, contracts, and g.rant agreements and 
other matters. 'TI1e purpose of that report is to describe tlie scope of our testing of internal control over 
financial reporting and compliance and the resullts of that testing, and not to provide an opinion on 
internal control over financial reporting or on compliance. That report is an integral part of an audit 
perfom1ed .in accordance with Go\ emment Auditing Standards in considering SDRS' s internal control 
over fmancial reporting and compliance. 

November 25, 2014 
Boise, Idaho 
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l 1A AGEivlE T'S DISCUSSIO DA ALYSIS 

Financial Highlights 

Overview of the 
Financiial Statements 

an.di Acc,ompanying 
Information 

Financiial Analysis 

22 

hi; sectiot1 pr.e;ent; management'; dimtl;icn and an.a.lysi; of the So'!.1:h Dakota 
Retirane!>t System's (SDRS or t!l.e System) financial position ;md performance a; -of and 
for ilie year ended .June 30, 2.0 14. Thi; section is mtend.ed to supplement the SDRS 
financial statem.ents and sl,ould be read in conjll!tct;on wit!, the remainder of tt!he SDRS 
financial statem.ents. 

l'nd.er SD . J- 2-21 S, file Ceme,,! Plant Retirement f W1d was appcoved to b... merg.ed 
in v,·ith SDRS. AD members off!~ Cem~ Plant Reti,emeu FW1d (the Cement Plant), 
indnding a.JI}' retiree a.,1d a.,,y , ested meml>er, became class C members of the Sol!ltll 
Dakota Retin,ment Sy,-fem on April 1, 201 . The system will contime o provide the 
sa.,ne b"11efits for the ch s ; C member, as what the;• pre-, io sly recei ·ed.. 

• T!le !idl!I<:.iary net positicu of SDRS increased l,y S .5 billion drmng fisc.al year 
20 4. T!,is increase w a.; primarily due to the i"1vesl:maJ P"..rformance of 19·.32 
percent., which was signifi=.tly abo,,., the a;sumed rate of .25 percent. 

• SDRS pad $,t 1.9 mt1 ion ro SDRS benefit recipie"ts in fucaU ye;ar 2-014 compared 
to S]!n .6 million in 2013 a.,id $4 million lo Cement Plan.! Retirl!ment Fund benefit. 
recip,ent; iin fiscal year 2.014. SDRS r<>oei,•ed $211.1 m 'Ilion in SD!RS member and 
emplo;•er contribl!lhons in !h eal year 2 14 comp ~red to $202.1 milnicn in 2013. Qi, 
April 1, 2-0 1-t, Ille S.])Rll received fu.-.,ds of S66..4 m.illio:o to fully fi.md the benefib f.o 
be paid for the Cement P ant Retirement F!Illd. 

he ba;ic fin.ancial sfatementa consist of: 

Financial Sialements 
b.e System present; the sfa.teme11t of the fiduciary i,et positio" a; of Jmie 3 0, 2.olJ 14, arnd 

~-• statement of chainges ii, fid e:iary net po:<ition for tb.~ year then ei,d~ . Tb ese 
statements , efl~t reso= es availab e fur the payment of benefit; a.; oft..~ year-end and 
SOl!lll'Ces a.,1d u..ae-s of those fund; dmiin:g th~ y.ear. 

J', ol\e;s to Finandal State.men!, 
he note; to fauncial stateme!rts are a.i, integ.:ral part of the !inanc:ial ·;laa!ewent; ,a.,;d 

p:rcn;id.e additional detail""' inform.won and schedules. lnfo= tion in the note; provides 
d~sdosmes crinc-eining SDRS 1 :i crganizatlon:. contributio-m and re::;en :e3= lllvc."hnelliS.=· illie 
l!lse of derivatives and secfilities lending, and oilier informa!ian. 

Supplem.e.nlal Inlormalion 
In a&dit:on to .,;s disc ssion a.,1d analysis, the supplemental mfon:na.tion .tlso cansiats of 
iwo sdtedu es of irend data 3''ld. related note; con-ceming !he funded sta!n; of Sl)RS md 
employer ccn1ributio~:L 

0 11,er supplementary schedules inc de detailed inro=tio:o on administrative e:i.-pasa 
incurred. by SDRS me! a breakol!lt ofin,estment Jna!>.g,er fees. 

SDRS is a coa!-ahriug,, mult iple-employ.er pul, :c .employee r.etireme:ot ;y;tem. SDRS 
prn,;ides rel:irement, disability,. and sm vivcr l>enefils for employee; of the state of South 
Dakota and. it; political a bdiv· sio.ru. 'The benefit; are funded. t!u-,l!lgh member and 
employer contribl!ltions and in ·estment :n~ome. 

SDRS ba-uefrts are based on the mew.bees' final av.era:ge compensatio", their year; -of 
credit.ed service,. and a benefit multiplier and ,m, !)ayao.e fu r life with a 60 percent 
sur·vi1..=or benefit 
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A 51!l!WIDary of the fidu.c~ary net po:iifion i:; sho"i.;.in belcrw: 

As..sets 
Ca.sh and cash eqii,ivalent;; 
Recei;;ablei. 
nn;itmen •. a fair \ 1tlue 

Otliier a,sse.ts 

s 
2014 

Due from brokers- futures transactions 
T otaJ assets S10.63S,94 .093 

Liabilities 
Accounts p a}"_able and accrued expenses S 
SecuritieJ; ~olcl, but no· ye! purcha,,ecl 
Cnsettlecl investment urchases 
Due to brokers- fu ures tranEctions 

2,35 ,618 

29 008.600 
23,3!3_ 

31.386 .. 601 Tot:a.1 liabilities =S-~=~~= 

As Restated 
21113 

$ 92&5.944 
5,1 )'90,980 
-39 0 376 

26,442 
1 S70 102 

$9,236.513,S· · 

$ 2,232 483 
55,.977,32 
38.369 296 

$ 96 .579.1 00 

:'lid position restricted 
for pension benefits SlO 607 554 492 $9 139 934 744 

Additior.s to the fiduc · ~r:,· ne,t position mdude member and employer contributions and 
net inve.tmen! income. The fixed member and emplo;•er contribution ra!•s are 
esta.b!i,hed b}' law. On an am,,ua oosia, m mde;,enden! acru~rial valuation of SDRS · • 
made to de~ !£>.e adequacy of!he fu:.ed csol!ltribution rate; to pay !he nomia.l cost of 
bai.ef'Ha, eJ<pen.es, and at11ortize th. imfunded acruarial accrna-d !iabi:!ity. I,, add.i!eon to 
the fi.."{ed cc:n!ribution:5, n1.e1nber.; and en:ap o·ye-r::; may make addlti.ona c-ontribr£trtions to 
purchase w,c:redited pri<>r ,encice. ne;e purc:ha.s. or ac-qll!isilion payments are also 
mduded a. contributions . . IJ.s, ll!te SDRS member.J,ip ages, the muniber and am<>1m! of 
pur,cha.s.e::; h-a.ve r;rov.m. 
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11 N CEMENTS DlSCUSSlO D N LYSIS (C NTJ LI 0) 

Investments 

2.4 

Income from i,,,.,estmems is the other primacy source of rewnUJe fo, SDR.s . T:.e actu.a....,~l 
assum ed invesfument rate is 7 __ 5 per-~ent at .lune 3 0, 2,0 I .. The gr<>ss invesm,ent relmm 
we, e 19.32 pe,cent for 201 and 19 .53 i>ereeFil fo, 20 3. 

Ded:uctiona from fiduciary net i>0sition are primarily benefit payme1>ts. Dlll1llig_ 201 
SDRS p,aid $42.5.S million to benefi~ ree:il"ients or , .1 percent more than W B . The 
w.crea.se is due to added rec.ipients due lo the Ce.,nent Plant Retirement Ftllld merger and 
!ne am,,ual J .! pace1>t rost-of-foi1>g, adjustment. R.ecfunds of accl/l!lllulated contrib<l!tions 
d'uri1>g 2.0 1 . decreased 2. 0 1>erce1>t . Admin.isrr~tiv e costs of SDR.S increased · .. 5 percent 
d:uri1>g 2.0 1 ~. 

A sunm1.a1y of the c.t,auge:; in fiduciary net positio~ L:i 3 .. 0·\"Vll b:elot'it: 

2014 2013 % Cbange 
Addition,: 
~ -~ camributiolld 
Emplo,~ comnburi<>ru 
1nve~ income 

Tot a:f:iitio:o; 

DeductioM: 
8,ene,fits 
R':!F!llld:; o.f co.cct:ributi.ons 
A.dmini.'11'31:ive expo..me; 

Tot de,l"u::tforu 

~et cll.lll~e ill fiduciarJ aet pontio11 

Fidu:ifily E.Er ~ sitiDI!! re:m..cted for ;:eraie-n 
beJl':~t::: 

Beginning. o·r year 
Cem-am Pl<>n< R~tiieJ,ieJLt Fllnd. Mar§,er 

End of~·ear 

s 

J..nL96i .. 6B 7 1.669,552,293 

425 82l,.928 
l4 ,666JB5 

454.347.939' .f26J@.8.6 

1,467, 6 19,748 1, 243,11!2,467 

9~139:934)4~ 7:S42:,5.242.A 
54.22.8.(13 6 

SlO :sea ~54 a9'.2 W 1,9 QH 744 

SDRS investmen! i>0rtfolic management is the, statutory responsibility o-fthe So th 
Dakota Investmen! Ccwicil. Tue Scuth Dakcta Investment Office i; !h~ prin.ury 
investment ,,i.m;1ger, but the bn,e,--tment Cmmcil may un~ tl,e services; of e,-.--iernal 
money 1nan::rge-r:i. 

G<:o;; i.~vestm~n. ?e<formmce duri1>g 201 a<.d 2013 was 19. 32 pe,centand 19.5 .:1 
percent, respecti. ·e ly. 

4.4~~ 
12.l 

15 .l 

. l 
(2.0) 

6.6 

18.1 

he InvestmeFil Ccuncil is go-verne by the prudent-man sta:ndard, .as defined in S01!11:h 
Dakota Codified Law q -5-27: 

§4-5-27. P ru<len!-ma..u standard k _mred ,n invotme11is. Prny in,,otmenls under the, 
pro ·isioru oH 4-5 -12 to -4-5-39, indusiI'e, shall be made w iti!, the exercise of that 
degree c f judg,n ent and care, under -eircmnslane,;>s then prevailing, ,, ·hich person; of 
prudence, <l,scretion, and intelltge~.ce e,xercise in the managema'll of L "E"-Lr cwn 
affairs, no! for S!>--""'ulano1> but for inve stmen!, c,oraidering the probable safety of 
their capital as wel a.; the probable income to be deriv ed. 
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Though mc,r.ith.ly benefit payments e>teeed monlhly eontributi<>ns, the SDRS is not 
, ubjee to ·sudden, ;ubstanti.tl, and l!llexpected withdr,,..,·als. As a result,. it is not 
necessary to maintain a higfi?. percentaa;e of assets in short-term in ·estments unless that is 
deemed fo be t!i.a best h"l'Vertm:-.1,t. sirat.egy. This .allDws the SDRS trust fund to be fully 
inves .ed iin a diversified portfolio of securities. 

2.014 2013 
60 6 

Tv.lhile the markets have n<>t always made it possible to achieve t!!.: lo!lg.-term 
a:;sump~.0ltl: the Sy:i~m' :; funding reu1a.ins. solid. The re;erve for Long-,tenn benefit go.a.Ls 
has p:rovld.:d a. proce-s ;; for both i1:npro·i.~ll1g b.mefit::; :md protecting the System iill .d.c'\."\'ll 
market.. 

Requests for i,,formatioll abo:wt SUiR.S may be dired ed to i!ie S-outh Dakot2 Ref:iremelll 
System at P.O . Box 1098,. P ierre, S.O 5750 1. You ma,y aho contact SDRS. on ine at 
WW',',.sd.rs.sd.gov. 
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BASICH A CI L STATEJvlE TS 

Statement of 
Fiduciary Net. 

Position 
June 30, 2014 

Assets 
Cash a!lld cash equivalents 

Receivable;: 
Employer 
Employee 
Benefits 
Unsettled investment sales 
Accrued interest and dividends 

I otal receinbles 

Imestments, at fair value: 
Fixed income 
Equities 
Real estate 
Pri\·ate equity 

Total imrestments, at fair Yalue 

Property, at cost (1m ofam unubiced <l:~reria1ion of s. 3 ,.72.8) 

Computer software development in progress 

Ofuer assets 

I otal assets 

Liabilities 
Accounts. payable a!lld accrned expe.rnes 
Unsettled investment pure.has.es 
Due to brokers-futures transactions 

Total liabilities 

$2.597.852 

2) 32,525 
2)71,09[ 

43,000 
10,647,176 
18.851. 14 

33.945,006 

2;081,961,273 
6;041 ,408,09[ 
1,5 18,520,7 18 

960.154.669 

10.602.044. 751 

1'1.372 

3 14.935 

10.638.941.093 

2,354,61 8 
29,008,600 

-3.383 

31.386.601 

Net position restricted for pension benefits $10,607,554,492 

Se.a accompanyin~ note,.s to v.nancia! sfateme!!ts. 
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Additions 
Contributions: 

Employee 
Employer 

Total contributions 

In vestment income: 
From investing activities: 
Net appreciation in fair value of investments 
Interest 
Dividends 
Real estate 

Investment activity income 

Less investment activity expenses 

Net innstment acmity income 

From security lending activities: 
Security lending income 
Security lending expenses 

Total additions 

Deductions 
Benefits 
Refunds of contributions 
Administrative eli.l)enses 

Total deductions 

~et change in net position 

Net position restricted for pension benefits 

$106,175,381 
112.551.482 

$218.726 863 

1,491,542,544 
59,073,63 6 

141,733,122 
43.81 7.922 

1,736,167,224 

(33.653.689) 

1.702513,535 

1,045,739 
(318.450) 

727.289 

1.921967687 

425,823,928 
24,666,785 

3.857.226 

454.347,939 

1,467,619,748 

Beginning of year, restated 9 139 934 744 
End of year $10,607,554,492 

S.ee a:~,ecompi.a.ny ing notes to financ.ia.l ·it:af:emen~s. 
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B SIC H A CIAL TAT 1E TS (CO T INUED) 

Notes to Financial Statements 

1. General Descr ip,t ion of the System 

Th e South D a!mta iR.etiremen! Syatem (S,DiR.S or the Syatam) i s 
a cos-sharing, muntip ie"2mp oyer public &"'1ployee rei:cremen 
'"}' , fem ERS) established to pro ·ide rehrem:nt benefi!s for 
em ployees o f i:he ,tit., of South Dakota (the State} a.."ld ia 
political aul:>divisions. ember, of S,DR.S 111c!Dde ful -time 
c1_nployees of public schooh, the Stale, the B oard cf Reg.,,ts, 
c:1ty and county governments, aud o!her ;oublic entities. Public 
·3choot::; ~ c~tes.~ and countie:. ma•y d100::;e- noti ti:o Ll1dude certain 
full -time emp oyees in th" Sy~em. 

S,DRS is ·C0"'5idered a parl of!he State financial repo,ti.,g, entity 
a.ud is mduded ;., the State' s financial report;,:, a peM tOJJ trust 
fund. Authcrit,J for eat.ablisbinE ad.mir. ·,,i,,rine and am:11dinE 
plan prnvis:ions ·, fouo,d in So;!h D a.kcb Codified L.aw (SDCL) 
3-12. 

The Scufth Dakota iR.etiremeni Sya em Board cf rustees (the 
B e ard) is the, go ·erning al!ltho:rit}• of SDRS. he> Board ccm ,s~ 
of14 elected repre,,.mahves from participating groups, t,.,.·o 
appointees o f the g.o-~~.ernor, and! ;m ex-officio nonivohne
re;,re sentativ" ohhe Som!, D akota faveslment Cmmcil~ he 
elected repre,,.nfati,,es of the B o.ard are lu,c tea1'her members:. 
h,·.o State employee members; a partic:ip.at:i.ug munic:ipality · 
:member:; a p.articipa.ting. county member; a pwticip;it!in,g 
hssified einp !oyee mem ber: a. current """tn1rutine Chas B 

mem~ cth,,_r thm a justice.,, juds;e, or mas;istrate j~dge; a 
co<mi:y commissioner of a participating c:o'1!111y; a s chool -distri<,t 
boa:rd m;,mber: a justica,, jndg e,, or magistrate j udge: an e!ecled 
momic:ipal official of a participating ml!l!lllCi;pa!ily; a retiree; and 
a f.aculty er .admillistr.ative meinb er emp oyed by the Beard of 
Regaili. The hvo Governor' ·; ap;,ointees c:onsis,t c f one bead cf 
a p rincipal department eatablisb.ed p lll';ua.ut to SDCL 1-32-2. or 
one head of ,a bureal!I und.er the office cf e,.a,culive m;magem;.,,t 
and one inclitridl!lal &mn !he private or public s eeto r. 

SDRS is • hybrid defined be,,efrt plan deigned willi several 
defined conlribuh cn p an lype p rovisio.,, . The system include; 
three ,d a..a""" of members: Class A -genera m:1nbers, Class B
p:mblic s afuty an<! judicial members, alld Class C Cement P lant 
Rem em:11t Fund mem bers. _ embers .and th.eir emp oyers make 
maki!!in.s; coJJmbui:ions, which are defined in St.a e statute. 
S.01?..S may "xpei1cl up to 3 percelll: of ,.e annual ccmtributions 
fer admmi;-tra.ti,ve • '-l'e,sses subject to appro,, ,l by e execntive 
aud leg islative br.ancc.es cf the State. 

S.ORS provides retirement, dis.ab · ily, ;md sunritror benefits. The 
right to rec-e~ve· retire1n.e:l!!t he:D_efit ;; -...~.ens after t1ll'·ee year;; oif 
contributory service. Clas s A member; and C lass B j udicial 
in.embers urho re-tire ::ift:er age ,6.5 1.vlth fme.e yeax;; ofserl:ice- ar·e 
enlitled to .an umedn,ced a.nu al retirement benefit. A,, 
u."!lfed "eed anJJDa! refo:ement benefi is also available after aee 
· 5 for Class A members where e :awn c f age .and cred!ited -
·sen~ce is eqiual to or g.reater th.a,, 85 or after age 55 for Class B 
judicial memb er, where t h1> sum of age .and credited se-vi~e 
ia equa to or s;reater than 80. Class B public safetv members 
c an refire ,.,.rith an unreduced! .JJm.ual :reti!eme·Df ~ .efit after age 

5,5 with !ibree years ofcolllfrib.uforv senai.ce . An unredluced 
annual retiren.ie,st benefit is a so a~;ailab e ;ifiier ae" 45 for 
Claas B public ·s:afety members where the sum of ae" :md 
cred,ted ,;er,; ;ce is equal to or e,-e:ater th.m 5. All r~ruem!!l'll 
benefits th.at do not meet th: above criteria may be payable al 
a reduced le.-e . Class C Cement P ant Retirement FuJJd 
members ""'~'" a JJormal , em ement age of 65 .L."ld early 
rehrem:11~ is .age 55 ,,,i!h lh.e re . wred credited service. Clas:; 
C provide, for disability paym.ents for those disab ed on or 
before M arcil, 16, 20D l. All particip,an.~ o f the Pl.m on M arcil, 
15 , '100 1, were 100 percenl ve,.sted. 

T\ e .annual increase in the amcw rt of the SDRS ben"fi~ 
payable "" each July 1st is indexed to consum.er price ;ndex 
(CPI) and based on !!l,e SDiR.S fund ed status: 

• 
• 

f t!l,e SD!R1: market ,.,al!ue fu.nded ratio is IOO ;oercen! or 
more.--3.1 percent COLA · 

f tl,e SD!R1: market ,.,arne funded rat · o ia 80 .0 percent to 
99 .9· percellf, index with the C PI 

"- 90.0 to 99.9 per,e,ent funded-2.l percer.i! 
minmmm :md 2.S perce'11t =,imwn C-OLA 

80.0 to 90.0 per,e,ent funded-2.l percer.,t 
minmmm :md 2A perce,.,,t = iimwn C-OLA 

,._ 

ff tl,e S.D!R1: market ,.,arne funded ratio is less &.m 80 
pe,cent- • . 1 per,cent COLA 

All benefits except the,,. depending. on the Member' s 
P...ccumulated Contributions are auo,ually increased O}' the 
Ca,st-of- iv ing Adj ustment. 

SDRS is a .ualified defined benefit retirement plan w,der 
Section 40 l (a) o f the Intern2 Revenue Cede and is exemp , 
fr om federal income taxes. SDRS last rece;ved a favorable 
det erm.inalicn lener dated July 3, 2012, in which lli.e ]nfernal 
Rever.1. e Service ,rated thaJ: the System, as & en designated, 
w .a.; in compliance ,.,ith !!l,e applicable requrremenls o f the 
Internal Revenue Code. SDRS believes 'ha! the system 
curr.,r., !y is designed aud being, oper:ated in compliance t\~ , 

the applicable reoruirements of the Internal R ~ ·enue Cod> 
.and therefore, SDRS ccnlnmes to be tax-exe,;,ot;,:, ofJUJJ~ 
J 0, '101 . Therefore, no prc,.-i:aion for mccm• bxes ha.a been 
iucbided in SDRS' s fin.a.JJcial statements.. 

SDRS is exoos.ed tc, ,, airious rish of less relaled to orts· t h~ 
of;. dl::rm.age to: an<l de;huetio:n of.a..;; se-ts; enors .1nd ~ -
omissions; ;,,juries to employees; aud natmal d is;,:,ter;. SDRS 
part:cipate s in th.e various pro;gra.ms administered i,y i!.lie 
State. T .ese risk management p rograms .are funded throuEh 
;,:,;essm.er., - eharrged to partieipalrr,g e"tities. he risk ,_ 
management programs in.clmde (1) coverage for rim 
;,:,soc,:ated with automobile li.al,;lily aud ge.,eral tort liability 
(inc ding, public officials' error; and -omis;ions liability, 
m.edica! malpraclice !iabilit:,·, law enforcement loabilit:,·, and 
products liability) t!,,rm1g!l, th.e State ''s Public :Enl:it)• Pool for 
Li.a.bi ily FUJJ.d, (2.) cc,;erag," cf employee medical d aiims 
through .e State '·; h"alth insurance progr.a.m, (3) c,o, .. erage 
for wiemp oyment ben..fils lhro112h the State' s 
Unemployment wsurance Fund, .;:,,cl,. (4) co'.cerage for 
workers'· compeMation oellefits !hrough the Stat"' , \liorl:ers ' 
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Ccmpensaticn Fmi.d. Financial infumution relative fo the self
LJl5uraine>e fum:ls adminisMred by th.e Srate is precsent~ in the 
State of South Da.k.cta Ccmprehenaive Awiml Flll.3'!lci2 
Report. 

As of une 3 Cl, 2014, !he ull!lllber of parlicip.a.ru,g govermner.dal 
a nplo)·ers Ds as folto,.v,3: 

Sc!i.oc l districts 
SWe cfSollrth Dakofa 
Board cf Regents 
Mw,ici;pa ilies 
Coomtiaa.s 
Boards and ccnu1llisicn:;; 

Total employers 

66 
I 
I 

55 
6 
89 

.At Jiw1e 30, .2014, SDR.S membership consists oftha 
fu ]o"'-~\~ng: 

Retiree• on.d benefi.<:iaiiu cum,.11t1~· re<oei<·mg bene.fifs: 
C ass A (general employee,) 
Class B (public safet;- ar,d jud:cial enopl'oyee,a) 
C ass C <eb'l""'t p.am em1>layees) 

Total retirees and bueficiarie, 

T e,rmin . .ted meml>er, eniii'led to benefits 
but :nuE yet receh1Jn,g them: 

C ass A (general employee,) 
Class B (public safe,~· ar,djudicial emptoyeee) 
C ass C (<eb~ am eul.l>layeas) 

Total ~rmillmd -mlH!n 

Current aeon mem!Jer.,: 
Vest-:d: 

etas, A (gen<>ra.l e-mploy;;e;) 
Ctas; B (pllblic safer;· ar,d judicial en:ployees) 
etas, c (<emo-.nt p!am W-l'Jloyee, 

KDJ>-\'rned: 
Class A (gen<>ra.l employee;) 
Clas; B blic safer;· ar,d ~ial enlJll<> ·ees 

Total curruit active memben 

ll.867 
1:450 
~ 
14,562 

15ll . J 
lJ 

~ 
15,992 

28.,,.37 
2,m 

22 

Gnmd total 79,505 

2:. Summary of Significant Accounti11g Policies 

(a) Bas~s of Accounti??:E and Pre:;entat~on 

Tbe ac,oompanying fuianc'.la~ ·it:atement; are pirep::rr!:d E~ng tt~e 
ac-crua basis oboc-oun~ iin accordanc,e ,,,ith LS. gener.ally 
ac-c,ap!ed accow,li-,g principles applicab!e to governmental 
acco<!l!ll!i-,g for a ?l'nsion tru,;t fund . Employee ;md employer 
rontrib1'holli a.re ree-0gniz,ad 1.vhen -d e pursua.i1H o fonn.al 
c-.ommibne!?lf, a; weH 25 s.tatu.tOI)· requiirane!?lb. !)en:;]on 
benefit pa,yments are due the first ,day oftM monlh fol o,vmg 
the rehra:inent of ::J m.emb:::rl and the firsf of ea.c:h mouth 
thereafter. Benefits an-d refunds are rec·ognized when, d e and 
payable-in accor,d.mce 1.v,th the terms of the plan. 

) l ethod L e,a,:l to Value Jm;estment; 

in,·estme<1ts in securilie-.s is determin-ad based c,n last 
reported prices for tho.se securitia-.s traded on n.rlicn.al and 
irnten:iational 5tock .ex.change;_ n general: fixed inrome 
.securitie; no ITTded on a ~af:iona.l or ll1 erna.tioual a:c!b;:nge 
ara, va ad based en comparable sec<il!rit,es of i=as with 
similar vieJ.:I and risk ~ ·alue of foreign ·securities i,, 
fo,e ogn ·currency a:inoUJITT is expraa.ssed i,~ V .S. do! ars ;,I the 
d osing daily , ate of e,;.cha,n:ge. Pu.chase:, and sales are 
ra,.."-O,ded as of the trade date . 

A ema.tive investme<1ts colliist of i_-,ve:rtm..11b in a ,,,ariety 
of markets and industries through p.a..rlnerships, c<>rporate 
eutitie.s, 00-jni''1testm.el!lts= and cthe!:' ini.:esitment vehic: e;_ for 
aD!ernafa·e invesbnents where, no , e2dily ascert:amable 
m.a:rket value eicist,, manag.,me,i,t,. in c,0115n ation with ~lte,r 
ttllve:-bnenrl: ad1,.·~sor; :, ~~1al~es th.=-se Un, ertmenh irn good futh 
based llpOn the illves!:m.ent'; U."Tent fi=c · a! statements or 
othe, illformal:ion provided by the underlying invecatment 
advisor. Fo, al ofth<>.se altaru.ati1.;e iiive,.--tment;,, SDRS ha, 
de,term· ned that net ;;,;set ,,,;;,!"e reported by the widerlyi_-,g 
fuml appron~1es ,e fair value -of the .illvestmenl Tha,.se 
fair ,;alllie estim.at,a,s are, by the:ir nature,. subjective and 
b.ase-d cnj u.:i_~eutt:. Tu.ese alt,:-matn:e ll1ve.rtmeirts: u.rere 
valued at $3,0 · ,58,;,045 (18. 74 pe,oent of inveo"iments) at 
mie 30, 2014. The esctLlll.a.tad fair v alue of these iim;esbnents 

may differ ri~ificantly from v.alues tna1 would ha"i'e been 
used had a ready m2,ket existed. 

Foreign "xd.a:nge ra,,e galll5 a:nd losses ara, mdud.ed with 11,e 
m,,t appreciation in f-ur vatue j_., ii1veslments. Future, 
col!l!racts are marked to marb:e based en (!tloted futures 
prices with cha.Jl§es ,n fai, value rei1ected in !,e cm:rent 
p-i!ricd. 

Interest is accrued in the ?l'riod in which i is e=ed ain& 
di ·idend illcome is recorded on the ex-dividend date. 

(c) Vs.e of Estiimataa.s 

The preparation of fi=e,a! alaleme,it; in conformity with 
accountin:g princ.iplaa.s generally accepted in i:he United 
Slates of A.me,ica reqm.re,3 the plan administra'or le make 
estimates and as:rumphons that affect the reported a.inolll!l!s 
-of as,;ets and li2bilities an-d disdoaures of c,0<1tm,;aent assets 
ain& ,abilities at !he date of ine fmanci.al statewelli:S, .md 
c:h.mges the,ei.n. Ac,ru reaults c,o,,!d differ from these 
e;timafes.. 

(d) New Aroom:i:ma: Pronmmcements 

GASB Statement X c. 67, wnich was adopted during the 
year ended Ju...,.e 30, 2() 4 , addresses accounrui:; and 
fin.mcia reporting requirements for penaic,n pLms. he 
requirainents for G ASB No. ,67 require change a ,n !he notes 
to the financ.ia statement; and req_uired ;upplemenla.")· 
infonnanon. Significan. change; include a.JJ actuari.al 
c2 culation of total and net pension asset. t .also inc ud.es 
c:cmpreh e:t1S!ive footnote dlisclos,ur.e.:. reg21r-ding th e pe.nslon 
iab,lity, t!te sensitivity of the net pen,ncn asset to ~-e 

discount rate, aind mcreased in\•esbne<1t a1:tiv ity disclcmres. 
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The implementatio" of GASE No. 67 did not ,ignificamly 
impact th<> accou."!lting for account; receivab!e a.:nd iu11eatment 
bala,m,e;. 'The total peruion asset, determined i.u ac,c,orda.uce .s~li!, 
GASB · o. 67, i; prese'1lled in N ore 4 a.:ud in t .e Requi,ed 
S upplemeril:ary Information. 

3. Contri.bu1ions and Reserves 

(a) Contribut ions 

Covered employees are required by statute to ooril:r!o uma a 
per-cent.age of their salary to SDRS as follows: 

Cla;; A members--6 per-cent of sala,,, 
Cla;; B Judicia m;;m b.=~9· perc;;i:it of s;;ila,,' 
Clas; B P blic S a.:fety membera-l! per,cent of sal:ary 

All pa.•hcipatin_g employers are required to contriibute ;m ainowll 
egll!a! to !he members ' cmmibuJ:ioru. Manbers may make an 
additional conui!mtio11 of l .5 percent of compet1:sartion for 
optional spous.e coverag,e (clo;ed to n<>w enr-oll,;es after July 1,. 
2010) . 

SDRS i; funded by fixed member a.ud anp oyer co11tribut;ons at 
a rate established by Somh Da.11.co ,.a Law. On an a,mual basis , "'"' 
iudep-E-nden! actuarial 112luatioll of S RS i; ~rformed lo 
de!ermiue !he adequacy of the med colltrib.urions to pay th 
normal co;ts and expenses if the Sysfom is fully funded or pay 
the normal cost;, ,,xpenses, and amorti.z;a the frozen mi.tw:ided 
actuaria a<:erued liability (UA.2 } iftha Systan is 110! fulliy 
funded. he June 30, 0 4, actuaria valuation oUhe plall 
de!ermined that li>e Sy:,;tem is ~ ly funded and that th~ 
·ctaMorily r.e,quiired employer ooril:ribul:ions meet [he 
requi.re,'!!lents for the am1ual req/utred -0011trwuhons of the 
anp!oyera w1dar Gm,emmental Accou."!lti:ng Stan<lard; Board 
(GASB) Starrem:1,t . o. 2:5, Fin.ancfrn Rsponir.gfoy D~fir.eii 
Ben-.ffr Perision Pl.ans at1a' Note Dtscfo:;w,e; for De_fin.eri 
Com:riburion Plans; a.:nd the statutorily , eq,uired employer 
contrib,,tons are smficient to pay the emp.oyer nonnal cosi and 
i!xpensa:a. F"'1!!1ua.l required ccntriibution; of !he employers equ 
to !!te ·ctahl.torily re<!!uired -co!!ltrwul:ions h:n ,e bee:n li,-ted be!ow 
pm-suar;! to GASB Sb~ment No. 27,.Accowuir.gf or Perisio,u 
by State a.11d Local' Go,1~·.!:fnrmenm.i Employs.rs. 

Y ••r en dine June 30 
20 14 
20 13 
20 L 
~Oll 
2010 

Emplon,· 
$ 10 ,952,985 

l 0,3 6, 81 
98 ,866,649 
98,624,73 
96,914,192 

% Contributed 
00% 

100 
100 
100 
100 

Con!!"ibutioru: during fiscal yea.:r 20 14 ot ·.,g $2 1S,n 6,863 
106,1 75,381 i!mpfoyee, Sl 12,55 1,482 employa , ofthia, 

$7,5 98,498 was transferred from the g"-lle,al fund to acruaria!.f 
fund the Cemei,t !'13"t R.e:fuement Fund) w er» made in 
accor~ "!lce with statutmy ,ales. These contribmioi,s represent 

00 percent of cunent year covered payroll fc,r all participating 
u.'llits.. The empfoyee contribut ions e,cceed the i!mp oyer 
ontrib'lilf ·ons becaia.3e of optional s-pouse cove.rage contribuhons 

and anployee ,e,vic,e purchase paymenfa . 

UID) 

SDRS allows parrtieipatiug <>lli':ities to pay their defarred 
ccntribut ioiis for nmding of accrued benefits over period; of 
up to 2.0 }"a'MS and members to pay for !l,e purchase of certain 
prior sen~i-::e ,T~;er period:i of up to 10 yea!C'5 . Intere;:;t ~:i 

charged at ra[es of 5 P-a>rcel!lt to S per<cenft. 

Furure paym,mt; u•ill be recei ·ed as fol o•.wa: 

Yea,· •ndin/! June 30 
2015 
2016 
2017 
201 
2019 
-ater 

Deferr..d oomn"b:i.,tions receivable 
a[ June 3 , 2.01 4 

(b) Reaec,,:es 

Emplo,1ee~ 
$56,540 

~9)9 _ 
20,63 _ 
ll , 05 
3,644 

U 643 

Tne resa-,,e for fuud."11g of long-term b!!l>efit g,oal• is design,.,! 
to fund benefit :mprn,; emenfa and pro,, ide the p :an 1.\~th 
prot.o2ctio~ .a.§;ai~~ ad,..- eir:le experience .. The re:;err,~e fer 
fundiin_g of long-term bel!lefit goals is equ;il to the cmnu!ative 
amom,ts cred.iteci or debited annually based on t,,_e immediate 
rec:o.E~ttion o f ac:roarial :in;_;e:;fmmt lcsse.:; ~ the five-vear 
rec:oir.ihon cfac: ·,ari.al :inve:.fmen.t gaiin:::;:,.aJJd the five-year 
reco-gnition of SDRS iabilrty gains e>r losses, less re&udie>l!la 
cieac,i . ed below. [ f benefi! imprcwements are' e,i,aded illrtC> la,.v 
.md funcied from fb,a, rese,ve for funding ofl e>l!lg-tB.'"lll benefit 
goals, the n,,e..,, e for fw,diug of1011g-[erlll bena,fit goals is 
reduced b}' the psreseu• v alue of all benefits for !l,ose 
improvemellls . 'The re;en •e for fur,diug of lol!lg-term ben~fit 
goals may also be , educed t<> offset uufav<>rable e>.pe<ience or 
to meet the nmdii,g o!Jjediv!>a of S RS as es ablia -.ed by e 
B C>.1Td of T rns!ees. As of Jw,e 30, 20 4,. the balance in ilie 
resen,e for funding oflong-ta,rm benefit go2 s is 
(S946,4 9,599). The ra'5et"', e .;~]l mcrea.se by ne . gains of 
$1,532 mi!lion ,at will ~ rec~ in !he r,e3m·e for 
funding oflong-tei:m bel!lefit goals m,er the ne><t four years.. 

4. Net Pension Asset of the System 

Tne eomponen[S of the na,t pemion asset of the System a1 
Jime 30, 2014, was a; follows: 

To!al pi>JJ.Si.011 liabilitJ 

P an fiduciary net position 

Ni!! pension asset 

F~duc:i~; net po:;iti.ou as ,a. percentage 
of net pens:io:rn a.;; set 

$ 9 ,S 8 ,095,3 SS 

(10.607,55 .492) 

.29% 

A c.cua.rial Am,mptiolt:l'-1l1e total peru:ion liabili · wa; 
determined by .m actuarial v a.luati<>n as of June 30, LO 14, 
using the following actuarial as.a,unptious, a.pplied to all 
periods in-duded iI, th,• measm.ement: 

30 South Dakota Reti rement Sy stem 



      

Int1atio"' 3. 5% 

S.aLuy increases 5. 83 ~~ at en,try to 3. 87'" , after 3 y = cf 
ser\i~c:e 

Dis,roun! rate 'i .15 % throug!i 10 7 and .5 % thereafter, 
etet of pensicn plan inve,i:ment e:,qie!>se 

Morta ily rate; were baaed en be RP-200[1 Emp,loyee 
Morta ity Tab e for ma.1&3 and females, as ;appropriate. 

The aduarial assumptiom l!lsed i,, !he June 30, 1 4, val1!1!J.tion 
were based oet the rerult; o.f an adu>!rial e,;peri,mce s dy fo, 
the pericd of July 1, 2005, io )i,me 3 , 201 . The morr.ahty 
a:iSlll!lllphons ,,.rere revised based on JJl e d.e-ns.Lon: of the 
.e,xpieri:11c:e ; , dy !ino:ludin;g morta ity .e-}iperience through June 
30,.W 3. 

Discou"c Race~ 'i .. e dis,co,m! rate u;ed to measure the tctal 
penaicn li.bilicy was .25 pemem lhough 2017 and 7 .5 0 
per-cent dberea:fter. Th e proj ecticn cf cash fbws us__"<l tc 
deiermine. tib.e disc-slw>t rate a;sun1ed !hat pl,;m member 
contributions will be made al the cllllirent ,r,on!ribution , at e and 
that ma!cbing emp oye, <>ontrib:wtions ,.viii be made at rate; 
eql,!l!a~ to the n1.ember rat,~. Ba:;ed en tho::;e a;s..urnption;~ the 
pensicn plan'·s flduci.a,y net [:>Osition ,,·as p-roj ected o 1:te 
as·aila b!e to make all future benefit payments of cmreni plan 
memb.ars. herefore, the lolllg-term e>.'l)ected rate of reimn on 
pension plan mvestmenls ,.vas appl'ed to al periods of 
prnj.adad b.Enefit payma,uls to det.ermme the total pension 
l,2bility . 

Se,uim·~· of (ag•"{)Ai~biliiy ({) ck~ngg• in d,,e duc,:,iinI 
r ore-The followmg pre;e,i:t; !ha, net per.aioet (asset :2b,ility of 
th e Sys-!em, c.al<,ula,ted u,;iing the disc01mt rat.a of7 .2 5 pa,rcent 
thrnugh 201 7 a,,-:td 7. 50 percent th erealiler, a; w e I a; what the 
System' s ne · pension a;se! wcmld be if it were calcu ated usmg 
a discowll ra1e that is 1 p.arcent lower (6.25f650 percent) or 1 
per,cent •• igher (&.25!'8 .5 0 pema,nt) th.m the cl!lrreod rat.a: 

Cun-..nt 
I% De,,..,..._ Disrount Rate 1%Incr~ue 

System'~ 
net pe.n,ion $7 11,949,105 :;- 7.0,459,l ) S(1,S8$,737,506) 

(amt)lliabili~· 

5. Cash and llnvestme:nts 

Cash and ,ecash eqruivalents are held b,• the Slate reasurer and 
w;,re mva,sted i." the S ate' s pooled in ·e;!ment fund. 
Inv estrnenls in the State's pcoled inveatm.e!>t fund consist 
primarily chbort-rerm U.S . Tre.a,w:y and Age!!lC:,' cbliga!icns, 
short-term i S Corporate ; ec.uritie~, bank cert,fie,ate; of 
deposit, and money n=ket funds. 

The ,custodial credit risk fo, deposits is the ri;k that, in the 
event o f the faD ure ofa depo5nro:ry initi.tuho~ a g·m.=ermnent 

will eto be able to recover deposits or ,,~ll not be 2b!.e tJ 
recO\,er coiLatera.l seeuri!:ies iliat arre he d in the po;;easion of 
an outside party. SDRS has a forni.al deposit policy sp-eci.flc 
to custodial credit risk 3"'d foreign currencies. !'clic:,· states 
that th.e U SD eqw ,·alent ofan:,, non-USD currency cannot 
e.'<Ceed 2.CI pemerll: <>f any portfolio on a trade ,date -;} days 
basis. Al pcrtfolios as cf Jwte 30, 20 l , meet po ic:,. 
guidelina,s. he;e de-pearls are not collateralizad or cm·e, ed 
by depository insurance. As a result, $19,650,852 was 
ex,p0csed " cwtodia! c.redit risk, which are rerorded in 
m ·eatments in the at.temeet! of fiduc.ia.ry ne.t position. 

!iTJvestment portfolio mana:a;em;,nl is the stmrtor,· 
resp,msibility of the Seu th D akota In ·eaiiment Ccuncil 
(SD C} wbicb may utilize the ser.cices of external mcney 
m.a.:"!!::tgas fur m2tt1a.gement of a. portion cf frie portifoho. 
SDIC is go. ·erned by the Prodent .1an Rule (i.e., L e CslWlcil 
ah-0 !d use the ·same deg;ree of care as a pru<len man). 
Cm-re!>! SDIC investment policies diet.ate limits on e 
per-centage of ass-~t;; i:nveste;d m v a.:ri-o:ms types of·vebic]es 
(e,q ities, fixed incom~ securities, , ea estate, -:::ash, pfr;ate 
equity, etc.). The lo!>g- erm expected r.ate ofrerum on 
pension p an llli.iertnlenb ,.va.::; -d.etemiW.e.d u::;iing a me:t.hod iin 
whi.ch be,3t-estim.ate rang.a,; of el<.pected future real ,ates cf 
return (expeded refmns, ni,t ofperuion plan mive3!menl 
ex,pen;e and inflation) are de·,,elop!!'d for each maj or as;;et 
d ass. .. These rar.t§es .are combin:d to p.rOOtree the Long.-term 
ex,pected rate ofreturn by weig in.:; th;, ex~ted fume real 
rate; -0f retu.,:n by the target asset allocalioet percema;;;e .and 
by .adding expected inflation. B&3! esiL.'ltlafes cf real rate; of 
return for each ma· or a..cset d a;s included in the pension 
plan' s tarrget asset a!locatioet as ofJU11.e 3 , 2014 (;ee the 
dis=sion of the pension plan''• n:ivestmen! policy) are 
s=,,a,rized ;,.., the· following table: 

_-l,;set Clan 

Do.mescil:: equity 

!Real e;;r-are 

Lo.ng-TonnE:q,ect..i 
R"8l Rai• ofRetmcn 

O.IE" 

On l:be fo lowmg page is a detail of the im,estmem balances 
and amoUJJfs managed by tb.e respedi•,,e fimd managers: 
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~2: •. m sau±i~:r-lllm:~.atC:4mcil 
~ -: C.!!Jm?.i. 
~R..JY&l=I'= 
ru:dg,:,::,tl':l!lV 
!la,,:.ood : ,I [X 
c.:.;nKma .. ~ ~ .!!ra:, l'zrtn.i. 
CJJ,lt1t~ 
P,i:.(.'~ 
C\1. :::.1..cki .. ~,·am; Fu::rl 
'J::,"'f,1;,·~ ::i,,(B~ r:~ ...... 
i:Ha:h -.o><> tr.di, r...u,,;,,,
~ • • !JI .'t.w. .,, J,,. . 
~.::.·:;w L.,b ? ,!IT'"_.;:; LP 
~ ifL,;,__;~ 
C)Jrn;s. M.rch!n: 3.-'~ ?,~ LP 
~lt:l!In:: ii1""..£!t'::: 
.lci:U. 
Bi:.::;q."1-'!l:;c·~-~: ·:E:1 :C 
~oozi r"und .~.Ji-:.'t.".;m. ~ 
a~Pr.r~-;::Q,Ec:.::t:r 
- ·!'=nP~JV 
Eir.m!~ GlabilJ ::i.SJ.-cq 
~~-F~ ,& Cc. fum:t:lill:?l Rau~ 

C'""-:,~-
El:.;mcn ?u---~ 
("{.:Mf,:,;rl;.S.~}lci.·.;.i;;mr.[2 
!=o s:-.,, R..i Era:, 
R.:,·,;;r:..:,:;;i 

DlJ M.ni:=~?=. [P 

Toal 

(a) !nlerest Rate Risk 

C..~! 
·~ .6-lU!t],6~ 

:>9•,fi5,2Bl 
840,:US,2'.~ 
1. .e:,1.0&+ 
13,6='4,2 l 
3.:i,6?1,,.:::-;. 
9S.3Xl,Q?5 
t ,.~.8~9 

7l,rH-i',S)5 
B ,+·791,6...~ 

1,:91,6)1 
H,o;;.,s!t; 

J.2.~:tl."15 
W,7!i.,2:::.:: 
5,6 :i,H~ 

4i.,6:N,2~ 
-~.+;.· ·'" 
:.,74:l.~ 
S,£fi"'.i ,.;.61 

l~.+j ,O.:J. 
:!iL,7=s,;;:::.:: 
~ .• fij9,::! 0"1: 
Y.,76J.,71 
6l,&:l), l!I, 
~3.619,SO;: 
3.~JO, 6;: 
3,:4) j3T 

93.5-:'),m. 
@.=,~:..o&!. 

_llf .. l>< 

$1 pnww 

FsrirY:U"".:o!! 
t~OS 

'- l,216J 3] 
l,2Sl.4~U4 

~ ~CS0,3 L3 
L).Sn.LIJl7 
31.3} •. 4'2 

Ll 7,,3SS,.'fl2 
s.m?.6LB 

74.¥:,..l:'.'i? 
102.6~32 

~31,37 
11.,00:!i.i. 12 

r.:. ~._1!:>?;.:i 
..,, ,;n.:. ~5 
... 6)3+:to~ 
'~.3S~.552 
l4.69 ,3l 
!tl.lll.~~o 
ll.70 ~60 

29!.3 l6.0 l9 
7Ul.:·:,,t5 
u.:n+q+ 
2s.2!H.27+ 
7.3~~0.S91 
7l 6fl.44:0 
l.l l.~·3 
3.,(6:,.,3¥ 

96J!H.ill6 
&4,.105$4"2 _ r ~.:i .. 

$1PiU9+1 .;1 

Interest rate risk is the risk hat c h.anges m interest rata,s w i l 
ad,;erse!y affe:,t the fair value cf an mvesiment. The 
inveronent gr2de med inccme pcrtfulics of SDRS arre 
benclu»arrked to th dm-a.tion of the Citigr m1p i3r"'1d 
Inve:<tm.aul G..ada, JG) da,, :and must rail between 0 
percent and 130 percent cfthe BI Gs d'urati.on. 

The durations of me varicus i,,,.,estmenl ~' P--=S are list ed in the 
following table : 

l uve.s:tment fJpe 
U.S . . rea.:.url::3 
U .S . rernrry Bilh 
U.S . -reasury strips 
U.S . reasury Inflaticm 

Protected .Securities 
U.S . agencie:3 
U .S . agencie:3 di~.cw1ft Mte3 
l!!!:ve;;tnio::1:11t grade rorp,::,!!at e:. 
H igh-yield corporates 
A genC}' ~fortgage-backed 

:.ecmitie; 
NonagenC}· mor1;gage-bae.k:ed 

; ecuritle; 
Total 

Fair val11.~ 
S 130, 7 JS,6u 0 

') 6,996,443 
5,596,218 

. ,805,,936 
5 ,S94,912 
18,7 1 ,370 

414,316,126 
116,596,.13 0 

304,450,092 

466 2 1.074 
$1 .633,399.901 

Duration 
(in , rears) 

7.03 
0.21 
9.01 

0.79 
3. 3 
0.19 
4 .. 27 
3.64 

4. 0 

0.51 
3.33 

The SDRS fixed in.come portfolios im;e, t in morigage-backed 
,,ecuritie,. These secw-it ies ;ar.e lensitive o prep,aymenb by 
1norlg:,a.;_gee;, ,.\·hic,h Os. like ·:t in declin.i."'?lg, :intere:.! r.ate 
.e-uv~oru11i:!rlfs., th:-Ie-by !!educi?!lg e value of t'.n.e5e ; ecmi.tl:3. 

(b,) Credit Risk 

CTed~ r~:;k i:. the ri!:.k that an h:.suer or oi:her coilmferparty to .m 
inve~tmeut ,,~ll not fulfill its ob igatious to SDRS. SD1 C set. 
!l,,.e in,; eslm ent poliC}· a..'l.lllil:al : for !he S RS . b.is p,olicy 
establishes the ;;,,,er-age percentage invested! m each. as;et 
ca egory and the fund alloe:atiou r;uJ§e ilia each. asset 
catego,y c;m , •,uy d!uring th e fiscal yeM. As of ll!ne 30, 2014, 
!ne portfo!ics held ~ following in ·estm .ent;, acduding tb.ose 
issued b,y or explicitly gu.,;r:ante,ed by ~ U. S. govemme,r.it, 
which are not ·C:onsiclered to have credit risb:. Th.e ir,ve,:.tmeu!s 
are grouped ;;,5 rated by ~,foo&y' s Jn,.,esto,s Service, 

l food,•'s ra·fim; F'air , •ahu, 
Aaa S589,S08,339 
A a 75,ll6,6U 
A 1 . 8,760,95 7 
Baa 201, 90,BL 
Ba 79,187,852 
B 93,4 SS,41)3 
Caa 195,39 ,253 
Ca 139, 8,870 
P- IS,714,370 
Unrat ed 6.. ,'."t6Q, .1i5 
Total 

(c) Concei,tration of Credit Risk 

Coi,e:entralion of e,edit ruk is the risk of loss th.at may be 
at.tribute<! to the magnitude ·of SDRS' s mve<etment in a ; ifJgle 
isrue:r. SDRS does no~ &,,,.,.,e guidelme:s to limit its imestmenb 
in an;• particular inve,stma,nt. SDRS doe; no l!,.a,.,e investment; 
;_,, any o~.e issuer that rep,esent 5 percent or mo,e of the, total 
fair ,, al e of inves!ment as of jw,e 30, . 014 (e,;ch,ding 
!nose isSJlled l,y or e>.11Ee:it!y guar.mteed by the U.S. 
govern."1.ent). 

(d) Foreig;n Currei,cy Ria!,: 

For.e.Lgn C:llll"et1cy risk is the riis ... that changes iin exchang,e 
,ate• will adversely impact the fair value of an mveslment. 
SDRS ' s expc;me, lo fo,eig.JJ currency risk deri,;·es from its 
pos.Ltiieons in for ej§)l currenc:,· mdl fu ~e~gn-currency· 
denominate,:! eqmty and fo,ed ine:ome iin ·e,;tm e,its. SDRS, 
does not hedge for eign currency back to, U.S . dolliB (to 
match th e wili:dged benchmark), but does allow hedging 
1!1!1:lder certain circmnst:ane-?:.,. " 'hen deemed appropriate. Th e 
porlfolio' • exposm,e to fore;gn currency risk at June J[l, 201 
is as fo lows (ml; .S. dollar rai:r value): 

_J~~~ 
5:,-.L&nRad 
3..-ni=hJl:<"'3 ~= 
~[{."ila. 
::'.tm:!, 

~-~~ 
:·t.:mi,,il<:rim 
I~Yr.:. 
~ .;:1,1, 'i::!a 
3.;,:...;;LZlifb':~ 
$nmi:l:IX:ron!. 
$ni...;f~ 
'T\cl:ialm 

~~92t 
:l.l 'J1 .. =-~ 

;.J6,0!-S,79'i 
]2~.043,:0-'i";i 

7,ffl5;::~.J. 
NZ...1',$59' 

J.~L.4S 
l ,2'1Je<(\5 

\~:U~~l 
~.t;16t 

L.T~ ... o~ 
l,L J,J:;s,» . 
~ 

f9 .{I? J;U0,1 

1,,1?9,:~t!i 
97"7.+fi 

ll) f.9 ,9'; j 
-'~nD 

:;c1_JSB 
227.~39 

I.toJ 
!l0,S9fi,.~5D 

:l,ln,366 
3)a~S'~tl.i.l 
l2!>,0Y.l.~}0 

7.00-~· .... 6.~ 
5~3>.7'P~-.S~ 

f:ill1~~ 
l7'f,j& ,796 
i s,9N.~n 

26~265 
..,J6·f,2.!.!i 

3B,•H~·.t 6 
J,OS4p -

JI '31 80'17.55 
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m,e>stments with limited partnershiiPs 2nd cerfam. g <>b2 equity 
U11,;e;ibnent; n 'Vfu extema.1 manager;~ 1i'.'.:·hi.ch are, ~ot inc ud.ed Ln 
the table <m the pre>vi<>us page, may e."11cse SDRS ' ., pcrtfo io 
to addit io ,,al foreign currency ri:3k. The tot , fair va:lue of 
im,esbn.ents in real estate and priva e eqwty imited 
partnerc-1,ipa as of Jilllle 30, 2014, was $2,478/i75)S7. The 
tobl fair value of global e _ uity a,d l!.igh-yield fi.""<ed m.c=e 
Ur, .. ·e;tm_e·nt; managed by ext,!:'n".:a managers i.vas S 157 :,323= Tl 8 
an d $74,973,.936, re;P'~tively. 

During fiscal year 2014, SDRS ' ., investmel!lta (including 
inveslm,ents bought and ·sold, 2; we I as he.Id during e year) 
appreciat~ in ,, 2 ue by $1,4&4,6 9,036. 

The c:a!cul.ation ofre-alizad g;ai,1S and lo,se,; •• indeiPend.ent of a 
c alculation of the net change in the fair ·;slue c finv<>rtmenk 
Reali2ed gain; and fo,ses o.n iuve;fment:3 that had been he.Id in 
mme than one ns,:a l year and sold m l!,e •current year were 
included a, a cliange ·;n the fair ,,:slue of ID<,ecrtm.;,, -a reiP<>rted 
in !R>.e prior }'ears and cum ent year. 

Change io Fair Vallie ofln,·utmenb 
App.r~cla1lion in fair value of ini.;e:.1n1ems: 

Equities 
Fixed mcome 
Real estate 
Pri1,;'8tt: erruiiY 
Crulll!g,:! Bi aocru.ed in.come 

Total illcrease ia fair nlue 

Realized g.Gin (lo;;) m1 mvestmEJ11s: 
Equities 
Fixed illcome 
Real e::tat:~ 
Private e~i:ry 

Total net realized gains 

Flrm1re5---dlsnge in 1Wetlm:d ~ (lo:;:;) 
E<!m!ll"e<-<8'llized gaiE (loss) 

l'i et lou on fulurM 
l'iet appn,ciation ill ian • tmenh 

(f) S erurities Le!!iding 

(16,389,51 , 
(1 03,032,590) 
(124,4 '.107) 

$l,4li§72 0§11 

State srafuies and the SDRS polic:ie; permit the w e of 
investme nt:; for securiti::3 fend~ng h 2ttlaci ·ons . hes:? 
tra,isaction; in,·ctve· tli.e lending of corp<>ral'e deb!, fo,e;gn 
eq,mity Si!?CW"ities, and domestic equity aecmitie, to broker
dealers for collateral in the form of secmit ies, ,Yitli the 
s imulta.ueclli agreeme!!il to rehlrn the ccElaterai fo r the san1e 
·;eeuriti.=:.;; m the futw-e·. The SDRS ' ;; secmitie:1 cu.stodi.m i:1 an 
agent in l"""dii,g ·; ecurities an d :mall accept o!!i!ly U.S. 
,a;ov"'-=•e:ot aecm-ittea or its agencies as CT>]la,tera] for any h m 
o, b a,ied seeu.Tities . Th= ccllater~ re·. uired m st equal 102 
per-cent cf fair value plus accrued interest for corp<>rate debt 
securiti.ee;, 102 percent of f.lrr val~ for U .S. eq,mi,ty ·= urilies., 
aud I 05 J!>e<CeM <>f fair val!ue for foreign !>..oeuri1ies e:,o~ep~ in 
the c::se of loan::. of for-:!ign :1ecmitie.; , 1.vhich :!re denominated! 
and pa}•able itti U .S . dollar$, in w hich event th~ collate,21 
required i::; 1 . 2 per-cent of fairr valrae. Tne ~~m~~ gene!at:ed 

from th~ collater.a.l ii1v e:;tmenh resuU in the gross e,arniings. 
from lendi!!Jg a.ctivities t,rhic.h is the;n gplit o~ a. perc'=.'nbge 
!,a.is with the le-ndmg age,,t. 

The fair value of secm ties c,n !oa.n as of Ju.'le 10, 2014, 1v.is 
$6SJ 60..093 and the collateral held Oll the same date w.is 
.69)4i 34. Th e SDRS ha:s uo c,edit risk expoSW"e to 
b<>rrowers because the arno<mt1t; the SDRS ow<>; the 
b<>rrowers exceed he a.inour.Ih the bom,,,·er; o,.ve the SDRS. 
- he contract with tihe lendmg agelllt re(;!ciire-:s the agenl to 
indenm,fy the SDRS if the !iorrmvers fail fo return @>.e lo,med 
securities a,1d th.e collateral is inadequate to replace iH>e 
~ur· ies. ler:£1:. 

All s !!'c11.'lities loam <oa..n be terminated on de-mand by eim er 
il,e S RS or the borrower. The SDRS does not !J.a,, e the 
albilify to ptedge or ;ell collater.al se:::uritie,; Wllleas the 
borrmv'2:T d ~if.'3.u s.; tl1erefore: no as.set a.ndl ,oorre:.ponding 
liability fo, the collateral valiua of ·; ecurm.e,; received has 
!ieen established on the ~tat2Jnelllt of fi dm:iary net position. 
Rega!ding res trictions c,n ]02n.S: the secmitie..; fending 
agrea1ne" t does limit the total value <>f securities that c.m be 
cut on loan en m y given day. 

(g) Custodial Credit Risk 

• he cll!ltod ial credit risk for i,we.stma1lls i; the risk that, i..'! the 
e·, ent cf the failur e oft.:le cowrterl".1rty to a Era.i,s.adior.1,. a 
go ·ern,.,,ent ,,,,;i ll not be able to rerover th.e value of 
in't:-estment 0r co fa,t era.l secwi.ti.e::. that a!e Ln t/!i.e po53es..·:.iou of 
... ., ouiside P'•"-'t}'. SDRS securities lending policies are 
deta · ed in tha pr,e<:e<ling Securih ea Lending section. _/J,.;;, of 
June 10, 2014, the SDRS dee; not h.a\:e cu5todial -credit risik 
with regard to th-e :s=-:u.,..ty lendmg collateral. 

6. lle~ivatives 

Derivatttl~es: are generalfry defined ,;,n ron:tr;:.·d ;; who~ v::ilu=-3 
depend en, or derive from, the value of 2n tmderl~-i.i,g asset, 
,eference rate, or ind.ex. SDP..S i:s exposed to ·arim,s 
derivative products ri,'1Coug!!, the i'1vestmer.rt ma:nagemem of 
be S IC and its e>.i emal m;ma_ger;_ AU ofth= SDRS' a 

derivatives are classified as inve!mnent deriv<itives . 

A futures conlr2ct i, a ·OOlllttad to buv o , ;ell unit; of 2n i.,,,dex 
or fltt12ncia.l ir.atrnment at a 5pe-cmei future date at a price 
agre~ upon when ri,_~ contr.act is <>rig:i.nated. he SD C 
purc~2.;;es and sell:; furut'es co1!!.tract; ::is a me·~;; of adju.s.ti:ng 
~ e S R.S pcrt fo tto 1nix at ,a lower tr.ar1:ia.ction co;~ th.an the 
im'an.sacticus: 1:i.rf~ch ,vvuld other..,~s-e occur i.~ the Ulllderly:ing. 
p<>rtfoli<>5. During fiscal yar ended Ju.-,e 30,. 201 .. , S&P 50D 
futures and 10-ye.a, U .S. T , ea!>ury no~e- ftnure, were nfili2ed. 
Lipon enteri.i,g inio sud, a contract, the SDRS p edges fo the 
!iroker cash or L' .S. gov,mtIDel!lt securities equa to the 
minimum initial marg,in reg, ireIDe!!il of th~ futures e>C".hmge-. 
Addit i<>nally ,. SD P..S , eceive3 or pJ)'3 a daily variation 
m argin:, ,vhic:. l:; an amount of c.a3h equal to the daily 
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t1ucroation i<1 value cf the oontnct_ The pe<!diug variation 
margin at June 3(1, 2014 of{$23)83) is pre-:seuted m li,e 
,;ia!.ement of fid'uci.uy net p-0sition as " Due to brnkera- futures 
tra:i,sactio,is_" The d1mge iu fair value cfti,e furore:< co<1trad; 
i; pre~::ufed in fue ·it::.rl:emernt of d1mge~ in fidm.ci a.:ry ne! 
position 35 "Net appreciatio,i in fa ir vaOue cf in;;es!menh." 
The net d1ange 111 fa.~r ,,.~ e, :&01:n future; oontra.-c t; for fi::. c::a 
year e-uded June 30, 20 14, was ($ 24,422, 07)_ 

Futures conlract positio"s art J l!l!l1e> 3 1, 20 14, were as fu lows: 

N=<i•ul 
C:oJD£nrU51Io! 

t1:aJ,OOJ F.:!J' ·,:;i·..::.G 
•"-JD-,-..,. -,_ 

'I:r&.~!' ~ 

i(l,m,490,WJ) 

F orelg11 Crurelf.<:J) Forward Car.tracts 

The SDIC enters into fore,g;n e,.change forw.ard conl;r2cts for 
SDR.S to manage foreig<1 currency exposure,. 35 permitted by 
portfolio policies. Ths. fair ,, alues of !he contract; are 
prese,,.ted in the Sti.tement of:-f et Position as Investments, at 
fair value---Equities. The drange in fair ,,a!ue of the funvard 
contract; i, pre,s:irted in !he Startem;;,nt of Clra,,ge.; in Nel 
Po.;itcn as "Nel app,ec'.articn ;n f.air v alue of ;nve~tme>Jrts_" 
The ne; d1~e in fair . a. e from fore ·gn currency forn·ard 
contract; for fui,a year ,:11ded June J.I , 2.0 l · , was $( 402,7 6 
At Jw1e 3 , 2014, the foreign currenc,y forward contracts 
o:mt;bnding nrae as follows: 

~~ 
(fc:,.\~;i,Q 
E"E!Tl.i.-;mi;U 
f!'l:!!'l.\ami!fr.&U, 
F[!J"l.i.m ¥.rmz,,._;. 
(fm,.t;~ Jfz.8Z.U1 
f!'c:!"'J.--::rci..P'.:rr&.~ 
Fc:m-;::rvip-r;:;!u.,.» 

~ J\lamrir,,....oim --.:e- ~ 
CE-::' s.~~ ... .0 14 
EllR 92!.DJ4 
~ -v 7.r}:f.."1014 
6.i• 7.<:IS, . Dl4 
~· l ~ DI~ 
c:-,;• 910. OJ~ 
C,:,;'!' LL•30,. 0J~ 

S.OR.S i, e:;,1>osed lo -credit risk en derivative inrlrnments that 
are in asset positions. The smc attanpts ro minimize cred l 
risk by entering into deri,,ativa contracts wiili major financial 
institution,;_ At une, 30, ~ 114, lite net fair ,,alue cf foreign 
C"UIT.e-Jl.Cr fonvar-d. 'i.":O:rntrac:tE; l\i"::!:l s · -,8]4~ 02. This I€!ipr.e:;ent; 
th.e maiximmn lo;s thal would be recognized at ths. , ep.orting 
dale ;f .aU cowiterparties fai ed to perfonn as contra.de& Ti!i.e 
c-redirt ratings cf me c-mn1terparl:i..::; are· as fo fows: 

M.oody ' , c,·edit rating 
Al 

Numherof 
c.-ou.nt,e-r-p ar-tie:1 

I 

) ii' creign Currency iR.isk 

Fair value 
$2,834,102 

S DR.S i ; exposed c foreign •C1JIT:11cy risk on ih foreig<1 
currency fonvard ,i,ontracts becaaae tl1ey are denominated in 
foreign c-u.T'['encies. The ~et fa.ll" ;.~.a.Lue cf iihe fo:reig.n currency 
funvml c,oniract; ;n U .S. dollars is $ 1, 81 ,220. 

Tl UED) 

7. Compensated Absences. 

A.nnual lea,,e is earned by all SDRS employees. Upon 
termination, SDRS employee; are eligible to re~e,ve 
compensation for their accrued annual l!!la ·e balance,;_ At 
Jwi.e 30,. 2014, a lialbi!ily existed for axu,_,nulated anrnwal 
lea,,:e c.akulated .at the employ,ee; ' June 30, 201~, pa,y rate in 

e amount cf$ 23 ,306_ Emp.oyees who ~-"'-"•'e been 
contimmualy employed by SDRS and l!,e State for at least 
s.a,,;en years prier to the date ofthe.ir , etiremen!, ,.,o[lwitary 
, esignat,on, o, deafr.t will receive paym~nt for cne-fol!llth of 
!heir .accum.ulated sick le.a,, e balance witlb ·ruch paym:11t not 
ro exceed the'""" of 12 weeks cf the employee 's a,,rnwa! 
compensarticn. Fer e."llployeea who ha. e net b:en employed 
for ~\ten eontinlll!ous y ear;: ,J.Jl a.eerned lia.blhlTy ::1 cakW.a.ted 
asrummg the ilc-elihood that they ,,.rill m.ee! llbe seva,-y.,a, 
llbreshold in !he futw-e. At june JO, 20 14, a liability existed 
for accumuBated and accrued sick leave, cal~ulated :at the 
employees ' June 30, 20 14, pay ra!>:, in the amol!ll1i of 
$143,858_ 

2014 2013 % chan1r• 
S~67,16~ $2- 5,5~3 -. _60% 

DJ.g !o-raJ itrm<s iiabili!;_i=for !h e, (.!!m'ti'n! JE<CJ' t.: ,or. rl.!s, sra:emsri1 of nez 
ptnition. availo.bie fo7 b1:.~,'M.,,'fa;, ~ .ar,c.ounr& JKI!:al#~ aJui ,ar.c711.ed 
t"'XJ)e~e.s. 

8. Operating Leases 

he SDRS !!2s entered into :an agre,ement to ease office 
space effective Se11t:Jnber 2 12 and has a ienn cf ten y e,;irs_ 

A schedu!e cfmmimmn office> ,ental payments as of Jun.e 30, 
201 . , is as fo!!cw; for the fiscal year ending Ju,_.,e 30: 

20 15 
2016 
2017 
2.013 
2.019 

hereafter 
ota. remafillll:g 1nll!J6mwn pay ments 

9. Supplemental Retirement Plan 

$ IM,. 71 
104,. 71 
104l47 1 
HM, 71 
104, 71 
313, !3 

$ 835 768 

SDRS offers a deferred compensation pla."' b!Jo1N-r, aa !he 
Supplemental Reti<ement Plan (SRl' ), created m accord:ance 
"~th In ernal Re,,en e Cede Section 57. SRP is a.-2-lable to 
all pub!ic emplcy,ee; and permits th:in to defer a portion cf 
!heir ·;alary w,Jtil fulu!e years. The deferred ccmpens~tion is 
11.ot ;i1.1ailable to emplcyee-s wrlil ternllll2fi~n, retire-u,ent, 
dea.~ or ianfores·=-:n em.ergency. 

_JlJl a."'1.ounts cf ccmperuarticn d~ferr,ed wider me SFJl, all 
property and rig ,ts purchased n~.th thos.e amounts, a.ud all 
moo me :attributable to those a.mounts, pmp:Jiy, or rights are 
a! all timea held in trust for the e-,;c) ;ive be!llefit of the 
partiecipants imtil made ;i..ailab!e to a particip211.t or the 
parllc:~parit: 1 ::; b-=nefic~ary. 
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Of the S2:5 3,327 ,0 5 net position reslrictred for plan benefits at 
Jw1e 30, 2014, S l 55,53,5, i 6 was haH i,-, trusJt for employees 
of the State., while the remaiining $9' ,79 1,.513 repre3ents lirie 
as3e~ heM in lru;i for empfoy ees of othe-r j misdidions. In 
o,der to a ·oid duplication i.-, reporting, th e SDRS tot.al of 
$ 1,.033,487 is induded in the State toral and lb State' s 
compre!i.e.us iive annw. finan:::ial reporl for the year ..,ded fone 
30,.20 4. 

10. Spec ial Pa y Plan 

The SP-oeial Pay Pl.a.-, (SPP) was e3bb!ished in July 2:0-0 as a 
qm ified p!a.n pw ;uant to I.uternaJ R.e,,.a.,m e Code Section 
401(a) lli"tderthe aclwinjstrative re;pomibi ify of the SDRS 
Board ofTrust,e.e$. Sol!lth Da..11,:ota sbte govawne.,it and the 
Sou!h Dakota BoaTd of Regen are p.artic ipating. units and 
'2!,Jery sbte polrtlcal subd],,·Dsion may becoine a p1articip21:D~g 
w .iit in dhe pla..,i. Tl,e S PP mandates il,at q i,alif\J ing employee, 
(ove.r age 55 and $600 or more in ;p_oe:ia! pa)•) ofparrticip.a.tiing 
lli'l!ifs defer 1 0 percent oHheir sp,acial lump·smn termination 
pa}' to tb plan. The participating w iihnnsfers the deferred 
pa}• to t!rue fund. This deferred pay is n,;ailab e to a p.artieipant 
inimediately after termina.tton,, UiJlOD later re ti?emen or l.o 
bene!kiarie$ o, a:n estate ,rpon ih.e psarncipant' $ death. 

Of the SJ.6,5 28,363 1>et positioll restricted for pla.n hellefit3 at 
Jw1e 30, 2014, S20,656,2 9' tVa5 held in trust fo r emp!o)•ee; of 
the State,, 1,oru1 e the remaiining $ 15,872, S4 represems li!,e 
a;sels heM in irust for employees of othe-r j mi;didiolls. 

11. Plan Termination 

SDRS js a<lmrnisiered in a<,,oorda:nce with South Da..Dcota 
·statut e; _ The ;b,lues provide for full vesting, i:n ac,crued 
benefits upon termination of the plan (S.DCL 3 -1 2-72.2}. 

12. Commit ments 

At w1e 3 , . 0 14, SDRS h~d unc-.alled capitaJ commitments to 
pri,,ate e<ljmty limited padne-rslups totaling approximately 
$504,2 14,9'50 arul to real e;rama limited pa,'ine,rswpa tota ·ng 
approrimate.ly $443 ,725,297. The commitment; may be called 
at !he di;cr;;tio" of the genera! p.a.rlner or may ne,,..- be c.alled. 

13. Utigat ion 

Deu~ eh.e Bank md Wilmington rust Company have filed a 
umnber of actie>ns arnund Ille cowmy against selling 
·share!i.olders, and those actioru are ail now cous.olidated ill • 
Multi Distric-t Pa:nel proceeding in the Soutbrn Dis!rid of 
New Yo,k (In , e: Tri!nme Company F, audl!I ent Cor.IVeyanc e 
Litigation, C a.se No. 1 ] -MD-2 296). A ~pa.rate ad,,er5aTy 
proceed!ing 1.,rttiJi c:h uras pendEilg ln Deha \.'\1are ha:i b:en 
C¢n;oltdated into this aclion as well (The Offici• Connnittee 
of U ruecured Cre<li,.or; of Trib,me C¢mp.i.-,y, on behalf of 
T ribwi.e Company vs. Denn:, J. F itzsiit:wnons, et al., Case No. 

:12-cv-0165 2). s. RS is • defendant as a , esult of selling 
T ribUlle S ,ock in coru,ectio" \\,ith a !ev;;raged buyout of !ne 
Tribun.e Company i.-, 200 . Thiros,gh thi; UaS>·auii the credito,a 

of T, ·b=e Company are attempting to claw-back fund; 
recei'i.,ed in coru1ection with the · ale of the stock, u•hic",. ill 
the e-ase ofSDRS, i:, approximately four million do lars. 
SDRS conlends that it .,as persuasive argi,men!s fa.,oring 
d6:iJ11~ss:al and it:; CClli'.l:iel ls \;Og,0rou3]y 'L11'orkin.E on thl:;w The 
pendlll~ lega.l .actlon dc e:1 no ~·epres.erA an imm,~dia.te 
neg;ative contllllg:ency . 

14. Assets Used in Plan Ope rat ions 

hese assets repre;ent comp1!rler softwa<e de,;elopment cos .,; 
aed by the Sy;tem a.ud are recorded at cost. D<>preciaton 

,md a,.,,ortization .are calculated Oll the straight-line method 
m~er th~ estlmat~d u.::eful live g. of the a.:;s.e!::;. Tie e,:.i~ma.ted 

aeful lifa of com put& sofu•,are developrna;t co-;ts is 10-1 5 
yea.n. 

Con:iputer ;;cft,~\'ar,~ developmeiTht i:n p:rogres:1 
Lea;; ae,cu.,,mlated amorti2ation 

otal computer ·;ot'tware deve.opment 

Z0.14 
S328,633 

13,724 
S3 14,9'35 

In :t,., a,c:h 201 4, developmer,t b-eg an on tl:te South Dakota 
Retirement Sy stem (RET APP) system_ Costs of the RE TAPP 
system n~ll beg;in to be -i,a.pitali.z;eed and amortized once .h e 
applic,atioll de-ve opmen! ph.ase is o:npleted .. The balance on 
contracls perta.inillg to t e completio1> o f the RET.!JJ>P project 
a! June 30,. 20 H ,. was $1.2 million. 

15. Cement Pliant !Retirement Fund Merger 

Lind.er SDCL 3-!2-2 1S, the Ceme-r.tt .Plant Retirement Fund 
was approved to be merged in with SDRS. Al memb= of 
the Cement Pla.nt Retir&l!ent Fw,d (th• Cemalf Plant) , 
including ;m;· , etiree and 4ll}' ve"ted member, became class C 
members of .e South D.ak.ota R.etiremarl System on April 1, 
201 h~ s:ystem ,.,,rill continue to p:ro ... ~Ld~ the :;ame benefit :; 
for t!rue chsa C members as ,,,,<l,at they pre1,~outly rec,•i\:ed. 

For this merg<>r to be ac,oomplished, the Sol!lth Dakota 
Legislalme ma.da all .appropriatio" of S 5. 6 m ·Ilion to 
acruarially fully fund the Cement P lan! Retirane" t FUlld. 
Once the Cement P D.ant R.etiremeEf !fund w as fully funded, 
he merger n,;as accompli;;hed ,,~th a. frans&-_r of ca,a,h a.n.d 

mvestmanls of S66,45 1,940 from the CemerJi Plant 
Retire:men1 F=d to the South Dakota Reti,emer.tt Fw1d. Tile 
South Dakota Ratiireme1>t Sy-stem is llOW re;poruible fur the 
admiuistratio1> of the-Cement Plant R.eru:emalt Furul and its 
336 acti-,,e., inactive., and retiree members . As a resutt of the 
iransfer, SDRS reeo~rized the following assets, liabilities., 
,md " et poaitio1> .as of June 30, ~ JB: Caming 

Tra.orlem,d .'1.m1' (N•t) n lu:"' -
Qsh i!ll.d m b ;qu.'\'lller.:, !2,;JS,365 
R8:.e:i.1?Jb:~ 364,] B 
I:m~mams ('ain<Llli!) 5 U :6 3B 

Totil • m1' 54 5l8 9l2 

Tra.orlmed Uabili1i"' 100.8"'6 

Nel Po!itian of TraMf•rrul c.mmt Plan.t Operaifon 
N:1 pn!iit:ru: !otria~ fu! pen.s:icr.i 1:EJTJ::DB is4Jl;B.C11ti 
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16. Early lrnplernentation 

During !he year ended June J 0, 201 4, SDRS ea.-ly 
iinplemented GAS'B 69', Go,,e,rJn&ll Combin,ilion., and 
Disposal& <ifGoll'"""-"1'.Bflt Opsratians .o a.eeowit for the 
transaction described in Now 15. A, a ra,ult of this a.ccowiting 
prineipal, the net position a.s oflune 3 0, 2013, ha bee" 
updated a, requirrad by GASE 69 to account for the merger. 
Tb e financial statements include all activily for the C.cment 
Plant for th.e eu.Tfe.nt year within the SDRS fu:ranecial re,oom. 

Net Posit,oi,, Begi.,ming of Year
Pts Previcudy Stated 

Plus adj1!l!slment to inco!porate the 
Cement Pl.mt Retirement Fund 
as.sets as of Jui,.e 30, 20 l3 

Net Posit,oi,, Begi.,ming of Year
As Restated 
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S9,085, 1}6,708 

}4.228,036 

S9, J.9,934,744 
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REQUIRED SUPPLEME TARY I 

I otal p e:n,ion 6ob ility 
Serr~-ice cost 
Interest 
Changes in benefit terms 
DifTurence; behv~..n expected ,a,,.d actual e><perience 
Changes ofassumpfons 
Cement Plant consolidation 
Benefit paym~ including refunds 
Net c.hange in total pension liabiii~, 

Iota! pension 6ob ility-begin:ning 
Iota! pension .6obility----e:nding 

Plan fiduciary net p osilion 
Contributions ploy er 
Contributione-memb.ar 
:-Xet u!'.-es,tm""'t income 
Benefit pa)=1rts, i~.dwlw,g refunds 
Administrafa·e e><pen;e 
Cement Plant consolidation 
Net d,ange in plan fiduciarr net pMition 

Plan fiduciary net posilion-b egi:nning 
Plan fiduciary net posilion-i!:nding 

2014 

$ 161 ,697,696 
633,951,211 
(5,082, , 71 ) 
78)28,269 

604,281,184 
60,6 9,18 5 

(450, 90. 712) 
!,083 ) 34,062 

9 085 . 706 708 
$10,6-07 , 54,492 

System's a.et pemio11 liability (asset) - ending tJ1~,~~ 

Thi:.< ;ched, e is pre-.E-.Jitecl to illuairrate the requirema to ;how information for 10 years. 
However, unti a ful l IO-year !rend is compi ed, pension plans shouk! pre,;enf information 
for those ye.rs ll1 which informat,on is ,,vai ~b~. 

Total pension iability 
Plan fiduciary ne po,ition 
System'·; net pension liability (asset) 

!Plan fidu~.iary ne , position as a perce!ltage ohhe total 
~ nsion liability 
Actuarul projec ed co,·ered-emp oyeepa;Toll 

System' s net pension liability (ass.act) as a perc.entaga, 
of co,•esed-employ ee payroll 

2014 
$ 9,887, 9538 8 
10 607,55 492 

$ mo 459 10,4-, 

107.29% 
S l ,685,627, 85 

-4 . 41 % 

Thi:.< sche,d e is pre,.E-.lltecl to ill narrate the requirement to show information for 10 year~. 
However, until a full 10-year !rend is compi ed, pension plans shouk! pre,;enf mfonnation 
for those ye.rs ll1 which informat,on is ,rvaifab~. 

See . rote; to Re:icuir.ed SupplernE-11~, lmormatiorn. 
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Schedule of 
Changes in the 
System's Net 
Pension Asset 
Last Fisca l Year 

Schedule of 
System's Net 
Pension Asset 
Last F1isca l Year 
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REQUlRED SUPPLEME Tl\RY INF0R;v1ATI0N (CO TINUED) 

Schedule of 
System's 

Contributions 
Last Fiscal Year 

Schedule of 
Investment Returns 

Last Fiscal Year 

Actuarially de!ermined contribution 
Contributions in relation to the actuwl • determined 
contribution 
Contribution deficiency (excess) 

Reported covered-employee payroll 

Contributio~.s as a percentage of co, e, ed-employee 
pa,'l"oll 

2-014 
S 72,001, 59 

209 .67 B.O 82 
$ p . 6.6 623) 

S ,685,627,785 

2.439% 

Tliis sdo.edule ia presented to illuarr.ate !b.e reqw,ement ·o s!low informatioi, for 10 years. 
However, U11til a full 10-ye.ar treud is compo.ed, pensioi, i,11,,s shoulcl pres,,nt w.furma!:iou 
for thosce years in which information is .,,,ai able . 

_J\,,.J11ual moi,ey-1<,eighta,d 
,:ate or return, 11et -of 
inve.stma:1it e-~1)et1;es 18.91 % 9.01% 1.37% 25.27% U!.20% -21.05% -8.93% 21.07% 12.86% 13.12% 

Amiual time-wei~llfed 
, :ate or return, 111,t of 
i.~~·,restmali: expen;es 

38 

18.90% 9.02% 1.45% 25.18% l7.99% -20.S9% -9.00% 21.06% l~.8" % 13.12% 

See )." otea to Required Supplementary h formation. 
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;M.sth.ods and assumptiom used ~n cal.cuJ·an'.ons ofa,!:tuarialJ_v derJEnn.in.ed contributia,13. 
Tile ,actuarially detennined contrtblrli= rates in the aciled e of System 's co!ltrib'11iions 
are ca!c.ulat!>d a.a of July 1, m,o yearra prior to the end of ,e fiaca! ye,a,- in u'hic.h 
contribl!lt;ons a,e reporti!d. Th.e following a.cturaria.l methods and aasumptio"s were u"ad 
k• d.~t,:?nnin!! coutribution r.a.te-.; r~porte in fr.i ::it ;ch~ e: 

V aluation dote we 30, 2-0 14 

Ad uarial cost method Entry ,age normal 

A.morfization method -eve] peree11fage of par 

Remainin,g, amortization period O years 

Asset valuation method Fair value 

Aetuari:tl a0csnmpfions: 
lnnstmul rat1> of refu:rn 7 .25' through 201 7 and , . 50% there.after 

P,·ojeeted salary inerease, 5.&3% at er,try to 3.& . % a.ile, 30 Y""'' of 
ser ~:-tce 

Post-,·etire,ment mortality table: 
Aetin membe,., 

He,altlry ino<ti.o memibers, retired 
m embe,·s and beneficiaries 

Disabled ino.eti¥e and n tirecl 
membe1·• 

RP-2000 Employee Morta!: .' Table proj ec:ted 
g_enera1ionally ,,ith ScaLe BB, with males 
adjusted by 85% and few.a.le3 by 4S%. 

IRP-20 0 Comb ined Heailithy ~!ortality Table 
proj ec:ted generatii:mally wit'b ,S ca!e BB, with 
males adjusted by 91 % and female., b:,• 90%. 

IRP-20-00 DiaabL!>d Retiree ~.fortality able 
proj ec:ted generatii:mally with S ca e BB. 

Comprehensive Annuall Financial Report 2014 
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OTHER SUPPLE11ENTARY I FORNl TON 

Schedule of 
Administrative 

Expenses 
Year Ended 

June 30, 2014 

Schedule of 
Investment Activity 

Expenses 
Year Ended 

June 30, 2014 

40 

Pe.rson,l s,e:n,; ces 

Salary and per diem 
Employee ~nefib 

To al personal services 

Operating expense, 
Tra,·e 
Contractua se:r;r1ce3: 

Audit 
Fm~.or!e 
Valuations 
Cmm,lting 
Studies 
Special srudiez 
Legal 
Communlcattons 
~.fedical 
OperatioThs 

Tota contractual services 
S pp!ies and materials 
C;q,ital assets 

Total op.:rati11g ex~11se,.3 

Total admin~tr,th,,e expeos-es 

fove1Shnent manager, 
State ofSourth Dakota Im:estment Council 

Apollo 
Blachtone Credit Lig:uidity ___ _ 

B ackstone PrivaE Equity 
Black.tone Real Es,tate Fanner, 

Bran-des Global Mid-Cap _ __ _ 

C"!)i1al International 
Cargill North Amerieoa.n Real Estate Partners 

Carlyle 
CIKVI:J 

CrosYoads ln\·estment Ad,;isors LP 
eve 
CVI 

Cyp:ess _ f.erd u n! B.u1-llci:ng Partners LP 
Dimension..] Fund Advisors Inc . 

Do.ugh!}' Hanson &. Co. European Real Estate 
Doughty Hanson PE IV 

Elevatio!! Partners 
GE Asl*t Manaeement China 

GE Asset !\fa.nagement Commodities 
KKR Associates 

one Star Real Estate 
PTh.•fCO Distressed Mtg fond II 

Rivero!oue 
Rockpoint RE IV 

Sanders .Jldl A ;*t Value 
Sanders Cal!ital 

Silver La, e Partner; LP 
Stmvood RE IX 

TC\V Opp _ f.BS Str~tegy 

I otol investw ont adfrity e:rpen~o.• 

South Dakota Retirement Sy stem 

60 S81 

93,250 
16, . 1 
87,000 

228,S 6 
24 292 
•9,s· 2 
17,686 
0 0-00 

115 
rn 540 

1.335 302 
29 ,9·41 

30 442 
1.7 13.566 

SJ,8$7,2-26 

t\-fan,ageme11t 

J. r ,650 
1,664,706 
2.,564,1)00 

83 Sl 
45 ,2,6 

1,104,998 
44 

21 463 
LBM8 

$33.663.389 



      

EideBaill 
~ 

I J'A, 

Independent Auditor's Report on Internal Co1itrol onr Financial Reporting and oo Compliance 
and Other Matters Ba~ed 011 a.o Audit of Financial Sta tement~ Perfo,rmed in Acoonlance with 

To tile B oMd of rmte.es 
Soulh Dai:ota Re.tirement Sv~m 
Pierre, So h Dakota 

Goi•ernment Auditin.g Standa.rd'5' 

We nave a!iditecl, in accordance witil tli.e a, diting st:mdards generally accep ed in the Unite ,:! Stal.es of 
Am erica and the standards applicable fin!llcia! audits con ,ined in Go,·ernm:.en:t Auditing Staw:iards 
issu e,d by the. Comptro ller General ofilie Un i'ed States, tli.e firumcial srareme.llb of the South Dakota 
Retirement System (SDRS), a~ of and for the year ended !line 30, 2014, and the related note;, to the 
financ ial stl.! e.ments, and have isrne.d Ol!ir report thereon di.! ed November 25, 2014. 

Intern a] ContJ"Ol Over Financial Reporting 
planning !flld perform.mg 011r audit of the financial ,btements, we ,conside.re.d SDRS' s internal control 

ver fi nancial reporting (internal cmtrol) to dererm ine !he audit procedures th11 are appropriate. in the 
circwnstanc-es for t liiie pmi,'Ose of ex.pre~1sing our pinion on the. financial m tei:nent , b lllt no, fo r the. 
purpo" e of ex.pressing an opinion on the ,effec.tivenes" of S DRS ' s internal control. Accordingly, we do not 
,ex.press an opinion on the ,effectivenes~ of !he SDRS ' ~. intern11I control. 

A a'efic iency in intem aJ conu ol exi, ts when th e design or operation of a co , trol doe"; not allow 
management or employees, in the normal cour~e of p errormillg their ai.s ig , ed functions to pwient, or 
detect au:id correct, misshtemellts on a timely basis. A material weakm,.I i," a deficiency, or ,a combin.atioo 
of deficiencie;;, in in t.emal control,. su ch th11 tilere is area" nable possilb ility iliat a ID· erial i:nii"tatement of 
the entity ''s financial statements will no be pre.vented, or de ected and correc eel on a time.ly !basis. A 
:;,igntficant deficiency is a deficie.ncy, or a comoination of defi ciencies, in i:n emal control fha• is less ! eve.re 
than a mare.rial weakness, ye important enough to merit .attention by those charged w ith go\ ernanc,e. 

Our consider ati,o of internal ,control was for the limi ed pmpo~e des,cribed in ilie first paragr tph ,ofth is 
~ection and was not designe.d to ic!e.ntify all deficimcies in internal control !hat might be material 
weakne,ses or , signific.an clefi cie.ncies. Given tiles,e lim iktions, during our audit w e did not identi fy· any 
deficiencies in internal control fuat we ,comic!er tc be material weaknesses . However, material ,veaknei.ses 
may e.xis tha, have not Ileen idenrtifie cl . 

Compliance and Other Matters 
A s part of obta: ning reasonaH e asruranc-e abo whe. , .er SDRS 's financd ~tatements ar.e free ftom 
materia l rnic;,statement, we performed te~ts ofi · compliance. w ith certain provis.ion,;; o laws,. regulations 
,contracts,. and grant agreements, noncomplianc-e with whic.!1 could have a direct ancl lilll.! erial ,effect on the 
determination of fillancial statement amow;t. Howev,er, providing an op inion o compliance with those 
provisiom. was imot an ,objectiv,e of OUT audi l!lild .aocordingly, we do no · ,expr,ess rnch an opinion. he 
results of OU!!' te, ,. d isclosed no illstanc,es of n,on.complil!lilc e r oilier matters that ar,e re _ llired to be 
reported under GDcveJnment Auditing S!al'idards. 

www .e i deba i I Iv .co m 
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OTI IER UPPLE 1E TARY l FORM TIO {CO TJ UEDl 

42 

P1ll'pose of this Report 
lhe purpose of this report is solely ·o describ e the scope of our e~ting of internal coutrol and 
compliance ancl the r-esults of that testing, and no to provide an opi ion on the e ·ectiveuess of ilie 
entity 's intemal control or 011 compliance. h is report is an integral part of an audit pe.rform.ed in 
accordance with Govunmen.t Auditing S'tand(]l'ds in comideri g th.e entity 's internal con · ol and 
compliance. Accordingly, this communicatio-n is not suitable for .any ther purpose. 

?.-~ ,(L,r' 
Boise, Id.ilio 
:fovember 25, 20 4 

South Dakota Retirement System 



      

ACTUARIAL SUM lARY 

Actuary's -Opinion 
Actuarial Overview 
Actuarial Valuation 

Solvency Test 
Schedule of Active Member Valuation Data 

Schedul!e of Retirees and Beneficiaries Added to 
and Removed from Benefit Payroll 

Comparison of Actuariial Valuation Resul!ts 
Plan Summary 
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ACTUARY'S OPI ION 
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xerox 

U,n1d H S . hm11-.,\ 
SA 

NQ"<)moor 5 , 2014 

Boaid ol lru\Jtees 
Sa uth D:akol:E R tirema nt S~~t
f'o,:,~· Offici, Elo< 1098 
Pierre, SD 57S01 -1091l 

!:Lft. -~-~1 ... •t: • .1-.. . •. ~C 
1,,:-:: 1. 17 :;- . i.:.·,~ 
~.Ju .. ; ~..,.,,, 
L:...r , .. ..:1 OJ l!L•L"i.l.1~ 

.l~~.1 .t l r°'l'.:' -.,Y .i"i ·.'1..av·J '" 
:..0 ~.;..1 .:.r:-;.1~~ 
"'8 :l\ii:J5~ r/0 I 

Is report •- mmarl7C& the e.swts o1 E!i.lok Coo flU Han Ls. LLC'• .,,n..., DI Aciuari..i Valuillron Qt tile 
Soulf1 Dtokot~ Rctirornor11 S)011km(SORS)"' o Ju"o 30 , 2014. ,a,,;1u,iri~I V<'IUalr;>rrs gf SOR.9 "'"" 
pcrfanned nnuall~. 

T Is l\ctuarl!ll vsJuall:ln is l,.,,,i,d on fine · and Mernbcr dala pi.1~rd(.<l by DRS and 
5....,,mmizcd in ttiis r!lpa,l The a,;ty ry ,Jld n ol verlry 1he _ r~ $I.I bmi~ , t..i1 d.i:I p~r/i , n, tl:5IS lor 
con ·s1e,ocy and ,eas,in Ible m. 

1111 Membcra of F'arlicip,lling ni1~ of SDR5 ar.d <'II tt ,n tree! 011 .July 1 , 2014 ~v · b eo,11 
conll!ered ·n 1h Actuen..i v .. 1i.1a1ft , SD RS !,e,r,~m fl'OVi~bM• .;:un•ielll<"d, Me,nbet ~ta. art.d 
Trus.1 fund ln'or ,~1;e,, "''"""m a rlzeel In lhG Aopertdlces in lhio; report 

Tho assurnp1ions end methods ~ed 10 d et<ermlne !h ~ Aau~•· _ lly 0.,,1;,rrn incd C<>nlribt~lon o! 
En-ployt!r 10 SDIRS a~ oulli ,.,d in 1h i~ '"port .lM I supporting sch Eld uie,s et Iha parame!Era 
af'J(l <.i(JJ lrnm.itus far dl!:®sura oFGcr.anlfll tal t.oco1mling S,1andar.j$. 8QllrQ (G.1\.56) 
Sla:emool Ne. 67. Ftna~clal ~l)Orlitng for n~tc n Plans. euceil Corisu 1,mt"'- LlC i, ,ool,,ly 

re&?Ql'ISible for ttie ac a dam """""rtc:d ii thi~ "'J>Jirl 

S RS IS r ded by Emplo~r end Mombor C1;1ntnblillon fI~OO{) s est'lb!IShed l)y Soolh Deko·a 
'""'· Tho undins1 obJective tor SO~S i• ;hart these ®i1u ory at"" O\lntnue t,;, be ~uffiC1en1 to fund 
l •• Sy,tem bcraci,ts .as .a 1c,..,1 rcar>1 ol Mlmi>er Compens.ailon n ... SDRS 66..-.t oi ,rvs lotllii 
has also E!'!ilablish;ad !u ing pdlcy object iv ... th;,! 1.00 SystQm €> f Jy rundM, r.esulting in no 
UnfundBd Ac1ua Aieeru Llatlllty an IJ1QI Jl'la staiu!lllnly tecpulred ca;mbutiona ma,;,t or 
e•oooo iM ru-noonl r.Kfuineo 1u psy 1hs N arms! CQei, or OFt,;;. Syss~m Exoo ~ . and smcrtiz" 
tile Unfunded Actuarial AcC11J'e'CJ L li'ibtlt ly a:!5 11 I"" peraem of Mem bcr Compcno,atK>n over ~ 
peood "°' 10 exi:e.:d 20 y,,.,r, if !he S~1;1m is rrot fullyfunde~. 

As a>tad bel=, lhsfu ¥fi:mi:/o~ Qbj<Y...t-.e$ are()urrenUy Uen l) nict and ""' roject!>d to CQr!WlUe 
toee met. 

our calculaUon& sod anal yels l ndlcai e lll'l!lt 1na Syslem I c n110 tis lurtdin!J objcct iws md irr 
oouanaJ be l(ln~e. oom tined $lill rr l:mp!ay~rl t1fomb...- Cmlribul ion~ \l;><Qeed !he "'110.unl 
re,:iui red to pa1 the current Normal CDS1s and E:<penses c:l ih~ Sys1em A!. (,I( June 30. :&114, ti~ 
U ftrnded Actuaria l· Atx:m ed · lllty • $D The c,,r,tr;,c:1 <,1::ii iom o•,,0r Cooo\l>LJllor. Ralas to 
SD RS rne-et lhe ~uirem&n\$ er ltle A(;tu.naliy Delllrmlned Car.tri ootlon of 1h a EmploYefS <:1 
GASB Sl- ont lolo. 67. 
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fhc SC!RS llo.;ard of Trustees rnea!!ures ""~ -,,pare~ 1f,eh,n~l",l pr . res,i ar SOR$ "" -"'""'~I 
IJ.a.ses Tie Aciu...-lal Value F',md,!.<l R:ilb r.s: 1 0% =nd thQ F Ir V ~ Funded R.ibo as 107.3%. 
(In ll'tll p:,~1. ts. rMa~ure wa:s l,:!e:ni ,ed .,. th<> Ma.rket. Value Ftndad atio.J 

Ba.Sed on Member dalij amJ "'!Se1 ,nf(r"r'l'l3'ion r,,,wried ", SORS, ~= r:. p11r.id tM 
Schedule ol d1,;1ng,oo. in "'" Net Poos..011 Li3.'billty aod SC11a· «la of 5mployar Comrlootlons in 
acoorOOJJoo :Mth GMB t-4<>. 0 rnm<llere tha! mo lndudoo In 1"'0 Flnioiic1a1 ooctlOA or oo CA£' R. 

TI1e und;;r,.;g 1:0 aa Eatolleil Ael llaJI)', Anocla!O or IM S<ldmy or A.ctoo:lie~ and a Mamba- of 
th9 Amen ca~ Academy al" Actusnes and m961a the Qw.llfk:all'.>11 Sl:mde.rde o1 lho Amorlcml 
Acedoory ol A,;,t1.1s 'IQ6 ,o rl')tleler · o actuan~ oplnlct1~ co noel in thi• report. Is report has 
bee:n metare<l in ,moorda nee wi h all Applicebls Sta-idard~ of Prao;11ce, We ace ,wail able 10 
answer any que,stiQlls Dfl 1tie 111!ileridl conta , In the reJ:Qrl, r tQ lfflYid" e,q:> ~ lir>n~ r;.( furtt\:tr 
det:ais as mayile :,Pfi"p<" te. 

ru11.irc ,idu,iriaJ me:asurernan ~ moo,ditfer · n~i.,,mtty tr,;m1 un ,~ 1neawr.,nr=11I• "'"~""'~J ;., 
1h15 reJ)Ort ,.,.,,1,o pis~ e~p~rii2n,:,; difr i09 !,em 1t.<1l ;Jl'llici~ltlll by lh ,eool\Omie and 
d~mog,.:;;,h,., <!ltJt!'!Pli ~~. i'lct<!>all8S «oecte=s e,,peGlea as part of the nsturn1 o;,eratlon of 
lhe methoo01c-1n u,e<l for the .. e meBBurem en1a, and chs n;ie,o. In pl~n prov1s ton~ or ~ppllrablll law 
Ou a to tho hrri~ed i:r..ope ,;if !his report. an a.-.aty~l1l or 1h11 poirotial mn~ of .:,uch fu1u, c 
m!>!l~urem~11,lo h~• not en pe.-forrn<>d 

It i6 our opinion s D s la J118~!t"lg ·its actuar l!ll li.l'ldiro PDlley_ 

fo.r-~:/ ~ ~-7 
Do,id H. Sl<Shim,l,y. AStl, Et\, MAA/1, iFCA 
Pnnci al and Con~t lif)jl Acluary 

Di, """"· llx gf lhio n:1><>1 fur Dny <llhcr iourPDS<l• c,r by er<,on r l a tho! B rQ ""'"'~ ...,d "1il1T 
Of SOR$ in=,y n!lli ha ~f111m1>1~1e sn~ may ult Iii ml91iaken oorr.:ILSICl'IS btle:!U.., lo~I.JNO 10 un&.,.ta nrj 

applicaij" ""'" mp100• matnods:, or ln;i~iC;Otil illf of <hi• "'fl~ fer th purpose. No oo a may make eny 
rcprosrn1'1110<'• ~, w,.:-,anboo lJ~•cci c.-. y oon1om6'11s.or oonci•eions co:mlatl(Jd l'l lti• ,o..,rt wilh..,t ll~-<:~ 
Camlit!JJl:o · mitlon cement 
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Actuarial! Accrued 
Liability 

Funding Period 

Riisk Management 
Contribution 

Measures 
of Actuarial! 
Soundness 

An ;ictuaria! , ~ uation of SDRS is performed as of June 30 each year. Prior to 1996, in 
odd-n=bered y ears, an update was mad-a ,vhich considered eJ<pected changes m the 
ac:fuarial m easure; d e to ~ e a.::sumed ex perience of the S)"ifem a.s ,.;a;e.LI :::; the efi~rt o f 

any chmges in ·alue of assets, actuarial valuatio.ll methods, or benefa p,w vLsions. 

In lite :2014 . ~tuarial valuation, & ee impo.rtant actuarial m,e,asures l,;,,,e bea, calculated 
m ev a.tin,:;; the aduarial so.undneas md fundm:;a; progeess of SDRS. They are : 

• funded ratios 
• fundii,g period ,,·ha, an unfunded acfiuarLal aecrned liabLlity A.AL) erists 

• risk maI1agement conliribution amount whel!I 110 l A.AL exi,t~ 

The acruarial accrued liability (AAL) ·s ilie presee.t -.~ ue ofa I benefit• canenHy beLn:;; 
!)aid and e;,;ped ed to be paid in the future , t o. all members, less he present -,,alue o.f future 
normal co~t co.ntributiollS .. Two. me;s;mementa o.filie funded ra!io are calculated each 
year. The actwriu value furul ed ratio is eq ,al to me actuarial value o.fas,a,eta di-.,ided by 
the .~~.l.L. he fair ,, aJ e funded ratio LS equal to the fair va~e ofas:sets di-,,ided by the 
.!LU .. A ratio Ln excess of 10 p-ercent w.dicates · .at accrued benefits ,a.re fully funded. 
Prior reports identified fair value of as_sets and fair ·a_ e funded rat:o as marki!t value of 
ass,,t; and markat value funded raiio, respecti ·e )'. 

The fundwg period measure:;; the lengfu of time required to aruorfi:!e unfunded actuarial 
accrued liabilities as well as pay the on-;;;oin:;a; normal coa!s, interesl cna.ra;ea and 
expe!laes ,,,jth the current c,onmlmtions. Tite shorter th.e funding. period, the more 
favcr,ab]e the .actuar~::il me.asure_ u ::. .. oo~d.anc:e 1i.vrth the ·Boar,d of _ rustee; 1 funding 
p,oliey o.bjective, , a transfer of.S634 millio.ll was made as of June 30, 2013 fro.m !he 
cu;hio" to ilie actuaria value of aa,a,ets to elimina!e th~ unfunded actuarial aecrned 
liabi ily. A similar mocansfi!r of S.599 million was made a:a ofJune 30, 2 14 m order lo fund 
the net i.'lcrease in actuarial accrued liability an~ to chantges in !!te mortality ass=ptio.n 
and dLsability and survivor beni!fils. As a re,;ul thi! unfunded acruarial accrned lia!>Llity 
remains at $0 as of June 30, 2014 and no fundmg l"ariod is applLcabLa,. 

Th~ ris-k :m.anag~me:I?d: cont:riibufiou is e,gu-a.l k• sf •• a:tuto:ry cor.ittibutio:n.s. in ex,c,e;s. c f 
COllffioutio"; re,q ired to fund normal coats, expellSeS md J.m0.m2J2 any <lllllfunded 
act"arial accrued iabilities. When the ria ... manag.ement contrib·!lltio.n eriats, it "~11 
increase the cushion and resen,e for fund Lng !ong -term bellefit goals .. During. tl,e year 
ending June .lO,, 201 , th.e -c1l5filon a.." d reaen,e for funding .o.llg-te,.= benefit :goals w ere 
inc.reased by a risk management coniribut ion of 338 mill:ion. 

2014 2013 
actu.arial actuuia.l 
,,aluation Yaluatioo 

Actuarial nh1e funded ratio 
(actuarial .alue of asseu/AAL) 100.0% 100 .. 0% 

Fair nlue funded ratio 
(fair .alue of assets/AA!.) 107.3% 103_2% 

Fundi!!g period KIA N/A 

Risk management c..ontribution $3SM )l'/A 
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The tima>-weiEbted ammali2ed investment oerfonna:ne,e based on the fair va!.tia of assets 
of the system -for the most re"ent year was ·18.90 per~en! after ccmside,aition of 
investment exp.e-nses. T:.e money-wetgbted ;mnualized investment performance ~a>d on 
the marke! ·.,a.lue ofaae,ets foe the p-eriod ,.,.,.as 1$,.9 1 per,eent after deducting un,eatment 
a,;penses,. ·significantly grea~.r thau fhe asswned rate of . 2) pe:cent for flee.al year 2014. 
This , e"'ulled ii, an ;icruarta.l in ·ea!ment ;.attn of S 1,067 mt!!ion. The ;i,: " anal val~e of 
as;eis was credited w:itht'lle assmne<i rate ofre rum of 7.25 percent for me one-year 
period ending Jooe JO, 21)14 and increased by the total liability loss of$70 million. The 
resa.·e for fundin.s: oflonja-tenn b-.e,iiefit; goals increased from a oola:iice ofne:i;alive 
S 1,.1 06 million as of J w,e 30,. 20 3 ,. to a bal;ince of negativi! $95 1 million as of June 3'0, 
2014 as a result ofi.i,vo-!ment , eturna abo ·e expeetatious for fis cal y ear 1014 . ):ef g;a.ins 
to be .allocated to ilie reserve in !he ne>.i four fiscal years total $1,586 millio1> a. of une 
lO, 2014. 

~s) due to com:eensation increases 
(Loss) due to decrements 
Loss) due to rehired and new member3 

(Loss) c:h.le to COLA ·" r confa1ui g inactive~ 
~.facel!aneous Gain 

AmouDto f 
liabilitv 

gain (lois) 
(SM 

(41M) 
131,1) 

(40M) 
15M 

Percentage of 
pnsent ~·a]ue 
of all benefits 

(0.07)% 
(0.36)% 
(0.12~ 
(0.18)% 

0.1 3% 
Total system (Loss) (67M) (0.60)% 

Liabilitiec; and «"'tribwions for funding purposes ace ccmputed US,LJJg the frozen entry 
age actuarial cc,;t method. Effective m,e 3 0, :2013, the fro2e1> unfunded .actuaria accrued 
liability was eliminated through an adj u;tment to the actwria.l vaDu? of a.sse!s, cushio1> 
a.ud re5i!J"lie fur fundin.s; of long-term ba>.uefit goa s an<'! will remain al S,Q w,less and until 
it is increased t o rec:o,,gnize ,a. d112n:ge in p an p:ro ·~s.ic:ns or a.:::tuarial assumptl-ons or ro 
recognize 21 .d.ecrea.;;e m ad:uarial val e o f a.ssed required to rema.U1 ID the 2 p--e-rce-nt 
corridor aro1md fair valriie of a,;;eu. Linder in;, m,;thod, e>..'])erience gain:; or losses , elated 
to pas! ;er.,ie,e adj ust th: acruarial val~e of asset; and jaains and osses , elated to furore 
se!".~ce adjust the normal cost. This cost method was Si!laded becauae it produces a 
c-onslste-.uf normal ros.( as. a perce:Tht:.:ge c f pa;TC frmn ye::x t..:i ye~. 

Tv.lhen "" unfunded actuarial accrued liability el!ists, fhe contribmion reqairemecl will 
u1clude· an amortization payment over a period not to ex.ceed 20 )'ears. No wifuuded 
actuarial aecrued fobilitr currently exiats. 

The actu....ial cost method sed fur fuancial ,eporting. purpoSi!.; LS th: e."ltry age acruarial 
cost mem-0d. As of Jun: J O, 1014, the liabiliti:s and normal cosi ari! identical ooder th= 
hvo methods. 

S :gnificant ;ictuarial asamnptions used md ude: a) a ,ate ofri!turn on 'he preserJt and 
M1!lTe a.sets of 1 .25 percent a year fo, 5 years begi:n."l!!!.g July 1, 2012, inc,eaaing, to .5 0 
per<:ent !heri!at'ter, compo,mded a,."!lluaOly plus pre funding of tmpro ·ement factor 
(CO -~) ;. b) prcj.e.: ted So:::ia Seeuriay c-0st-0f-liv:ing. increases of 3. 5 perce:w .md wage 
uiflation of 3. 5 percent per year compow,ded annually ; c) pre-r.;a.tirement .and pc,st
retirement CO A ine,ea;es of 2. 7 percen! p,;a.r y ear compounded .annually; d) active 
member saJar:,, increases lt,.ati .average 4.9 perce!!.t per yeac compowided a.,mually;. e) 8{1 
percent of acti,, e member, a.i,d 7 5 percent of retired and terminated members are 
assumed to be married; ±') the ma e apo:i,ae is asswned to be three years older tha,-, the 
female spouse; g} mortality rate; for ,etive members are b;ased upo1> the RP- 000 
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A 'TU RIAL OV R JEW (CONTI U ) 
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Summary 
of Actuarial 

Assumptiion and 
Method Changes 

Cushion 

E.mp!oyee. fomlity Table, proj ected ;a;eneralion.illy ",ill, Scale BB ,,.<ith male ~= 
mu ip ied by 85 % and female ra.tes mul!iplied by 48% ; h) morta!ily rates for m,n
disable..:I pemioner-. are b.ased upon !he RP-2-000 Combined Morta ·t;, Table, pcoj...,ted 
generatiol!la t,, with Scale BB " · male rate, multiplied bi• 91 % and female rate, 
m ip.ied by 90%; and i) at !erminatioi, of employment, members will eled !he more 
valuable of the •= " lated contri!iutioi,s or the deferred ·ested be!'Jefit pai•able aJ 

retirement. 

A detailed e,;.periellce analy~i; wa; co!lduded in 2-0 11 a.,,d 201-, and appropriaite 
mod.ificatiol!ls in the demographic a'!Sllmptioi,s reg;a.rdwg a;,;umed rate; of member 
termmaition, retirement,. and disa.bo it;• were made ef£adive »~Ill, the June 30, W I 2 
aduaria! v aluation. Also as a remlt of the experience analysis in 2012 and furtha,r study 
md de:bate of the SDRS Board of rn;!ee;, changes 1<•ere made to the ecoi,omic acll!llarial 
as'1!l!lllptio.ns effecti ·e for the June· 30, 2,012 acfn~aria! val tioi,. 

Aa a r~ult of an e,;.,tension of the e,;perience = ~·sis specific to momlity, cliang.es were 
made to !he mortality asaumpti.ons <>lifecfi ·e for tl,e Jw1e 30, 2014 actuarial , ·alu.ation. 
Tb .e mortality a;amnption changes increased e ad11.1ria accrued liability D"J S 604 a~.d 
inc,ea~d th" ongoing normal co;t ra.te. 

The actmrial as=nptions 1.vere r""omme!lded by the acruar,· and adopted by t~e DRS 
Board of Trustees. Please aee p·agea 50 and 51 for table; ofaetu;uial assllllllptioi, cat<>;. 

The actwrial assumpt,oi,s for funding pmposes are idel!l!ical to the asswnpiion; used for 
financ:ial re;io-rt:ing pl.llpose:; 

Tbe ac!wiarial value of as3ets is credited each year ,vith ~he a.;~um..d rate of w ·emn.ent 
return ;,hls non-irffe.ilin~m caeJJ, flow and redni,,e,d by lia - -!), ,gains and m<creased by 
liability lo .. e; for the year. It is r<>micted !o a corridor of 8 perce!lt fo 120 percent of 
fair value of asset, _ 

Aa a r~ult of an e,;.,tensio11 of the. e,;perienc-e = ~·sis specific to mornility, climg.es were 
made to e mortality assumptions <>tl'ec!i ·e for tl,e Jl!llle 30, 2014 actuarial valuation. 
The mortalii)· a;a,umption chaJnges increased ll<te aduaria accrued liability D"J S 604 and 
increased! th~ ongoing ncnnal c:o;t r.a.te. 

E1fect:ive for the J l!llle 30, 2014 va.Luation, f!t e SDR.S Board ofTrua!ees authorized a 
tra.nsfer from the cushion to H,,. adiuarial va!ne of as;e!s to fimd · e nef increase in the 
actuarial accrued liability due to the mortality ;s;~umption chang,e and the disability and 
;ur,,;~vor 'h:=-_nefit changes: :hereby mairifaDn~ng :a: fra,.ze:rn unfund:ed a.etuariaJ ac:c:ru.ed 
[~ability of$0. 

The cushion is the excess of lhe fair ,,al'ue of asset; ov<>r the acruarial ·ah,e of a.sse . Th!! 
ushiot1 represen!s funds !lot c'1Ilentl~· required fo w;aim;ri,, the actuarial somidne;a of 

SDR.S and avai!ai:>Oe to ;,roted th system against future mtfa,rnrabl;, experi.ence. 
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T .. e re,a,erve for fundi11~ oflong-tenn baiefit goal, was fust implemen!ed as of the year 
ended June 3 0, l 995, to fimd benefit improveme.nt; and prov ide the system w ith 
prod:ectio ::1: .agairut a:dve:r:ie e'i'tper~ence .. \Vb.e~ implemer.ited= a.c:ruaria.l ll);,;emneut g;:W.::; 
(returns above the as, umed mve-sbneul retw:,,, ass !l!lllption) and a.clumal investment 
Io,se; (remrn, below the a.; sumed i,,.1ve3tmeut ,etum asswnption) were recognized afr. lhe 
rafe of 20 percent per year over a five-year peri<>& Effecfr,;a, Ju.._e 30, 199S, lia!b-!ir.y 
gams and! lo.s::;es. 'i\ 1ere reHected ·U1 the ::,;am.e manne:r a::; rrtli,;eg,bne·nt gain:i ::rnd a,.;; e s . he 
res.en ~e nr.as modified ::rga:.in ;;.; of lh.me 3 0: 200 2 to Llllffiedlatefiy recognize .a.ctuari 
mv~.mnent lo:i~·e:i ·while sti]] s,pr~.ading. ~ e recog.nition of .actuaria! inveshn.ent gallE ove:r 
frve-year pe:r~ods.. 

The ree,erv e for fund" 11g oflong-tenn benefit goal, (if positive), was incl,,ded in fue 
actuarial value of a;se s,. the actua.ri.al accrued liability and ilie prese.nt value ofa!l 
benefit. from June 30, 1995, tl,,ro.,gl, 1= 30, 2003. Effective June 3 , ~004, the ,eserve 
,vas no lDl,ger added to th~ actuarial assea <>< liabilities. Tlris change ,,·a• ma.de to more 
aec<,r.ately , efl.asct the fw, de<! status of ilie a,·3!etn. 

SDRS gains .and lo'5es are al.l<>caled to e reserv e for fundiin.a; of ong,term benefit .;;oa!s. 
The .an,ounis currently in the resen,e .and remaining. to be allocated m the next fom years 
are m important in.die::itor of the S;,'"Stem='s. rece·nt cumulative expe;r~enc,:!.. Th.=' resen :-e for 
fund ing of long-term henefit go~l• is ah<> a ;omce of funds t<> prn•,,ide fu'hl!e benefit 
improvements or to protect the system ag;unst futw:e w,r.;vorable experience. 

Balance as of June 30, 20 13 

Fiscal year 2:014 experience 

A.mortization of prior gairu: and (losses) 

Les ,. tran~fer from cu,hioill r d r,eserve to actuarial 
value of a,,sets o fund net impact of mortality 
.ass1l!ll1ptioi!l and benefit ch!lllges 

Risk management contribution 

Balance .: s oU une 30, ~014 

_ ·,et gains to be allocated to reserv e in ne:s.1 fum y,earn 

$(1, 06,063 ,511 ) 

200,007,103 

516,860,471 

(599,198,413) 

3 .676,623 

$(950, 17,L7) 

$1,5 &6,2 83,240 
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. CTUARJAL OVERV1EvV ( ONTr UED) 

Actuarial! 
Assumption Tables 

Sample Separation Rates 

_-\g• 
2< 
30 
35 
40 
45 
50 
55 
60 
65 

Ao:nua] Rate per 100 iernben 

Aclin Mo1t a!ity Inod in Mortality Dinble<I Mortality c1,.,, A-Teachers 

t\.fale 
0 03 
0_04 
0_06 
0_09 
0_12 
0_17 
0_25 
03S 
0_54 

Fenule 
0.01 
0.0 
0.02 
0.03 
0. 5 
0.08 
0.1 
0.16 
0.24 

11.•fale Fewole M ole Femol" Mal.e Female 
0.03 O.o-2 ~ 16 0 l 0.02 0_02 
0.0 0.02 2.16 . 1 0.02. 0_02 
0.07 0.04 2.16 0.11 0.02 0_02 
0.09 0.06 2.16 0.71 r .03 0_03 
0.13 0.10 2.16 (Ul U.0 0_04 
0. 9 0.14 2.78 1. l 0.06 0_05, 
0_32 0.23 3.40 1.54 0. 0 0_08 
0.56 0.40 3.81 1.90 0.21 0_16 
0_98 0. 4 4-24 2.3 U.43 031 

Annual Turnover Rate per 100 _ femben 
Select Ra es During F int 5 Year~ ofEmployment 

Clos,, A- Class A- Cl:us B-
Teaohers Non-Teach = Public Safely 

Sen.i.<e 11.fale Female 11.•fale Female 
1 21.50 15.00 17.50 21-00 18.00 
2. 17.50 75 l UO 8. 0 250 
3 15.0D 13 .00 11.00 15.00 11.00 

12.50 250 9.00 2_-0 0.00 
5 10.00 10.00 7.00 9_50 10.00 

Ao.ouaJ Tun10,,el' Rate peJ' 100 i!lfembers 
Ultimate Ra es Afiie~ F int 5 Yem of Employment 

Cius A- Cius A- Cius B-
Tea.ch1>.rs -on-Te achers Public S.afety 

Age ~dale Few.ale :\!ale F,emale 
25 6.80 15.8 9.9D 10.80 11.00 
30 1.20 1 .-2 l 8.20 9.10 9.-o 
35 8.50 8.50 7. 1 7.60 7.30 
40 6.4 6.00 5.9D 6. 0 5.30 
45 4.75 4.55 5.20 5.90 .50 
50 4.25 4 ,-.~ 4.70 5.20 4.50 
55 4.15 4.25 4.5 5.00 .50 

Din b lemeot 

Chm A-_ 'on-T"'8.cber, 

:\fale F•male 
~04 0.J) 
. US, o.o .. 

0.05 0.0 
0.0-6 0.05 

.09 o_os 
0.13 0. 08 
0.22 0. 3 
0. 6 028 
0.94 (L5 
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C!a,s B-Publk. Safely 

Male Fem al.e 
0. 8 0.10 
0.08 0.1 
0.10 0.12 
0,.12 0.15 
0.1 6 0.22 
0•.24 0.23 
0.40 0.38 
0,,84 O.SO 
1.71 U5 



      

Retirement Age 
Class A 

A1111aal reie per 100 member, eligible to, re!i:ro 

Cl"" A-Te•cil£r, 

Rron:ced Unr,doced 
Refirement Retir<llleJl 

. ~e Male Fomale l>1i~ Femal1; 
55 i.O 6.5 l'i'j 13 5 
56 i.O 6,.S 11.5 1:LS 
Si i.O 6.5 11.5 11.5 
58 7.0 Q..S 11.5 11-5 
59 .0 .S 11.5 ns 
60• 9.0 85 ll.5 17..5 
6 l" - 11.0 1~ 1I5 
61 12.S 1.2.S 25. ·20J3 
63 t' - 12.S l'i' 5 
64 17.5 2 .0 10."J 
~5 30 
M 25. 
67 1~ 2~ (l 
68 25. 2oJ3 
69 1~ 20 o 

-0• 30.ij 30.0 
71 30_ 300 
· 1 30. 300 
73 30 300 
74 30. 30!3 
?S 30 300 

6 30. 30.0 
77 30 •3 30 •3 
8 SO. 50 0 

79 50 50>3 
8-0• _oo lt)O 

Retirement Age 
Class B 

Cla<, A-Noo-Teacmm 

Rrouced 
Retirement 

Ms!e FOIUlil.• 
5.0 4 0 
5.0 4 o 
5.0 4 0 
5.0 40 
5.0 6 0 
a-.0 s_o 

l •. o 95 
1.3.S 12. 
13.5 1 • . 0 
17.5 10. 

Uored•c,ed 
Rt tirnnent 

~bl, 
17.S 
SJ) 
s 01 

3.ll+ 
11 •0 
11,, 
17.5 
3010 
1s.e 

30 
30. 
30 •0 
30.0 
30 •0 
3010 
3o e 
:o. 

Femi!, 
n.s 
8.0 
8.0 
8.0 

11.0 
11.0 
ll.O 
22.5 
17.S 
17.5 

.\1>1111'"1 rate pu 100, membfn e~ble to retire 

Age 

46 
47 
B 

so 
5l 
51 

5. 
5S 
59 
60 
6_ 
al 
63 
64 
~~ 
66 
6. 
6S 
69 
JO 

Clas, B-P1lb6c Safety 

Rod~ce<I 
Rt'tirement 

6.0 
6.tl 
M 
6.0 
e.O 
9.t) 
9.0 
9.t) 

9.0 
ll 0 

Uorn!u<Ed 
Retirement 

5.0 
5.0 
5.0 

l .0 
rn.o 
l .0 
rn.o 
l .0 
10.0 
15.0 
15.0 

n.s 
25.0 
25.0 
25.0 
25.0 
mo 

G1m B-Ju<litial 

Redll<Ed 
Reliremecc 

l'n:reduced 
Reliremecl 

Actuarial 
Assumption Tablles 
(continued) 

Compensation Progression 
Sample Rates 

S<en,ice 
0 
5 
10 
15 
20 
25 
30 
3H 

P,e-.rce.ntag.,e- inc:re:as.ie in 
} 'Ur following indicate-cl 

year of senic-e 
5.83% 
5.32 
4. 89 

.50 
4. 9 
4. 3 
3.87 
3. 5 
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ACTUARIAL VALUATION 

Benefit Changes During the :..0 14 fuca yea,,. d;sability :and certam surviver ben<>liils ,,.rere revised 
effective for disab;Jities or dea.ills after July , 2 15. Iu addition, he S.oufu Oak.ob 
Cement Plant Retirement Plan was merg.ecl mto SDRS effed ive .A.pril 1, 2i0 14. The Jll!le 
30, 20 4 ad uaria! valuation completely retlecls all the pro,.·i.sions of the sy, en1 in effeet 
OllJ Jw1e 3 1, 20 14, a, o ined m the plan !>llnlll.aJ)' ·;ection of he report. 

Summary of Key Actuarial Measures 

Normal <<>•t rate with 
expense provision 

Fu tiding pe,iod 

Frozen unfunded aetuarial 
aecrued liability 

.-\ctuarial valu e 
funded ratio 

Fair val.ue funded ratio 

2013 
a<tuari al 
\ t:al.uation 

re•u lb 

10.204% 

°XJA 

so 

1 I .0% 

103.2% 

System 
in-.e,twen-f a.tid 

liability u;perie.tioe 
for year·' 

11.0% 

h•iem.bership 
cbang.es and 
maturity of 

s.ystem.2 

(0108)% 

Change• in hen1>1it 
pro,,ision~, actua.rial 
methods or aetuarial 
as,umptions e O'edn'<! 

July 1, ?-OH' 

0.715t ~ 

(6.9}% 

20 14 
aC'luaria.l 
nluatioti 

r•sult, 

10.81 % 

N/A 

S•O 

l U .0~'. 

1 ~~~~~-~-:~=-~~~~==~~~~~~2:.1~~=.r~Th~~:~~~~~~·.~~m~~::~:1~.-
d.G::-a;..d b-f1h. .ID;IB t:?.!ro]zj· ~ ;ad] ) Tm. 

: D.:sab:=i.· ~ >:"'1C ;ur;:iT.,x brm.fu: pt'l.i.;a:z. ,!t'-?Yil ~ t r2014 Vii~:m.. Ia ;:ri:li::ir.:, th.< bmd.oftr.:.;tw;; dop;i,:! t,;,.'lri:c:.s 1D: '::,,; ~...litJ..:.~ ,;:E'~·.'lil furtb. hcia 30, 
2Dl4<a!umcn. Tb.,n.t ~;,iu. •JJ. ~.:.I!i.i.;x.:r~~ ·, · aJ.1.< t::1 -.1°al::~p!i!1.i.izc:i ~ -!..""tizi.zi i5&1~:-:i~;; ni1i ;u::.;i:l;,d lr,· i'!1 !,;,,?n:.ilh,:o~::.I' :mm~~ :oth.. 
iY-tll:!:r.:i!.1 1.~ ; ~f z.u;.~. · • - • 
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This section a~,alyzes the ability of _e ,tafutorily req<1ured, w.ed member a:nd employer Actuarial Soundness 
contr-bulions to fund th e obligations of the sy, em. Th ese obligations iucl.,de both p-ast 
aind furure liabilities. 

An important measu,e of aduaria! sow,d:ne3, is t!te adequacy of combined statutorily 
required memlber and employer contribut ion rate,' to pay th e nmma.l eo~t of !h e sy stem,. 
;)•;tem expenses, a:nd amortize the w,funded actuarial accrued r abiJ~r- (if one eJ<:i, !s) 
o•.er a limited time., inc ding mfe:est on rhe fobility. 

This measure of aetuarial scwidness ia currently met. Th e funding. ,equiranenls for 
SDRS for 20 4, expressed as a peree,,tage c f pa-yrc I aind total ccntribrwtiom., are based 
cu the 20 actuarial valua!lion and are swmna-rized m the d141t below. 

SDRS 2014 Funding Requirements 

Tota] statutorily required 
employer and member contribution rate 

Norma] cost rate at mid-period 

Expense allowance 

Tota] funding requirement before 
amortization of frozen unfunded actuarial 

accrued liability 

Contribution rate availallle to amortize 
f:rozeu unfunded actuariaJ accrued liability 

(if one exists) 
(12.4,82%-10.811 %) 

As a percentage 
ofpa)ro]J 

12.4821 

10_561 

0.250 

10_811 

1.671 2 

The 2014 ae .. arial •. al<1ahon mdieates tha!I the, froo:en unfunded a tuaria! accrued liability 
remaim a,t SD andl the total statutorily required employer and member co"tnoufion rate of 
l2-482. per~ent is sufficient ~c pay the normaO CO$! and exp.e,1.;,a,$ of the $yste.m and 
prC'.,ides an addit ioi,a! amo<1Ut 11,at ,,·i 1 coniribu te fo the el!lshion and re:ser.e m futur e 
years and be a•. ailable to· amortize the fro-"2cn w,fimde,d actuarial a.ccrued liability " 'hen 
one exi":.1s.. 
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As a percentage 
of contributions 

1000 

84_6 

2.0 

86_6 

13-4 
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ACTU RIAL V 
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UATI N ( -,0 Tl UED) 

Ti,e 014 actuarial valua.lio:, confums !hat: 
a. if' m,,:lmg of clll!ITent benefit fave s for acli ·e memba-. and exp-ellse,.3 requires 8 

p,ercent of the total colllribulioru unda l!te cwrent actuarial assWllp!!ollS and 
methods. 

b. N o unfunded actuarial a':erued li.ibility e>us!s :and tne portion of the st.itutorily 
fixed ooi,tn1iuti= avail.ib e to amortize-the unfunded actu.ari •~ rued fubility 
is available to incoreas,e the ushion and reserve for fimd.in-g of !oi,g-term benefit 
goals. 

c . fxce3s ;nvestmen! income has beell l!J,,e most si.a;nilicau! element cf favorable 
expe:r~em:e in the pa:;ti~ ei..ren com~derins the· ach!J.ari..u ll'lve:5tment lo::;se-.3 ~n fisc~ 
}' Bars 20 01 through 2003 and 2008 through 2009. 

d. SDR.S ,c,w:rently ha:, a cus!uion of S- 20 milli<>n. 
e. SDRS .o,u.q-ently ha:, a ba)an-i,e ofllegative $951 million int~ res,,._n.re for fimding 

oflon-g-teru ben efit goals and net gairu of$l,5 86 millio,ll to ibe allocated: to the 
res;erve :in the n:'xt four year:; . 

The actuarial valuation methodology remits in the red .tion ofvolalility i:, the actm:ri.al 
measure:; bee.a.use:: 

a. The e,q,eded mves,iment return cf 7. 5- per-cent of the a. tu.aria! value cf assets 
and lia!>ili:ty ,gaiffi and l.o-saes are al!o-cated le the a.tuarial va tue ofas:set!>. 

b. T,,·ent<J p,eree"t -of actuarial mvestmem gail!S .md fub ility gams and 10,se< e.a.h 
}' Brr are .allocated to fil e res>erve for funding <>fl<>ng-term benefit g,o s for five 
}' Bars. All ae!uarial in ·eslmenl losses are allocated lllll!lediate!y o the ,eserve. In 
paiod:; of su:ibi:i.ied gains:, the reser'Je u.rill a.cc~ af:e 3rmfficiel!tf a,:;set:; fu.r pre
fimding ben efit iruproveme:rufs. In !he eve"! of sustain-ad loaaes, tl,e reserve ,;,;, I 
oe a ·ailable lo oll:set i,eg,a.ti,.,e ei<,p erience a~.d dampen the ,,o atility of ,;l,ort-lenn 
nega.b ·e experience_ 

c . Durn,g period!; whE-ll the fro= wmmded a.du.aria! accrued liability is $0 
coulrilmtio"s o,er the normal cost and e.,;penaes of the system contribute lo il,e 
cushio" and re?.rve, pro ·iding addm c,n.a.l rea0urees !0 o,ffief p,o!e.,tia! fufure
Wll;,:.r•i.ror21b.le- expe:rienc:-,e. 

Ti,e 2014 actu.a:rial va.l\ulioi, ind icates !hat the ~u!utorily required employer-member 
contribution rate< are sufficient to pay the current costs of~ system (normal co, , plus 
expense,;) . As of Jw,e 30, 2014,, the froze" unfunded aeruarial accrued lial,;]ity ,s SO. 

The mo,;t important illdicators of the lollg-t<>nn a.ctu.a:rial sol!lndnes, of the system are 
determined by the anml!al adu.iri v.iluati0n of the system. The ·soundness is measured 
by the relatiom,hip of the normal cost to the rota! co:rtn1iuli<lru avail.ii, e, the amosml (if 
any) 0fthe um\mded ad uarial ae-crued liability, hy the length of lhe irnmdmg period whe" 
an w,funded actua..Tial accrued liability exiats, by Ille ,a.moon! of lhe cushion, the cwre:,l 
ba arnc,e in the rese,ve for fuudm-g of Ollg-te!lm benefit goa s, and the net a.m0um 
remain.in-;; lo· be .illoca.ted lo !he resen,e in Ille future. 

Tl!ie cummt SDRS be,iefih combined wi!l!i the present fin:mcing and .e $0 frozm 
uo,run,led a.c aria] .accrued liability re rult i.u a vre 1-funde '}"alem that is providillg 
benefits essei,tially eq1!l!a.! to Ille resol!lrc;a.s .availab e. 

SDRS is a. c0nsolida.ted,, m.,iltip e-employ er., coatr-sba.rillg re,tirement system that doe; 110 

atte!llli])t to cletennm e aepara.t<> or lmiqlile irnmdmg, re<J!11rrements for entities wiJ:hm SDRS. 
lfowe, ·er, !he 201 a.d:uaria val11ati0:n c<mfumed that the tw0 major employee grnup; 
,.vithin SDRS with different fundmg and benefit prnvis:iol!S (Cla.;; A ancl CJ.is; B) are 
generally self-aupportmg (i.e.,. the member and. employer eootrilbutio,.; are fundlung l~ 
uormal co-al o.ftn e benefits provided under 'ii.ese d assifications). 
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SD!RS i; ;;, w e! -funded rel:ireme,u,t system_ The vo alility re;ultin.s from .as;et and iuabi '.ty 
g:.,ms and lose.es has been minimized b,y the method; adopted for de; ·e opment of the 
actuarial value of asset;. Current meml,,er and employer contrilmtion; are sufficient to 
pay the norm• e ost; and e,;.peme; ;;,ml coniribute to the -cushion and ree.en ,e for funding 
-oflong-taxm benefit go• s or fund the frozen unfunded actuarial accrued liabi ity when 
one exists.. 

Actuarial value of assets 
as of June 30, 2013 

Contributions and disbursements 
Actuarially det.ennined contribution 
Purchase of service contributions 
Benefit payments and refunds 
Administrative expenses 

Total 

Expected i.n ·estment renim 

SDRS liability gain/(loss) 

Cement Plant Retu:ement Plain consolidation 

Preliminary actuarial value of assets 
as of June 30, 2014 

Transfer from cushion to actuarial , -a.lue of 
assets to fund mortality assumpti on and benefit 
changes 

Preliminary actuarial value of assets 
as of June 30, 2014, with transfer from cushion 

Fair value of assets as of June 30, 20 14 

Constraining values 
80% offair value of assets 
120% of fair ,·alue of assets 

$8,803,761,326 

172,001,459 
1,450,284 

(450,490,7 13) 
(3,853,073'1 

$(280,892,043) 

$628,268,513 

S(67,239,772) 

$69,5 19,407 

$9,287,896,975 

$599,l 98,413 

$9,887,095,388 

srn,607,554,492 

$8,486,043,594 
Sll,729,065,390 

Actuarial value of as.s«s as of June 30, 2014 ~ 

Comprehensive Annuall Financial Report 2014 

Devellopment of 
the SDRS Actuarial 
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AC'TU · RI L VALU · TIO {CONTINUED) 

Funding Policy 

Benefit and 
Funding Objectives 

and Histo.nical 
Summary 

Y,Bl11alioo 
date 
lf88 
1gg 
H:92 

2,()0,3 
2,()(),4 

2.005 
2.()()6 

2.0 
2.00 8 
2.009 
2010 
2 11 
20 12 
2 13 
20 1 

Actuarial 
accrued liability 

Tha SDRS Board ofTrnsteea is rnaponsible for ma.i:r.ttai.-,ing th syste.m' s funding policy. Tne 
current fun<lii,g policy indudes ths, funding objective,, tha establi~hment of the cm hion a.nd 
reserve for f\md.ing lo<>g-term bens,fa goah,. ·he policy regarding consideration of benefi! 
improvement. ;;,nd ths, condl;tions requiring recommendation for conective actions. 

The benefit objecfo, es ofSDRS are to meet the n-aeds of short- and lona;-tenn members b,y 
pr..Y~:-i.dll!lg: 

• Li&,,time inwme rep!acemellf frnm SDR.S resources of at ~.ast 55 percent of £ma 
average compensation for Class A members with 30 years of credilecl .service 

• Lifutime inwme rep!acement of at east 85 perce,lllf of final average compensation,. 
including income fro,n SDRS, Social Security, and personal sac.cings oht !east one 
time,.; a.11I11ual cc:w.pen;atio:n at r.:tiire1ne~t 

• Provide lirn,ited inflation protectio<> baeei mi the SDRS fu.'l.ded srarus and =a,l 
e-0•t-of-li,; ing aclj u;tme.,1t; 

• Early retirement oppmtunities 

• Ves!mg after three years of contributory ,;er,;ice 

• D~sab Rhty and mrv Uvor income pr.o t.ed:ion 

• A portable retir.ement option t;J>.t allo·'·"" m.embers to eled a refund of both membe, 
and e.,nploye, C-OSJtribirtions, pill:, interest 

• Riek-free market interest rate c, edited Olli member and employer contributions 

The funded , atio and fun<iing p-~riod are the pr:i.Jn:u,· measmes of SDRS ' womdness. 
However, ,,,.·h"" no frozen mifu.ruled a.ctuari.al accrued liabo!i!)• exi,;ts,. as is the c.ase at June 
3 0, 2014, the funding period is not appli~a.ble . 

Ths, SDRS f\mding obj eeti1.;e ,.v.as to maintain a funded ratio in ex,~esa o, 95 percent and a 
funding per;o,d o'30 )'ea.rs or le;5,_ Effecfive ,.vith the -'O B valuation, !he SDRS fiwndin,g 
objecti ·e is to ma.infaii, .ai, adu:arial v alue fimd ... d ra.t,o of 10 0 l'•rcent and .i fa ir ·alue funded 
ratio, of at least IO O p~rceJ>t. 

Th,a schedule below presents th.e a.c aria.I a.corned iability funded ratio,. the fair vallla funded 
ra.teo, and t lii.e funcii<>g period, 1.'rhere ;ipplical>le, as o, ea.ch acruaria ,.,a1uation since 1988. 

Actuarial Fair Actuarial ,·atu• 
fondod ratio 

9 .5% 
90. a 
93.6 
92.3 
94.1 
9: .2 
96.1 

97.7 
96.6 
96. i 
9 .1 
97.2 
9U 
96.3 
96.4 
92.6 

100.0 
100.0 

Pa.ir,·alne 

76.5 
8 .9 
0-.9 
92.S 
03.2 
07.3 

Fundin,,g 
period 

6 years 
46=, 
l6 yeat'.! 
3Syear,: 
JO - , 

Ne~ 
30 year, 
30 ~= 
-9~ 

fA' 
NL.le: 

:};;£ember m:.d 21EJ1l.oyer cc t:i'Iriitrutim::r.: 't\·::e not :Uffid:nt m imlllrriz!! tirl: fra2.=lJ 01!.-=w:.d~ iKti2rial a::crue:i liilbilit:y. 
'Froz::i d.mderl acttd.?J accmed Jiabil:1l' i, SO as ,ofJ11J'..e JO, (1l3 .,.; Jcr,a 30. 20]4. 
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The sch"'3ule below compares tot.al actm.:rial accrued liabilities fo ·;;mooth.-.d assets .at 
actuarial v alue and unnmded actuaria.l accrued liabilities to payro I over time. 

The smoothed assets to total liabilities ,ahos show the po"-ti, of a:;sets compared .o the 
grnwth of liabi ities. ile unfunded liabilit ies to c<ivered payroll rat ·0 5 are a measure of 
the ability of SDR.S co ma,;;,t it; long-term obligations. 

Leve! OT increasing va.lue; for the fua ,atio .md level OT da,;diiuing ·alue; for the SiOCond 
ratio ere an indication of stab-le or im;,rcn;lll;a; fundi.-,g .. 

Acluarfa.l Actuarial Aeturial l:nfundesd. 
Fi~cal aco,·ued , ,aloe of a, a. % of acc,·ued aC'lu arial accrued 
yea,· liabilit}' a.s:set:g aclua.rial liability liab ility 

1987-8!1 Sl ,078,235,569 Sl ,050,836,113 97 .5 $27,399,456 
989-90 1,40'4 616,511 1,. 75 ,09 ,534 9u .8 129,524,9 ·. 

1991-92 ,7 4,482 45 1~4 93.6 9,11 OT 
993 -94 2,.108,309,129 1,945,856,251 92.J 162,452,878 

1995-96 2,539 008,893 2,390,236,436 9 .1 148,772 457 
997 2,956,49·. , .52 2,SB)lJ ,6 1 95 .2 143 , 92,S ~l 

1998 3,471 898,003 3,33 ,293, 39 96.1 134,604,564 
999 3 ,99 ,92 , ) 95 J,875,17 ,467 96.9 1.2,, 5 6,3 2$ 

2000 4,61 913,0117 4,427 J02,390 96.0 184,81M 97 
2001 4,68 8,408,562 4,521,403,5 8 96.4 167,004,984 
~002 4,576 948~810 4,425,392,396 96.7 151,556..,.4 14 
2003 4,8 18,943,695 4,6S5,B9-0, 70 9L 133 ,052,925 
2004 5,05 1 728,157 4,937,493,861 9~ J . 114,234,296 
2005 5 ,57 l ,&42,384 5,3 0,99'9,357 96.6 190,843,02 , 
2006 5,859 994,198 5~535 060 96.7 191Mi, 138 
2007 6,718,761,091 6,526,'.\34,941 97.1 192,226,150 
2008 6,976 811,92 617 ,29 ,685 97 .2 192,520,2 2 
:.009 7,38 7,406,340 6,? S, 5,2.0,5 5 91.8 608,885, 65 
20 0 7,393 250,948 7,119,874,593 96.3 273,376~355 
20 1 7) 12 556,672 7,433;776,5 1 96.4 278,, 80 161 
2012 S,452,840,068 7,827,60 ,56 92.6 615,238,504 
2013 8,SU 3,761,326 8,803 ,76 ,326 100.0 0 
20 4 9,887,095,388 9 ,SS 7,095,388 00.0 0 
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Summary of 
Actuarial Accrued 
U abiliity and 
Unrfunded Actuarial 
Accrued Liability 

I otal co\'ered U nfunded 
payroll liability a, a 

(000 000) % of payroll 

S530.0 ~.2 
582.7 22.2 
694.3 15.7 
788,6 20.6 
820. 18.1 
835 . 17.1 
8 5.9 15.4 
902.5 13.6 
944.6 19.6 

,()29. 16.2 
080. 14.0 

1, ll , .2 11.9 
164.0 9.8 

15.S 
15.6 
14.S 
14.1 
1.0 

18.3 
18.7 

.6 
0.0 
0.0 
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AC'TUARV\L VALUATION ( ~ONT! UED) 

Solvency Test b.e solvency tesf. is a comparison of the ade . acy of SDRS :atnootb.~ asset, to-the A. 
for: I) actii.;e tnember contribut io!l,; 2) benefits for prP.<,ent benefit re~ipien!s; ~d 3) 
employer-fiinauced act ive member ben-efih. 

Acftlarial accru,,d liab illi:ty for 

Fi>cal 
,: e11.1· 

l9S7-SS 
0989-90 
l99 l -92 
D993-94 
[ 995-96 
D997 
l998 
l 999 
.ooo 
. 00 . 
• oo. 
. 003 
2004 
. oo 
.006 
. 00)' 
• 008 
.009 
.Oto 
20 D 
. Ol . 
• OD3 
.O l4 

(1) 

:l\l~mb~r 
co11tribufio:n.s 

$231.163 < 
28.3 5S4.~95 
35 130)62 
421 ,40J,799' 
4a~ 22s,2i8 
517,.64,5.il 
SS3,,.3S6:,75g 
5&0,276,444 
,5Ja,62:,484 
,52A ? • 0.539 
@ l S2(1;94g 
741~ 29)5.B 
!UF 055,38 
a3 l ,96S,303 
&54 928,.121' 
&94 .4 .2'i l 
945 604)28 

Schedule of Active 
Member Valuation 

Data 

58 

(l) 
Cunenl re riree< 
and bmeficiarie, 
and fe.rmin.ated 

524 68,.024 
6&5 09!.034 
a34,896)91 

tOl 7 ,938J2 i 
I , 15 B,3~2,002 
1,375,46[,393 
1,595,94 . ,30 
1,889,5 n , 734 
2,045,346,869 
2,236,330,911 
2,435,4 ll ,3'il 
2,637 0 3, '0 
2,92:7:636:B 
321741-042~91.5 
3 405)74:37 
3~811 ,968,48.8 
t;; ,041 : 35,7,5 
,125._:304,.303 

4,436,638,326 
4.2Q2,919 ,1.85 
5,199,059,332 
5,901:,266J64 

V aluation 
da!o 
198i 
198.8. 
198s 
1~5 
19S'l 
g 92_ 
1993 
g§,4 
1995 
1996 
1997 
199'S 
1gg9 
2()0 

2() l 
2(J 2 
20 3 

(3} 
Currenf 

ecmplo}"eM: 
employer 
financ<!d 

S449,291 ,508 
59 6,863,.9W 
679 ,260,B49 
B5l ,OOS,.93!1 

1. 03 6,8~ l , -8 8 
1,280,990,S'iO 
1, 543 ,0.;9,85 1 
l ,84l ; JO, 'i 
2,103 ,11: ,869 
2 018,75] ,154 
l0 64S ,96,95 
1,64 l ,S0. ,%5 
l 607,599,158 

Acftlarial 
,·alue 

of a,,ef, 
$1,05 0~83 6,113 

l:-27:i:09L :,53 -:i 
1,605,i_Sl,5 14 
J,945 ,856,25 1 
2)90:-256,436 
2,813,304,6 11 
:;,.33 71-293 :-439 
3,!!75 ,I . ,46'7 
4,427,10.,390 
4,521 ,403 ,578 
4,415 ,392,396 
4,685 ,890, i'iO 
4 37 493 ,861 
5,380,999 ,35· 
5,658,535, 60 
6,516,534,,!1'41 
6,7E4,29l ,d85 
6,778,520,575 

,119,874,593 
~433 : 6,511 

?Jni60 L 6 
s.~oJ, 6: ,326 
9,BB7,095,3BS 

Co,·Hed 
pa~Toll 

(000,QQQL 
500.2 
530.0 
554.:9 
582.7 
616.B 
6943 
731.1 

8S.6 
811.l 
S20.l 

1:229.9 
1:297.2 
1.363.:9 
(f50.7 
1,491.1 
1,490.5 
1,502.7 
1,51 9.7 
1,587.1 

South Dakota Retirement System 

Portion of actuarial ucruod 
liab ility coH,red by 

actuarial n loe of a"'eh fo r 

(I} 
JOO.O 
00. 
00. 

. 00. 
JOO. 
. 00. 
00. 

. 00. 
·oo. 
.00. · 
00 . 

.00. 
·oo. 
. 00. · 
lOO.O 
00. 

·oo . 
00. 
00.0 
00. 

.00. 
!00 . 
JOO. 

33 71 5 
3,094 
34' 759 
36,1 7,0 
37:ri BIS 
3S)20 
33 725 
39,3W 
39~77 
40,745 

(l) (J )' 
JOO. 93 .9 
100.0 'i83 
100.0 84.0 
JOO. · 8 .9 
100.0 85.7 
. 00 . 8.8.S 
]00.0 91.1 
JOO . g,3.3, 
100.0 n.2 
JOO. 9'1. i' 
JOO. g .8 
JOO. ~H.9 
JOO. n.9 
JOO. 89• . 
100.0 BfL5 
JOO. 92, 
100.0 gu 
JOO. 73.9 
JOO. 8 . 
JOO. 8i.: 
lOO.O 75.0 
JOO. l · .0 
JOO. IC .0 

% i:ac:re~e 
in u:ei~e 

pay 
1.9 

3.5 
2.8 
1.9 
8.3 
2.7 
5.3 
2.6 
3.5 

33 
2.6 
1.. 
2.0 
, :0 
3.9 
1.7 
u 
1.6 
0.1 
3.5 



      

The ached e below ident;fi es retir.,,.., ' ;md benefici.aries ' benefits ccmside.ed in the 
currer.d: and pre·-~;io~s a.ctua.rial ·2]uatio-ns. 

Number Annual Annual 
Beginni:n;g. Number r"mo,,ed End pension pe:nsion 

Valuation of year added to from of year added 10 remo,r,e,d 
date l>alanc,e pay1·oll payroll balan~e payroU from payroll 

2002 15)90 l)l51 548 15,893 S14, 781 ,582 $ ,286,698 
2001 5.893 1.1 2 56 6.4 16,904,lll 4,612,7 7 
2004 16:4 l 1)07 6 9 11:029 19,647,803 4,991,607 
1005 17,029 1,121 602 17,458 16.95 5,~58 
2006 17,458 1.130 602 18,076 1 ~,273,416 
200, 18,07 6 1,306 663 18,719 20.128,796 
2008 18,719 1219 677 20 931,066 
2009 9)2 1.295 667 21,28 5,086 
.010 19,9 9 1)18 706 20,287,505 
2011 20,,56 1:57) 679 1,457 27,164,Bl 
2012 . 1,45 7 7 2 .2,408 
. OB 22,408 6 
2014 740 
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Schedule of R,etirees 
and Beneficiaries 
Added to and 
!Removed from 
Benefit Payroll 

A nno.al 
pensiion .A.ver2 ge 0/o in.er-ea!e 
benefit annual in avera,ge 
amounl beneJ'it benefit 

$11,033 5.4 
1,662 ) .7 

12,4 16 6.5 
13, 20 4.9 
13,593 4. 
14; 06 4.5 

8.5 
3.6 
2.0 
2.S 
3.0 
2.1 
2.8 
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ACTUARI L VALU TIO ( 0 TI UH)) 

Comparison 2°013 adu arfal 2014 actuarial ll;'o 

of Actuarial Acti, e memhe,rs valuation valuation cb.ange 
Number 38,594 38,951 0.9 

Valuation Results ... ~ ... ~~o21age a.;;e 45 .6 45.3 (0 . . ) 
A .. ,erage credited ~ -ice 11.4 I 1.3 (0.9) 
An.,,,u.al prior y,aar' a eom;peru:ation 
of~mben: $!,519, 731,36, $1,S.8 ,0 5,036 4.4 
A,, er;age annu.al coJ:ll!)ensation S39,37. $40 145 3.5 

Benefit l't!dpients 
RETIRED -!EJ,,ffiERS 

~ umber· 0 004 11,139 5.7 
Average a.~e 71.6 7 .6 0.0 
Total annualized benefits $374,412,494 S405,64 l , 717 8.3 
Average =ualized b-enefits 518,71 $ 9, 89 2.5 

BEN~FICIAR.IES 
~ umber 

! 
3~0 6 3, 16 3.3 

Tot al amma ized benefits $32)86,80 $34, 36,. m 7.9 
Average amuralized benefits JO 672 $11,148 4.5 

DISABILITIES 
~ umber 307 307 0.0 
Total.mn ized benefit; $4,07 9,701 S4,094,S66 0.4 
Average annualized benefits 13 289 $13,338 0.4 

Tofal benefit l't!Cip ienls 
Number 23,327 24,562 5.3 
Total annw benefits $4 0,679,002 S444,472,655 8.2 
Average annual benefits Sl7 605 $18,096 2.S 

Te1·minated members 
Number- \·ested 8,363 11,70. 4.1 
Nwnber- JJ.on--,,e,-ted 6,S 9 7, I 4.3 

15~182 5,813 4.2 
Tab.I system membeor.s 77,103 79,3? 6 2.9 

Reisults of actuarial Yaluation 
Normal cost (,,-ithout expens.es} 9.95 ~o 10.561 % 6.1 

with exp_en;es ~ 10..204% 10. 111% 5.9 
Frozen unfunded .1d uarial accrued 
Liahiloty 
Fair n lue of assets 16.7 
Aduarial «alue of ;as·se!s 12.3 
Actuarial accrued iabili · (AAL) 12.3 

_o\cluarial ,.,.lue funded ratio 100.0% 100.0% 0.0 
Fair value funded ratio 103.2% 107.3% 4.0 

Funding period ~ /A IA 

1 ~ z:ii:li:ri:o, ·th.n. ?r·:i ]6S u:.d 079 ~tc;; cc b,;n;li.c:er.:.;; -?.ii of Ju,",,· L, 2GB .. Z!:!ii } .i.i · L, :2.014, r,;~-."Q.T, v:~ 
I:~ .mi ,:um.it]y PJ:p;D~ tm "NJ~ ,!!';I U.":.;d ~o ':=::I.,; ha.&. · · · 
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South Dakota Retirement System (SDRS) 

SDRS was ,e,,""!;;,bli;hesd. effective J l~· 1, 19' 4. The Suprane and Circu.it Court Judicial 
Refu'.em"1l.t Sy;tem, Di,""!rict Co11a'"lity Court and Munic1p13.l Court Ju ge;' Retirement 
Progr.am, S.outi! D akot. Teacher; ' Re :,emer;! S),;tem, Sa0'!rth Dakota Mmrie:ipal 
Rehreme.nt Sy~m,. Sosrth D.lkota Law Enforc,ement R.ehrem~ System,, Scuth Dakota 
Pub!ic Employees ' Retirem.ent System and South Dakota Boa.d of RegeMs R etirement 
System (effective ul!y l , 9 ' } were co1m,!idated into SDRS. 

SDRS i:; • governme!!.tal ret irement system cceated !,y Ad of the State of Souili Dakota. 
The Remement S,,,;tem :, admin~tered by the Boa.d of 'i ru;tees consi ;tmg, of hvo able 
gove;rrunenit members; m·o tea.c .er membe:rs; a ·p.arti.ciparing mw1iclpal~ty n:iember, ::J 

pa<ticipating com,ty member; a curre1'lly contriborting Clas; B member other than a 
justie:e, judge or magistrate judg.e; a jlll.,""lice, judge, or m;;,gistrate judge.; a participating 
cla;si.fied employee memoer; one head of a principal depa.rlme!!.t or one head of ;s bmeau 
under the office of exe:::uti, e ma.nageme!!.t; an mdi ·idua.l appomted by the .gove.Ttlor; a 
co<miy aommi;sioner of a p.rtieipating co,1nly; a school district bo;srd memlter; am 
eleded mw,ic-pal official of • pa<ticipating munre,p.alit:,~ a fa.cu1'}' or admi · ·,;trafo,e 
memlter employed by the B o;srd of Reg.ems; a ,eti.ree; and J.ll in, estme:>t CT>unc.i:t 
repre::;entati"i.:-e, ex-officio non--..,otiug. 

Employer; include the State, of South Dakota and its department;, bme,aua, boa.ds, or 
c-ommi..;;sicn;; , ,and ,any of ~ts go-..,er11-~ent.al er politi ... aJ ·;ubdivi:::cns er ,;my pub]ic 
c·orporatiou of fue State of South Dakora th;st eleds to ltecome " pa.faipating unit. 

All ofth~ follm, i 11g pe,ma.ue:,t full -time employee; a.e induded 2; 1embera in the 
System: 

• All state employees; 

• All ~eacE!ers;, 

• All j1>Stices, j i,dge9., and magistrate> j udges; 

• All law elllforc.eme"t employees of caunhe>s and ml!llll.ci,palitie; tha! a.e 
pmicipaoog w-ith their Cl~as B employees; 

• All geue,al emplcye,a.s ofco111J.ti.>.; a.,id IDJ!llll.icipalili,a.s ilia! a.e participatmg ,vilh 
their Class A employee;; 

• All das;ified employee; -of school di;lricts ' at are participa,ting with lhe,r 
classified employee.;; 

• All employee; of the B-0ard of Regems; 

• All state 1"w enfo,cemen office,;_ 

Employees of the Department of Labor hired before J "ly 1, 19 80 who el acted fo remam 
covered w.der a farmer r.>tiirement plan, and members of the governing body of an,· 
pa<ticipating col.lllty, mm,icipality, er other public mbdivision .re e,,duded from SDRS 
memb,arship. 
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PU\ Sl1i\lMARY (CO Tl UED) 

Service Considered 
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Compensation 

Final Average 
Compensation 

Employer 
Contributions 

~fambership is tlllllleciiate up"n h.ire and is subdi ·ided into three classes as folloH•: 

• C ass A members: .tll members "the,r than Class B membe<a. 

• Class B member; : members wh" are j~;hces, judges a~.d. magistrate j ud!ges (C1ass 
B Ji.ulic i,a[ Mccmbers) and state law e:,forcement officers, mll!lie.ip.il poliee, 
nm nieipal firefighters,. penitentia1y corr.ed io:,a st.aft', cmm!y sheriffs,. depu ty 
coiwn!y sl!eriffs, coJJ!!-erv atiou officer;, parole agent;,. air rescue fuefigluters, 
c an1i:pu.s :;ecurit;· officer:;~ court s:en;!ces officersJ ·cerb.i.J1 park r..ulgers. ..u1d cerfaini 
j ai er; (Cfo .. ss B Public Sq_fe.y Members). 

• Class C m=bers: fo rmer members of !he CemeJJt Pl.mt Rehrement PlaJJ wb.ieh 
was merged w.ito SDRS effective April I, :..O 4 

Class A members coustitu~ 93 percePA ofSDRS members.hip. 

Creel· ed S.ervice is ~-e period of employmee,t for ar, SDRS member whicb. is «msidere<I 
fr, de~ining the amount of benefit;. I i,dude; the fu .owing: 

·• Y ears and fraction.al yean for tvhicl!i membe;r c,olllfnl,u!ious were made 
contribtd -ory :;ervice)~ 

·• Th e pe;riod " f ,,o,1H,ontriibu!"ry service credited pri.or to o, ly , 974 uuder !he 
pri"r retirement systems c"usolid:rted wde, this ·;,' stem. 

• For employese; of the B oard of Regents, tthe percod -of;e.vic,e bern,een April 1, 
964 :md , e 30, 9 ) for wb.ich purchase w as m.ade to Bankers Life :md the 

pe..<ioo of sen;ice p,;or to April I , 196-t, 1!!p fo a ma>:imum of .. 0 years, for which 
purchase· was made. 

• P eriod!, of 11.0l!l<001tribufory serv ice c<editasl d o,e to specific egislation since 
974. 

Cre<li!ed -service m ay be purcl!i~sed for public emplo; ~nel!lt for which memb;,n are not 
e01titled to retirement b-~nefi.t; , at a cost reflecting ar, actuari;illy determined sliding ""ale 
based 011 age, ; ubjecf to .a minimum of l 00% of combined memb;,r and employer 
c"ntrilmtiol!ls. Credited ser, ice po,rchase<I after j l I,. 20 0 , ·;b.al! l!lot be col!lsidered 
c"ntributory sen;ice for eligibility purp"aes. Credited ser,;;ce is purchased\\~ h ""after
bx paym,=-11t wlles:; the member's <:'mp oye·r e.le:~t; to permit purd1a;e on a p;re-t::ix. ba.; ·s 
rmder Section 41 ,) of the Iwernal Revenue Code. 

Com~nsatio" ,, \V-2 w ages, plus an:,• am"W'Jl used "p<1rcha;e a member's i.l!ldividual 
refaetn=lll plan, plus a m=ber' s contribut · on to SDRS ma-il.e c,n a bc;,fore-1= basis,. pl a 
ae,y amount contribm ed to a S ectiol!l 125 cafeter ia plae,, paid during the 11=riod of credited 
serv;ce. Compensation does e.c,t i.l!ld d.e lwnp sum termination pay. Comr;,.e,1sation fur 
members h.ired after June 30, 1996 is limited as pre-3<:ribed u, Secti"n 40 l (a){l ) of the 
Internal Reven<1e Code. 

Filla] a-""~~,=-rage compen;ah.on i; the highest aver.age 2tmua.l compen.;;at:i.Qn e·am,:d by a 
member during 2 ron;ecut ive calendar qo,.rten of the last 4 (1 such quarter; dmi.ng 
period:i of credited ;en;icse . .... e fmal a:verag:e compensahon ls fu}U [ea b,y :ib.Mo11· 
prn,;i;ious that prevent e"-iraordina..•y i.l!lcr;aases m compe,,,ati,m im,-nediately before 
retriremeul 

Employer cmmibutiona equal tb.ose 3"'1!!.otmts cor.llribuied by meml>ers ex.cept for the 
additional colllfnlnrtions noted c,n the ne>.i page. 
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Cw; A member;: 6 percent of·o<>mpenutio-n 
Cl.as; B Puhli~ Safety members: 8 percent of compens.atio" 
Cw; B Judie ·a members: 9 p-ercent of oomr;,enution 

1embe, co!ltrib,i1;o-ns ;rre m ade <>>J a p, e-tax basi; as permitted tm&r Seen.on 4 4(h) <>f 
the fotema R.e1<enue Coda . 

Acctll:i1", fa1ed cm:Ltributim,s are equal to member contributim1s and S5 percent of 
employer cmrtriihutiom (or 50 percent of employer conlribution; for members with less 
than three years of contributory ;ervice) credited with i.'!ten»t on a monthly basi ; ;at a 
rate ;umually established by !he b"ard of tru,'iees,. that is no .;realer liban 90 perce,ll o-f !he 
' "'eragsa 9 1-dlay LS. Treas!L'y Bill rate for !l,e immedi:ate l pr&'eding, calendar ye,ar. Sud, 
rate shall iba,,e oo mini.mum liwitatim, all<! shall not be greaier than the as.,Wlledl rate of 
in, estment return, whid, is current : · . . ~5 p-ercent. 

For members who termina!ed prior o July 1, 2010, the per-centa.a;e of employer 
col!l!ribuiion.s is 00 pereeni with three or more yea:rs of conb-ibutory ser.ice or 5 
p-ercent with less than three ye.1n of co!ltrib<rtory ;ervice.. 

Effective July 1, 2002, employers c,mtribu!e 6.2 perceni of Class A mamber's calendar 
yea:r i0ompenaatio!I in exec;s oHhe maximum 13".Jble amol!lll,t for Social Security fo, th" 
ca endar year. he;e "'dditional contributions are not included in accumulated 
ool!l!ribuii"n.s. 

Eighty percen! of libe ba,,efit; prm~ded as "pri=,, insuran<:e amount or primary Social 
Securityr. w1dar tibe Federal Social Security Act. 

The = I increase m the amoom! oHbe SiDRS benefits payable on each July ls! is 
mde,;ed to CPI and! based on SDRS funded starns : 

• IH he SDRS market . alue funded ratio is 100 percent or more---3.1 perce:,t COLA 

• If he SDRS market . al e funded ratio ia 80 pe~cent to 99.9 pereen!, index ~,~th the 
CPI 
,. 9U percen! !o 99 . .9 perce,it funded- 2.1 percen! minimum and 2.S peroent 

mnimumCOlA 

* 80 percen.! o 90 percent full<!ed- 2. peree:!'Jt minimum and 2.4 percent 
marimum COlA 

• If fae SDRS mark.at ·alue funded ratio is ess than SO pement- 2.1 pereeril: COLA 

All benefits excep! i&.ose depelldin.a; on the member's accu.'Uulata<l conmbutio!I, are 
a,nn.ually increased by !he cost-of-living. adjustmelll. 
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PLAN . UMMARY ( ONTINUED) 

Normal Retirement 
Dat.e 
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The rumua.l retirement date is age 65 wilh th,ee years ,of conlril>utory .,.,r, ice for Class A 
and Class B J dicial me,.'ll.ben of !lie ay~em. Nonna[ refuem!>tlt date is ag.e 5 5 with three 
year; cf contributory .,.,-,..-,ce for Class B Public Safety member._ 

Manbers are e!>hl'led to retire with a be!llefit commeucing. ilie first of the mo!>!h in whicl, 
the-y r"ac!, normal retirement d:ate aud are payal,[., for life, ,,1th .,. automatic 60 per,cent 
·surviving spouse' ; l,,enefit pajd for th" s,pcu..,' s lifetime. 

Class A Benefit 
The Class A be!llefit is th" larger of Iha! prn, ~ded l,y 1!.1,e following st audard fo nn a or 
alt=a!e formula: 

Standard Foimula 
Enh.anced Benefit 

.7 percent ti.1n_e fina] average comp-e1isatiot11 time-.; year:; ,of credited :ier~:ice as a Cb :35 .4. 
member &...fore July ! , 1003, plus 

BueBeneJit 
.5 5 perce!llt ti= fi"41 a,, e, ~g:e compensation lli'»es years of credited ,;ervice a; a Cla""' A 

member after July l, 2-008. 

OR 

Alternate Formula 
Enhanced Benefit 

. percent limes fin.al average compensatioi, time; }...,,-s cf credited ser,tce a; a C ass .A. 

me..'llber &...fore July !, 1003, plus 

BueBen1>fit 
2.15 perce!llt tim..s final average compe!llsatiol!I time-s year; of credited service as a Class 
A mem~r after July l, 2 108, less 

SO percent cf pn m.ll}' Social Security benefit. 

Class B Pubhc Safety Benefit 
Tb e Class B benefit for Cl= B !Public Safetty mem~rs is: 

Enhanced Benefit 
2. percenl lli'»es fin.al average compensatioi, times years of credited sen,cce as a C a,as B 
Public Safety member ~ fore u y , 200•8, plus 

BueBen1>fit 
2.0 percenl times fin.al average compensatioi, times y;,ars cf credited sen,cce a; a Cbas B 
Public Safety member a:ft;,r July 1, 2008. 
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Class B Judicial Benefit 
The Cla:ss B bena,fil for Cla:ss B Ju&icia! member,s is de,~rmined by adding !!te enhanced 
a,n& b1J:Se benefit for both the fus,t 15 ye.a.rs of credited service a,n& years of credited 
; er,.;i.c e in excess of 15 years, as follonrs: 

F ir•t 15 Years of Credited Service 
Enhanc,ed Bellefit 
3 :i33 p.a,cent times w a>.• erage compe.,sation f:imes the fust 15 years of.credited 
aervic e as a Class B Jrnl" cia manber before J my 1, 200S, plus 

Base Benefit 
3 3 33 percent times fina average, compensation times all other such y ears of credited 
, e,..i.c e as a Class B Juel" cia manber after July 1, 2008. 

PLUS 

Years -of Credited Se.TVioe in Excess; of l5 Years 
Enhanc,ed Bellefii 
2 A percent runes fmal a, erage compensation times years of credrted ~:rvice aa a C las, B 

<>d:icial member before, July l , 1008, in excess of 15 years, plus 

Base Benefit 
2 .0 percent runes fi"al ;a,.·e,ag_e cc,mpensahon times all other m~h y ears of redited 
ser,.a.c e as a Class B Juel" cia manber after July 1, 2008. 

A I of ilie abov e ben efits are paid m.onthly. 

SDRS be01efits are, limi eel to !!te maximum be01efit ill!.der Section 415 of !l!.e Interua 
Re ·enue Code, e,;.cept for the portion cf benefits attrib<1tahle to a,ny a~er-t""
contribul:ions made prior to July 1, 1984. 

Th.e mo.,thly benefit payable u;xm retirement after normal nrtiranei;t date is based on 
-credited ,en •ice a01d final average compensat,on to elate of actual retiremart 

The special ea,r]y retirement dale for Cw, A memben is the date at which a member' s 
ag:e plus :re&i!ed ser,; ice total 85, but not less tlban age 55. The ·special e-arly refiremell! 
date for Class B Judicial members is the date at which age plus cred..ited service total 80, 
bu! not less than age 5 5. The s,peeia early n,tirreme"t da[e for Clas s B Public S,afety 
members is th~ &ate at ,,·hie!, age ptu:s credited ,en,ice total , 5, but not le-~; !nan age 45 . 

• 1embers are entitled to reto,e at special ear<ly retire.ma date with a benefit equal to· the 
nornral retirema, benefit ba:sed on credited seirvi. e and &al a,;erag.e cc,mpensation tc 
date of retireme1rt, ,-~th no reduction for ear • payn,e"t. 
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~..ny me1nber nrith ;?t !e;i:;ti" three y.ea.s of·co!!ltributory :;ervire ca"l: retlle bn the ten )rear:; 
preceding thei, nm:wal , erueme,nt data. Iha member ... ~11 be eJJli.tlr-dl to-receive the 
ucnnal retirem~t b-a,11efit b,ased cm credited service and fiinal average compei,sat,,m to 
date of ,etiremelllt, redu~ by 1/4 of 1 percent for each full monili hy 'i'i•hi~h 
c,ommeuc:emeuit of p::!)'111.ents precedes the- ear ri er of the- n-0rm:tl re·ttirement dt:::te o,:r the 
·;p.e.,,:ial early retirement date_ Benefib e-0m:we,ice oi, the firs! of .e month follo'i'i'm g. 
retirement (<>r !!,1,e date chosen fo, payme,nt to commence and 3 days aiii:er the 
a.pp ,cation for retiremei,t bei,efits has been received by SDR.S. 

A termoi,ated member with at least three years of contributory ser, ice "i I be ent itled to 
receive the normal or early r.etiremei,t bei,efit payable at either n-omial o, early r-:tiirem ent 
based 011 the member' s credi edl sen·ice at ilia tim.e of termination of emplo; ~nent ;md 
increased b:,' the cost-of. i-,,ing adju!>lmetlt from the -date of l:erminatio" to !he date 
benefit; -commence. 

h, ieu of any mo1ittl, }' lifa,tim.e , etir.a-mei,t b;,i,efits wider ~l,e sy:<tem, a ternii.naling 
memb-er may , eceiv.e a ll!l!lllp-,l!l!m of l,;s accwlllllUaited co,itri.bl!lt ions uu.:!er lhe portable 
retirement o!)lio!ll. Me-mb-er; who are , ehired may redeposit th eir accumulated 
C-Otltribuhons plus interest \\~thin two yea,s of ,ehire to reirutate their credited service. 

A contrib<>t ;ng ma-mber, wh o beeomes disa,b ed 1.1.~th :at east !me-a- year; of C-O!lltnlmtory 
·set"'.~ce, or was disabled by accidental mearu while perforn1i!lg the usual duties of],i; 
job, is entitled fo an immediate monthly disab, - f bena-.fit. 

For disabi itv applt.:,atio11s , eceived 01i or 1:t>.efore Jun: JI, . 2013 ,. lhe di.ability benefi 1s 
eq<>aHo : 

• For th e first 36 months, 50 peree111 oftil.e member'. fmal a\iera:a;e oomp.ensatio'1,, 
iJJcreased 10 perceJJl fo, eaeh eligibl2 child to a maximum of four childre.->. 

• Starting ,vith the 7th month, 

if lhe member is , ecei,-ing di:sabilit,; beiiefus from Social Security,. lhe 
;;reaf"er of: 

• 50 percent of fu,al average rompee.tSanon p " ' 10 percent for each eli~iMe 
clril-d lo a ma:.,;:unl!l!m of 90 pema1t !es.s the amount of primaJ,, Social 
Security. 

• 20 percent offu,a! a\'erage compemation i.->cre.ased by he COLA 
• the wu-educed aeereed ,etireinenl be-nefit at date -of disability 

if the me1nber ~s ~ot recel-virng di:;21bi1~ty beuefit.3 fro1n Socia! Secur:it;·, the 
greater of: 

• 2 percent of fu,al a\•erag.e compe,1salion inc,.e.ased by he COLA 
• th= wu-educedl accreed refoemen benefit at dale of disability 

The m,rnimwn baiefit is 100 percent of i5~J aveng.e compens:ation (inereasedl by the 
e-0st-of-livmg adjustment) reda,ced by earned income a,id prnuary Social Security. 

T11e above benefits are p,ayable m.outl }'. 

At age 65 (or when there are !llO eligib e hildren, if later), bl!I: not before fh.e year; of 
disabilit,J, the benefit payab e is com,erted to lhe norm.al , etireme!lt l>a-n.efiits based on 
e-0mpensa,tio" increased by tlie co-n-ofcliv ing a-djlli-lment fur tl, e period. bet'l\'een th e -d.afte 
of.di.ability a,,d n-ormal retirement d:ate (projected compeiisatton} and c,edited service 
as if employmeni !!,,ad conruituad wimterrnpted to norma retireme,it date (projected 
cred ited service). 
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For faabi Lty_,applLcati'Ons received after.June 30 2.015 , ll!,e duabilLty benetl!! ;s eqrual ·C the 
~realer of: 

• 2.5 perceiu! oft!i.e memb-er' ; fin.al a ·e:rage compensatio!! at he date cf disability 

• !!le uru~uoed accrued retirement benefit al the date of disability 

The above ben!>fi~ are p.,.yable montl y. 

For purpose.a of de!ermlwng, the eligibility cf a ;ur,, ivin~ s,pouse, , e benasfit is co""'.dered a 
retirement benefit ,.vllen lh.e member alt.um ag-a 65 . 

Pre~ Normal Retirement Age and Post-Disabiliity Deaths 
For de:aths en er before J <l!lle 30, 201 -: 
]f ,m active member ncith at least one year of conlTibuto,y service, or a member receiving a 
disability benefit oommencing afte, J,,ly 1,. 1974, ,l'es, the sur.ci,.~g .-pcme ha:viing the care 
of e!ig;ibLe depend.en! child.ren v.cill receive an immediate benefit equal to 40 percent of e 
member' a final average oompensatLon,. Lncreased percent for each chikl to a maximum of 
-six child!reiL fthe ~ur,;Lvi.ng eligible dependent children are ll!llde, the care of a gmrdian, 
the benefit p.,.y:able will be 2.0 p-arce,:,t of the member'·; 5:na:l :ava.ige compema.tion for each 
child (to a m.u:imum of five children). 

The above suncivcr benefils are al! payable mon!'hly ,.,,~thout i,,._,,ro,;eme,:,ts .h'ld , educed by 
7 5 percent of primary Social s~uri,t;· bene.f'it 

]fno benefit Ls payab e as defin:d above or payment has cesa.s:d, and the member's 
areumulated c onfribu!icn-a have not been withd'rawn, L e spouse is entit!ed to re«ive at tha 
·;pou;e'·; ag.e 65 a benefit equal to 60 percen! of the normal retireinent benefit that would 
ha.s;e been pa:yab!e to the decea:sed member at normal retlrement da.!e bsa.sed Oil projeded 
credited service ~nd projected compensation, and further incresa.sed by lhe cost-cf-Ji,, ing 
adjU£lment for ar.,y time li>etwase,n normal retiremeJit date ;md pa'.),nent c-ommencement date_ 

For de:aths after June 30. 20 S.: 
]fan activ e me1n:b& nri:tb ~ leaEt three· y ,:!';ar3 of contributory :;ervice, er a m,:1nber rece ~ving 
a dis.abi i~ · be'1lefit approved after Jmte 30, 2015, die; , the eligible dependent children will 
receive an imme.di~ e l,;a,nefif equa to the greater of: 

• 2.5 pere,e,rt oft!!te memher' ; final a ·erage compensation at the date of disabi i,\y 

• the uru~ uoed accrued retirement benefit at the date of disability 

The be,:,elit wLU be split equally 2lllO!!g any e igible children of the member. U .e benefit 
ceases ifthere are no eligible chi dren_ ]fno benefit Ls payable a; defm:d above, lhe ;p,ou;e 
ia entLt!ed !o recei, ·e at the spou..<.e' s age 65, a benefit eciual to 60 percent of the b:enefit 
pa.}•able· above increased by the coat-of- ic;,ng adjn,;iment for any tune behveen lhe date of 
the member' s dealh .and pay ment ,c,ommei1cement date. ]fthe benefil ceases due to no 
-..lLgible chLld.ren, the benefit i; mcrea~ed by the co;;!-of- ivi,,g adjn,;!ment for.,,,~· lime 
between the elate benefit ceas-..d and p.,.ymenl comm enc eine::rl date . 

. As of 11.11 i 1~ 201) ~ a. 1nember1 :; ; po-U1se may elect to comi:i:1.en ... e SIJJ"\,·~vor benefit; at age 5:5. 
The early ,a,urviving spou,a,a benefit ifredm,,:d ~ ' live perce,:,t for eacli year b:efore lhe 
·q>0u :;e \; 2g:~ 65. 

Post-Normal Retuement Age and Post-Retirement Deaths 
Upon li:h.e de.a& of ::i retiree or any member at or beyond ~onna retirement .age: the 
·aur,i\,i,,g ,p,om e ;s e/tltrt ed to rec,ei•ae 6D parcent of the monlhly , et ·,emeut benefit the 
1n.ember \;,·as i!ecettvii1g or ,vas e~ig.ilile k1 receive. 
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Optional Fonms of 
Retirement 

Payments 

Administrative 
Expenses 

Retii red Members 

Terminated Member 
If a member dies prior to benefit ecmm.encemenf, the acet1m ated contribi!rtions a,e 
refu."lded to !ibe de'!igna.ted oenefieiary, cbildren, er esbte in a !wnp S1!1Jn. 

Optional Spouse Coverage 
Prior to .rune 3 0, 1010, a m•m er could ha ·e elected to prn<.~.de ,.,, additicn..l benefit 
payable to the surviving ;pouae within 365 da.ys after becoming a member, withi" 90 
days follow m,g a.ttammei,f of age 3 5, or wi!!hm 9(1 &;,y ; a.mlier the fust anniversary cf 
m~e. This cptim,al co1,erage may coimnue '.til the member' s spouse a.ttarns a,ge 65 , 
!he deam or disability cf the member, t!i.e death cf the member' s spouse, t•:rminatioi, of 
~ e memb.er= s marriage to Rit ·s spouse= or the 1n:.em~r-:·:i: ~inati.on of e1npl-oym-=-n" 

he eleded a.ddaticnal mo:nih!!y benefit i; ~l to 40 pa-cent of the member' s fu,al 
average oomp-en!>ati,m multip ied by the cse>st-of-lrving ,adj stment for ead, fuH y= 
ben,·een llrie da,te cf death er disability of the member to payment commei,cem..m, S ch 
benefi is paid p<>n the member' • deal/!i from !h'!> time iliere ar,a no eligible clrildren until 
fue :;po se ,dl-es o:r att;:iD??:5 age 65. 

he coat cf this pro!ecficn is paid by the member through an a d:itional contribution c f 
1. 5 p;,rcent of comp,m!>ation,, which wi I n<>f be matched by the e,,-nployer and is not 
refundab e. 

Accumulated Contributions as l\llinimum Benefits 
If the ag,greg;i.te benefi! pa')aments received by a member and the member's benefki,ary• 
(e,o;.duding bei,efi.ta ree:eived und<>r the optioi,al spou!>e coveng.e benefit provi;icns) do 
not equal the s= cf!:he areumulated conlributiom,, then the difference "~11 be paid to 
!he member's designated b,ai,efic.iary , cwldraJ, or erta~ m a lump Sl'.ml. 

he mcnihiy retirement benefifs ma')' be mod.lied lo ;m optional form of payment which 
is the act:l!larial equi•, a!ent offhe. benefit du.e w,d<>r tne system. A Social Security !evel 
mcon:,e payment cptio11 i; availabl.e for tll"--"'hi!rs who retire bafor,e age 62. 

.-;..dm.i.wstrafive eJ· .. -peni:;e:- ar·e paid iEreom the i}1"Sf:em'g .a:3:ie·~ in m amount uct to ex ,c.~d 3 
perce1lf of the ,a,mual member and e.mp oyer contribrat ions recer,,ed by t!te system. 

Retir,ad members ' and tennin..ted ,,e..ted member; ' benefits have h..0;ei, · creased to 
reflect the benefit formula cWTently i,, effect fo, actr,,,.. members" 

This plao summary i8 effoctive Jnl,y L, 2014. 
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ST TE INVESTMEI\T OFl: lCER'S LETTER 

TO 'fHE SO' TH DAKO'IA RETIREMEN'I SYSTEM BOARD OF TRUSTEES: 
This letter summarize;; fu-cal yea, 2014 in,.ewnent pedorniance for Soufu Dakota Retirement System (SDRS) .1:3;ets ai\d 
disc11<;es ir.1ve>.stmem objactives, inve>.;ting for tha long term, and future return expectation;. A.ddifonal information .about 
the investments may be found in the South Dakota Investment Counc.il ,aimu.al report avail.aN e at www.sdic..sd_gov . 

F1SCAL YEAR. !014 PERFOR!."\.iA.1"'iCE 
The focal year 2'014 i.,•·ve;!meu return was 8.9% nef of m, e,;tment m.anag,ement co,;t. - hi, exceeded t;.e fovestment 
Council's market index-based bend=.ark rem, of I .5% and the median atite fund nef retum of 16.9%. Tha , ea! estate 
categ.ory contributed mos! ~ignificantly to n\a ol!rtperformarnce fo owed by global equity. The other c~t,agories and 
a locati0cn a::::ro~ categories did nof aignlfic.antly impact perforniance relativ<> to the b,mchmark. 

u,·vESTMENT OBJECTIVES 
The Comicil' s overall objeci:i,, e is to prudemly manag,a SDRS assats to achieve and exceed the returns n 'ailable Oc',er the 
long term fr<>m the im,esmi.ent market,. Tue Council ha; hvo specific olajacfo,es. The fir,! i·s ro achieve and exceed the 
actuarial estim.ated return over = e Jeng term to !?.elp atam,a the ffoancial healll, of SDRS. T .. e other · s to add ,,.,J,,e 0cver the 
.ong term versus !he Cow,cil' a market mdex-based bem::hmark. 

u,-vE.STING F-OR THE 10KG TERM 
The C0cun~il has man;i.ged SDRS assets •ince con.solidafi,m in 19 , ~. Since incept;on, investma,t ,eturns have me,aningfully 
exceeded 'he Counci ' a market mde>.-based ber.chmark and other able retirem.ent ;ysfema' re!u,:ru across the =lion. 

The C0cun~.i:t ;,,,, em in asset< believed to be w1der1: ai"ed from a long-tem1 perspective. Th,a in ·ea ent v,aluafion process is 
l>ased 0cn tlie view that the w0crth of an aa-.et ;s ilia present ,,aJue of ifs furore caeh t.0cws. Internal research effort; f= on 
estimating. future cash flow; and assessing. risk which impact; the rate used to discount cash flows fo present v.alue. 

Results -c.a.n vary $Lg_,,ificantly from year ro year with many interim periods of W1dEe1:performai1ce ill tfita Council' s hi!>to,y. 
'I.Vhether an ,ndiv,dual year is good, had, c>r average, it is importar,t to be mind th.at the Council in1.;e;!s for the long terni. 
Acbons t2ken in one year may :Un.pact pEifonnance :;e-.:-era~ years dc•t\n the· road.. The lo:!li~Aerm :;u~s:i ha:; re:;ulted 
primari • from adhering to ~he long,~erm strategies dmi:ng ur.derperforming periods. 

RETIJR!."'" EXPECTATIONS 
The Cow,cii b-elie,; es market return e>.pectai:im1:s should b;, based on fonvard-Jookmg long-t?rm ca:sh flows ,athar thai, 
extrap0clation of past rerurns which tend to re ate wveraely to future resuli,;. 

Aa 0cf June 30, 2-0 14, lo!>g-term e>.pect?d , eluma wer<> 2.5% for bo!ld; and 7. 5% ror •tocb . Lo,,· infere;! r.at..s foreshadow 
!ow furor<> b,md refl!l!rns. The e:,;pected retum for sctoc."5 i.s ailso lo,,·er th.an e-arnad on average historically. The ;,xpected 
ong-,ta:m rebm1 fur the O";.;e.ra]] SDRS portfol~o= \°\'b:i .. h L:i dii.;er.:ilfied aer.o:.s a numbe! af as;et c.a.te!§;crio::;~ i:; 6.81% tc 7 . . % 

d .. ;pending on wflation expca<,tationa. hi:s excludes any imp.ad of withdr:awa a from the fund and any ,,alue .added 0cr 
d.a,tr.ac ted relative t 0c index retwns. TI,e expected ,ehlm is the mid-po mt 0cf a range of po;$tble outcomes. The one ~andard 
da,viation raiige, which stati~tically encompasses the central ,,,o-thi:rds of potential 0<1!00cmes, ia 2. 0% to 11.6% per a!lll'1wn 
fo, a ten-ye-.a.r hor;ron and 3. _ % to 10 .2 % for a 20-year hori2.Jn. 

H:s,tory b; ·shown thaJ following large c,u.,-~rf0crm=e$,. like experienced ill the p.a·;f co" ple year5, op;,0crtuniti;,; may be 
;parse for a tima. ChasiJ,g les.ser opportunit;es has tended to bac:k:fire when those assets became much cheaper laier. The 
esson learned is to \\•ait for worthwhile opportumties, and when absent, to be aai:i:sified with modest resul!s until better 

0cpportuniti~s come afong. 

The C0cunc.il -,,alues th.e excellent cooperative relati0cns,hip with the SDRS Board of Trustees arnd ab.ff. 11,e Co:imcil believe; 
this teamwork and a disci;,!ined focus oJJ !ong-term ttn', estme:,t value wi!l serve ,,. well in the dac,ades come. 

s ,,bmitned by: 

Matfhe \' L Ci'ark, CFA 
State Investment Offi-cer 
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I VESTM NT ANALYSIS 

The S.[)RS trust fund is ·n ·ested wlder tl,e d;rect;on ,of ~he S.-0uth D:a:.l<ota L•westwe~A Cowicil. 
Th e Council is comiP<>5ed of five m.embas :at larg;a with financial boc!;:g;row,ds and th1ee &

offi.:io members, the State re~=r, the Commi.ssiona-r of School aml Public Lands, .ind !he 
SDRS Exemti,, e Diredor/Ad:mi.nistrato<. Tl,e Counc.i! is a po!icy-ma,.m:;; board and attends 
to matter5 s ch as asset alTiocation, portfolio strata,gy, and !he se ection c,r dismisscal of 
offl;ide :Un,e;tment m:ma.ge!!'9-. 

Tb e dab iD the mvestwi!'!lil !!<'!cilion oftb:is report was prepared by the South Da!:ota 
Investment Cormcil. he South Dakota Retirem.ent System ;1, "'°"jmlclion with the South 
Dakota ,;a,.stw=Ut Comicil and external a difor5, Eide Bailly, prepa1ed the im,estw""'t 
section ,of th"; report. 

Tl,e S.oud, D akota ,a,.;twa::J,T Comicil h.as two specimic objecti,; es for mana:;;ing the assets of 
the South Dakota ~tir<!m.ent System. The goal is to assme the contiimed financial he.al.th of 
SDRS. 

M..eting the firs! objecti,·e as fo lows " ~)] a$,'"tl1'e that this ;goal is met: 

• Ad,ie-,,e aDd ex"12iad the acruarial rate of ,efum ·O·, er the long term 

Tb e aetuarial rate ofr<!tum is .in eslima!e made by a retirement system'·s acru"')' of 11,e 
iuveslment remm achi,;, ab,le over !l!,e loi,g term through mv<!s.lin,;; in the ,capital marke3 . he 
rerum estimate, aloi,g with other actuarial eetim.ili!s relating to issues sud, as member 
lol!lgevity, salairy dwlg;>5, and turnover, are used by llrie actu.uy to assess the funding, status 
and overall l,eal!th of a retirew..1 _ system. Achie, emi!'!lif of fl, e actuari !'€!tum estimate! is 
i.miPartal!lt to continued financial strength of SDRS. Additional retw:l!I above tile actuarial 
e5timate ca.n ,rren,;;tiruen !l!,e finan • .ial ronditioD and/or prov ide additi.onal resources lo address 
SDRS ben~.fit goals. 

Ifin,;estn,,.,,,t mark.eta do no! allow the Co!lllcil, or fhe Council simp,ly fai , , to achieve !he 
e,5timated ,e!um o,.,er !he long t<!rm, Soi!ll!h Da!:ota La,.v ma}' requfre b..1,efit reductiom, 
c-ontribimtion changes, or both. It i ; important Iha! fh~ actuarial e,5timated ,efum be a 
rea..,~mable e>.pecra.tio" of what !ne cap;ta.J markets Cal!! deli ·er, or it may not be realistic lo 
e,xp.ed to achie,ve fhis c bj ecti ·e. 

• Achieve fa·,,orabl" total fu,,d performance over the long term relative to the 
CoU11cil 's marh!t ind~x-hased benchmark 

Tb is is the most important spectfic inv-e.'iment obje::fare m judging fae CoUllcih deliv<!ry of 
a competiti,e rate of rerum. TI,e objecti, e is fo achie·,,e and exc.eed !he indeJ<ed r~turns that 
would be earned if S.DRS w as in,e~ti!'d in !lie Council 's se1ecti!'d capital markets benchmark:. 
Th e ke,, in,.,estment policy decision made by he CoUllcil is asset allocation. 

Tb e investment cow,cil stri, es o outperform the passi, e opportunity t!ut exists in each of 
the asset cate,;;o~s in which SDRS asset; are in,·ol, ed. 
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INVEST i!E T A ALY TS (CONTINU ~D) 
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Prudent Mani 
Standard 

South alrora Codified .aw 4-5-27 requires that the Scuth Dakota R.emement S),stem 
trwt fund ~ i,,vested a.ccording to the Prnde"t M an Srandard. Sol!l1h Dakota Coclified 

, ~,.. defm,es the Prud.ent M an Standard as fo! ows: 

Pmy investment 1111der the p,ro,, i,ions of SD Codified Law Section; 4-:i-12 !.o 4-:i -
3 9, mdfilive, shall oe made with ihe exereiae of the degree of j<tdgment and ca.re,. 
1111der c ireum;ta:n:,e; then pre·,;ailin,g, whicl, pe,aoru of prudence, discretion, and 
intelligence exercised i,, the management of tl!ieir own affairs, not for ·spaculation 
illl!lt for im;e,.rtmen c,onsidering the probable safety ofthe.ir capital a; w e!! as the 
probable income fo be d:rived. 

Though monthly benaefit P">~nenb e,;ceed mo,,thly contributions, the South [)akora 
Retirement Systa,m is not subj ed to sudden, ·substantial., and w1e,q1eded ,vithdr:awals. As 
a re,.rult, it is not necessary to !!,, ,,.,. a high percentage o.fa;set; in short-term iuve,lment; 
wtless this is de:med to be the best iuveslment s!r;itegy. his allows the trust fund to be 
as fully invested in stocks, bonds,, .md oili:r .ema.tives as investment str;itegy dictates . 

South Dakota Retirement System 



      

Investment Performance Compared 
to Capital Market Benchmark and Inflation 
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Cumulative Investment Performance Compared 
to Capital Market Benchmark and Inflation 

26.0 
24.0 
2- .0 
20.0 
18.0 
16.0 
14.0 
1- .0 
10.0 

8 .0 
6 .0 
4 .0 
2 .0 
0 .0 

-2 .0 
-4 .0 
-6 .0 
-8 .0 

-10.0 

e-t In'i.r.a-stmeli!c Retur.m 

8-el'.!Cru!!lfil"k 

CP [ 

l'YOS- 14 FY06-

9. 8.5 

.5 7.2 

... .3 :!:-3 

4 f,:l) 7-14 FYOB -14 FY09-14 

8.0 6.2 - .0 

6.8 53 7.0 

2.0 . . 9 1.4 

FYlO 

1S.O 

1 .1 

1.1 

l'Yl 0-14 

16.2 

12.9 

2.0 

Comprehensive Annuall Financial Report 2014 

FY! l FY . 2 FYB FY . 4 

25 .- 1 ,, l 9.0 lB.9 

22. 2.0 n . 7 .5 

3.6 1. 7 u 2. ! 

FY 1-14 FY12 -14 FYJ3- 4 l'Yl4 

5.8 12.S 1 .0 18.9 

3., 10 .,5 J 5.1 l .5. 

~-3 u ! .9 2.D 

73 



      

74 

'E-TMENT A ALYSIS ( JED) 

Schedule of 
Investment 

Management 
Expenses 
Year Ended 

June JO, 2014 

ln¥e:stmen.t mana .. ei·s. 
South Dakota In,.-estment Council 

A;pollo 
Black51one Credit Liquidity 

B1ack51"ne Private Equity 
Blackstone Real Estate Partners 

B~arules 
Capital Intl!Ill3bonal 

Cargi _ or@, American Real E, ate IPartn;,rs 
Carly~ 
Cinven 

~ euberg"r Bennan 
eve 
c, 

Cypress !>.1.erchanl Banking P:utners LP 
Dimensional Fund Advis"rs, Inc. 

Dm1~hty Kma<>n & Co. Europ,!'.JJJ Real Estate 
Doui;;hty H.anson 

E!e,·.atton IParrtnP..rs 
GE Asset Mmagement China 

GE .!lcsset ~·iana~em=<11t Coi,,..modities 
KKR Associates 

L"ne St.1r Real Eat.ate· 
P~,ICO 

Ri ·erstcne· 
---------------.Roclipoint 

Sanders 
Silver l alee Partners LP 

Starwo"d 
TC\.V 

Total invi,stment ocm•ity ape.nses 

South Dakota Retirement System 

]'\fa.na;gement 
e:xpen.,es 

$ i ,460)32 
33S.6 . 

1:640 
11S,O 0 

l ~,785 
. 4 1,660 

l ,IM,753 
312.650 

1,66(706 
2,564,000 

83,01 9 
451,264 

I 104 998 
4 

.11 ,463 
1,133,484 

511,240 
B ,29-

1,426.395 
1,.427 

(I 0)47) 
3,IOl,093 

1,866 
1,3113,02 
1,6~ 98 



      

Global Equi~· 
Intemal Ci!obal Equity 
mtemal Hi~ Qllilir}· Eqmr,· 
Intemal Small•~fid ~
BY.:.na~s 
Diml!llSiorial Fund Advi!!OI'$ 
Sand.as Copit 

Equity lDdex Fllliur6 

Private Equity Limited Par tne.rship, 
8 l.acle..'tllne Capital Panna; 
Capita! mte:mational 
Carlyle 
C.inv>:.D 
Credi1Slili;e 
C'VC 
C)]l[e.'S 

D,;uane1· Hancon 
Elevation 
KKR 
)[eubo..rger Berman 
r!>ineBridge 
Rivernooe 
Sih;er Lake 

.'1.;~grmive Absolute Return (AAR ) 
Bridgen-atP..r 
Sand.a s Co pita! 

Real E,td• Limited. Partn.erships 
AREA Proj;erry Par111eni 
Blea(!."'..= o:neReal Ei!t.E.te Partnas 
Cargill XA. Real E~ Partners 
DvuEfiii:~ Ham:o:n 
Lone Star 
Rodtpoirlt 
S1am.i<>d 

Find Jnmtlle--4uv .. tment GradeffiPS 
Intemal I:rr, e.m,•erll Grade 

TreaSU!")· flMllci.al Furores 

Fixe.d Income---High Yie.ld,'Di,tr~,ed De;bt 
Intemal Hi~ Yield 
8hack..>1one 
Car\"al 
ro.v 

Commoditi.~ 

Ca.,h and c ... b Equinlenis 
Internal Shifi Acccllllt 

Cam from Fumre, 

F air 
Ye.Lue 

S5,rn2,&93 ,24 
2~~,012,L 46 
461,395 .2 5 

59,549,976 
52,106.460 
~l,246,649 

S2 11::.~50 
22,00:: ,l. 2 

l~,698, 636 
l.2-il l 4..2..340 
. 31,33 1: 41 

2;!,294,27~ 
96 812,_104 
25,080,5 . 3 
40 81:: 10 

951,811 089 

S31.3 7 
74,443 ,560 

50215931 L 7 

329,3)·~ 396 

F utures 
Exposure 

l,~2 1,165, 750) 

39S,5l 0,3.il 

l ,O-ll,655 ,370 

Summary of 
Investment Portfolios 
As of June 30, 2014 

FairYe.lue 
,ritb Future< 

S4,.6W,636,937 

960,154,669 

104,L, ,56. 

1,350,.322,469 

696,6~ 37S 

1,352,011,766 

Capital 
l!oli<eb 

Fllll!d BenchmarJ.:. 
llith Furur"' PHc~nt 

43.6 

9.0 

1.0 

14.3 

12. 

,5.6 

.0 

U .. 8 

56.0 

7.0 

0.0 

&.O 

1..0 

i .O 

1.0 

l.O 
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INVE TMENT A ALY I (C NTI UED) 

Asset Allocation 

Asset Ali location 

6!30/12 

Global equi&. 50.1% 
FiJ::ed income 1.6% 

Cnh 0.1% 
Arbitrage.IA.AR 2.5% 

Real estate 14.4% 
Private equi ly 11.0% 
Commodili"" 0.3% 

76 

The allocation of assets t.o ,.-arious categories sud, as stow, bonds, real estat;a, and 
othen nas the la,ga,.st ;mpact on investmellll ou ,comes. he Im·estmell! Co w1cil 
est.ab ishes a i:>s,ch:imirk ascset al oe.atLon which -considers e,q,ected rerums and risk as 
well as th l ikelihood ofac:hia.ing, !!le in. estiment obj&toves fur SDRS over the long 
tenu. 

Asset c.ategory risk is me=ed by standard de.iafion, ,.vhich is a m.easure of volatility. 
The degree that cake-goriec.s di,,.er, ify· each other is measmed by ·<>o rre ah<»1. O,.,e,rall fund 
risk LS a function of the sta:ndard de.iahon of he indivLdual asset categorie.s and tlie 
corre ation among tl!em. Fwd li<,uidily ;s so monitored. Com,amonal statistical 
m~arures of ·standard de, a.ation and correlation are hlpful for unders!.mdmg risk in 
nonual times but wtder,;tate , eal-wor lei fre<,uency and magnitude of se-vere rn,arl,-.et 
d:eli,,.es . 

The e>.']Jeded loi,g,-il;,,rm rarum as o f Jwie 30,. 2 4,. was 6.S perce1l 11,is ace 1!ldes any 
p,o!,,,,tia! value added or detracted relative to index returns resulting from manag;ng the 
l\md. The ,ate of ini:latL011 2m bedded in !h~ expected r2tum was 2.5 !)erceu!. Standard 
deviation w as estimated ,o be 15.4 per-cent after adju.stmenls to capture real-world 
fr~ ua1cy of adverse e,;ents. These statistics indLc.ate " 66 !)erceu! -cha.uce the, , etmn fo, 
any year would be behveen (8 .6} !)ema :rt and 22.1 percrnt and a 9 5, percent change the> 
return wo" d l,e between (23 .9) pem a :rt and 37 .5 !)er,e,a, 

.11.n '1.dditional risk measure Ls the, amount ofeq11ity-like risk in the o, ,era]] fund. H can l,e 
dLfficw to-11nderstand ov era! l\md ,iek gLven "'" iple asse t cat egories that -cm each 
beha,,e unLque : . n,e cOl!l'Te,i,t e q11ity-lik.e r Lsk measure focus es on the sensLhvLty of ea.ch 
asset cat~ory to a se ·ere stock ma rket decline. The :malysis LS done separa1e f for 
inilatioi, md -def;ah on-related stock market declittJJe;. The settJJeihvilies are ~greg;t!ed 
based on lhe per,eentage invested in e;ici, c ategmy t o detenniue the, ov erall fund _ . ·ty
like ri:i:k. The equjty-like risk eve! is adj sled Ln res!)Ollae to valuation atlractr, .eness. 

SDRS' .i~~et al.location and imderlying asset perforn1a:nce have continued to 
ge.ner.ate an attractive risk verrn~ return profile. 0 goi , g a!laly-. is dealing with 
both the risk ancl return potential ir:ilierent in the nve.stment CoUJ1cil 's as.set 
allccab,011 is .an imp orbr!lt element of contuming rnoce.;;sful asset management 
for SDRS. 

6!30/14 

6]30ll3 6/30(14 

50.1,i 43.6% 
9. ~lo 19.3 % Cit 3 ,a.,. 

. I l a 12.8% r1-o..t .... • D, M 5 
2.3%1 1.-0% 
4. ,~ 14.3% 

~ ll.l'll 9.5% 9.-0% 
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SDRS Rates of 
Return 

Annuall Returns Annualized Returns 
Fis~al 
Year 
2014 
. -013 
. 012 
201 
2010 
. 009 
. 008 
2007 
. 006 
2-005 

T ime W eighted Time W eighted Capit.al :Mal'kels l\ fonecy W eight~d Time Weighted C api!al !\1fal'ket, 
Gro~• of Fees Net of f••• Be.nchmark Net of Fees J\et of Fees Benchmark 

19 .3% 18_9% I 7 .5%, FY14 8.9% 17.5% 
19.5 % 19_0• 1 .... 7%, FY13-14 !9.0% 15.1% 
1.9% L5% 2.0,:;'o IT12-1 4 2.8% 10.6% 

25.8 % F:..% 22 .1 % FYl 1-1 4 S.S~t 
18 .7% 11.1 % F:n0-14 16.2'~ 

QM)% (18.0}% FY09-14 9_0% 7_0% 
(S.7) % ( .2)% FY08- 14 6_2% 5.S~,"r, 
2 L% 17.6%1 FYO -14 8.0~~ ,6_8% 
13.1 % 10.7%, 12..9~~ FY06- 14 S.5~' 7.2'7"o 
13.3% 9.61

~~ B. % FY05-14 9_0% 7_5% 

Tlli"le-~~Vei~e::i! !R~t:! of R.e,rorn.. i::th~ nre of im . .-e~-ni'l g:ro,,.,'th earn.eden a lmL: of a;:.eB hf.ld coutilluo·!l.S!y for me rniire p.;,,'"100 me::ruJEd m.d i.:: u:.ed ao 
co.mpare re:tu:nE .a.gain51: otber fnv>:5'1:1!!?..llt tnaDage:rs .iEd in.dexe:;. 

Maney-Weighted R.sr.:e of Retum oonsid.er; obE -chJlngin,~, awDUliJts actwtlly mvested dm:m_g, a period and u-.aogt.t,. tha '1lll1>UJ1t of pami.n plm imaastmem b)' 
tn~ p~o.JX)rticn of tim-e Ibey <IE av:a:ifable to e3""lli a rH1LTIJi during th.at paJiod.. The n:-te of retum is roEll aalcu,axed l:ty ~oll:in: mrouEin an itera~\"E proce;;;, 
for tlLe .ate m.st E<[Uotes (! ) ob.e rum -of th~ w.aig±.ted extern,;! rn!lh filows ill.rn and au: of penaian pbn imce,.awi,elilt< to (2,) the e,idmg fair ,;·.aiue -of me penaion 
plm inve.mnem. 

he SDIC h;,s im·ested in r.a;al atate (RE) .md pri•.,ate equiiy (PE) limited partnerslrips sin.ce the 
mid-19'90' , . Although the"' investments are illiquid :and have higher fe?~, the Council iie ie-ces that 
l!!ey offer di•; ersifk aticm and !he opportunity for added value net-of-fee, over p oblic mark-et 
i."'!lvestm::nils . ': ... ~ fund.!in..~ of the.;;e in ·e3~n.ent5 ~s made c, :er :iever.U years a:; th~ parlner:ih!p,:; call 
money fron1 inive,;to;r:i to b~~ as;;ets. and ]ater re:tun:1 it ,:z;.rhen as.s:ets are sold .... :\ooording to indus-U'y 
st:m.d.ards, tfriJe return at1.a..Lysi;; for these i.1n;e;fments: re _ uires the u;e of a ·;;!!tl.ce incept.io~ internal 
role of return (SI-JR..~)-

SI-IRR is the calc atiou tl,,at eqmte the present value of all caa&.. l:1ows (capital c.alls arui 
dialriiiutio:,a) with the period-end v alue_ TI1e pulbhc market equi, ,alent (PME.) is a method where a 
public market mdex is ,:>:p rez,ed u, ferms ofa .SI-IRR,. !Lomg the ,a..,ne c,ash fl.o,,,, and fimirng as 
l!tc-se of the partnership irNe,.s!ment over the same time peric.::L The pa..atnersb.ip SI-IRR ,a 
cal.co,la!ed net-0f-fee3 (mana.gement fees, performance l>ased fees :and general pa.,.,tne.r carria,d 
interest). Also, a. compo:<ite SI-IRR that combir,e; the partnerships in e,ae&.. e.1.te,gory ia ealcuUated. 

Frolll o,,ember 19'95 thirc-ucli June 201 ... the ne!-of-fees, SI-IRR fur the CO?UiP<Hite PE limi1ed 
parlnera..,ip ir,ve<tm-e,uts w a.s-9.0 ;,ere ent. This can be compared to the S&P 500 fodex p _ ,ff, of -_7 
perca,nt for the s.am.e p--ariod. RE Ji ·1ed partnarsh:ipa net-of-fees SI-IRR composite from Deeember 
199~ thrnugh Juna, 20 14 was 1. 5 parce!lt. A PJ..1E us!lg the MS C! U S REIT fodex cosdd nc-t be 
cako,lated using he same c.ash fic-ws b-,a,;:au"' L e refuru of lhe RE ltmited partn.ership, w;;.; 

significantly higher d:l= the index. he aruiua i.zed time-weighted rate of return fo: the ).!SCI US 
REI .hidei< n<as 11.1 percent for @oe ,a!llli! period of hme. 

_he composite rel= of the RE w,uted parmer~hips !>as signific.a.ntly exceeded and !he PE wm!.ed 
p.artner; ,,,ip.s has slightly exceeded Comtcil expectatio!ls_ TI,e SDIC will coutiJ, ~ its c-ngoing 
evaUu.atio!l of RE and PE limi.ti!d pa:rmerships. 

s~ •e Sou , D.lkota ]r.n,estmen. CoW1Cil Annual Re,port on --e SD}C wel>site, ,,,,,,,w.sdic.sd.gov, 
for more details c-n this to-pie_ 

Comprehensive An nuall Financial Report 2014 

Real Estate and 
Private Equity 
Limited 
Pa1rtn.ership 
Investments 
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l\.1EJv1BERSHIP PROFILE 

ALL teachers, higher education persow:,e , and legislativ", eac,acu.tj ·e, .i:rnd judicial. 
a,mployees are required to participate m SDRS. Counties, ml!llllicipalities, .i:rnd otha,r pu l,Oic 
.;m.titie;, hm, ·ever, have the option of participating, and ~..hool districts may cho<>,e 
whel!!er or not to include their d assified employees. 

The following schedules list SDRS participating eiilitie; by g,oup,. the number of activa, 
memb-a,rs i,, each gro")), and each group' s pcercentage of e J 8,929 total adive members 
a;of J1me 30, 2014. 

Aber.ie?E 
~4-=.ar-Bhi=n-~ 
~;'.ice:;;:=1-EUJEnr. 
.!tm~, C;,:ntr.i '. 
.tu"ll!l:1:::1r:i 
}iJll!.olir 
A,,m 
Ba..16: 
BElletc~ci:l= 
Bao:il!t! C®r.;y 
B"'-.!.fu,d 
Bjg Ster.>: CE~r 
Bi:.o:n 
B d;: H:iL; Speclcl 

Sen- Coop 
Bon;'!=e 
Bowri.Je 
B,m:im: \1"1 :1· 
Bridg.i::lllz.::!r-Em=...,}· 
Bc:non-Hecia 
B=~ 
Bud:e 
C'mi,;:ac, 
em:~:::i 
Qstr.wooo 
Cenenill,; 
Cromberlcif. 
C-haster Ar!ol 
C-hL'dren'" :. HD5J1it?!l/ 

~ 

Col=-E= 
Colome -
Comt,,..:., Cao~ 
Cor:ka · 
0 1:te 

Dikm:a\.'allie,· 
I),.JlRapi:is -
D;;Smet 
D;, t,rw . . -'i!ea 
D;, el 
Dolmd 
DotL~].,. 
Dn~ie· 
E?.ele 3 c:t£ 
Eist:D~.c~Ed 
Edg,,..rne!rt 
Edenmm. Cei:crol 
ElkM<nll:zcm. 
Elk Poim-Jei::!Son 
Elkton 
E:~Jlma 
E'll!.i1:i 
Elum 
Faidt 
F;,ull;ron 
Fi.!!ldre?iu 
Fi.OJ~= 
?~widi:Am 
?ne:mui 
vz..,ret;cn 
Gl1i.~\i'olin 
C"'=ir;·,blJrg 
C-run,C~c':l 
C-'!~0[)" 
C-,<rtonArea 
rtll!;:,111: 

r'Li..:!.O!I 
H.!..,diq Cm: .. -n,· 
Hz..i7~:l:r!D'g 
H'::.·i1y 

Herrei 
H::!!L.'IWTE,-rll.,"Tol:i 
H::liCitv 
H:tcl'J:.~:i,:-Tul?r<: 
Ho1 Spring:; 
Hc>1'.JC 
Hov,.,lld 
Huron 
Crmid: 
Creru!-Woko.,ua 
LfC<i"J.O.~ 
J~:.V.?!ll€·YEd 

Co~ -
Ione, Co!ll!.0· 
Kadoka Are,, 
EGrb ol 
Lzke~.;:on 
Lu.efcrd. ~41·:?! 
L,;al-'~'C-Od 
La:nJi::ID.E. 

La:i:iIP,L 
L,sola 
L\1<£1l 
11-· >dfscn C8m>l 
M!..'ian 
McCook C:Er,nl 
M::L'!lo-,b 
M::Louih1:11 
!I- oojo Caa rtv 
!I- ~~ , 
Mid-Omnl CooJ> 
Mil illlk 
!I-ti l!f 
li,, ·::;.'l:ll 
!I- abrid.S<e-?cllo::il: 
Mcmrci , 

E;re:ic:i,;~Mz12, = , 
.i!!rtoJlr,~ = •· 
CM8:rio,i; 

Lottery 
M!:it?ry 
Pubii:Si!:i?.tj.· 
Ri::ir~e 
Socii. Sa.-...rjcas 

Eit.J.:z_j_c,::i 

En,tirc=ei:1 & Narural. Resourca, 
Gems. Fish & Pz..,t, 
C-::r'i:e.."!!11(: Offit:: ofEcrm.a:mtD:i.• 
~=?i.ltll 
Euma:nS"'1f.C~ 
L~lm:- & Ji'J.!5mtim: 

::~~~:!ion 
::n1ial ~.PJ.uic-::i:. 
V~-.r,s A .... ,t,, 
S·:D't:r?.i-v afStz..:: 

l\~1. \'e:..irt:rn. 
NeweJ 
New L"'ruig;,,ooa: 
No rut CeJtn.1 Cco1> 
Now.ea;, ":'eclt • 
No,r.hea;s E<l ':.s.,· 
Noltlt,rest .li,-ea 
Noltlt,restem 
Olllt: Spe&J Eld 
Oe!T.m; 
0 dl<.mi-:&,,wn., 
P.rr:k:::r 
P.?..-.lc;too: 
Pim : 
Pllln&iE:an 
Plotta-<:'ed.aes 
Pruri.e v.!>la, Eld 

Coap 
Rz.uidCitl· 
Radfi.el.d-
Ro!hol: 
Rllllazui 
Smbom C=lllru 
5oot.1?:rui 
S:ltr:~· .Ar:::i 
5lwmllll Co"!m:\· 
Sio-a;-:.Fillh -
Sio-a;-t Valle,· 
Si:JS~D!l • 

Sn:.>:f 
Soudt Cmtr2l Cco1> 
Sou-.h CmnJ -
S:nrJt &:'t .!cri& 
Swarfi!b 
sian:,y Caom· 
Sti-drney -

~t 
T2?i~l!.rea 
TJ,_-cee Ri\~'?i 
TbltErL.i,:e 
TcddCO'll!lt'I· 
Tripp-Del,nimt 
Tri-Va]ey 
\':lll!5J]on 
\ 'ibore;-;'!m-1.ei• 
\\~?!:!P.~ • 

\\\!ill. 
\\ '.,mer 
\\ '.'1flto"llll 
\faubo.y ,,~?:-,~Jr 
,1, 2'b~::r .. 4.re?i 
\\~:!W.g.cn Spring.! 
\\ a;t Cennl 
Whl1• Lake 
\\~te Pi.-.'='" 
Wiil.owLi!ke 
\\Cwt 
\\'U'.Jlef 
Wa'.,21•-Wessin..,ion 
Wocmo:i;::t -
Y"'1klm: 

Artom:1· Ger.;.,-a! 
Stl.te Auditor 
Sttte T r2?.;tL.-er 
Scitoo1 Col: 91.i.'~l.:c Lilll.G: 
Public ut:1iti€5 Cmt:..'"D.:::.fa~ 
L.i:gi:..im\,: .i\lidit 
- -1:Ei:J:ni\•2 R<::2Mt=:.1l Ca1.::Jd! 

r.i&.,s Jooi.ci,J S1,;1ern 
SDl!:,vemll"..r.: CcllllCL 
SDF..etir:!!I!.a:.:Sy!;!lfill 

Boord oflll!:;e,;.i. c.nm,1 Off.c,a 
Un:,-.r,:,y of So~~J>. Ib:crz. 
S.outh Dzkmil Stz.:e U1:it;,,.:_r:.fu· 

Black l'.illi S:"1Ja ::r:!ive.,it;: 

South Ll!kotz. Sd!.oo~ •D:' ),fin~= md :'edm-nlogy 
Northam 5ka Un.,',;;ers:ty 

Dakotl Srz.:, Ur,ivers:itj, · 
Saclli. D~.o:?i S'"...hco] fo:- me \iim?ilr..- ut:!l:!ire:i 
ScL"11t Dol".0111 S.:ncol fu, 1he D,,,f • • 

Comprehensive Annuall Financial Report 2014 

Public Entities 
Participating in 
SDRS 

Sc,hool Districts 
Membership: 17,517 

Percentage of to-tal active 
members: 45.0% 
Units: 16'6 

Legislative, Executive, 
and Judicial Agencies 
Membership : 8,111 

Percentage of total active 
members: 211.&% 
Units : 1 

lnstit1.1tions of Higher 
Edlucation 
Membership: 4,509 

Percentage of total act ive 
members: 11 .6% 
Units : 1 
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1 Etvl BERS I 11 P PROFJ E ( ·o T l LIED ) 

Municipalities 
Memberstl i;p: 4,191 

Peroentag e of total active 
members: 10.8% 

Uriits : 155 

Counties 
Memberstli,p: 3,849 

Peroentag e of total active 
members,: 9 .:9% 

Uriit:s: 64 

Other Public Entitiies 
Members,hip: 774 

Peroentag e of total active 
members,: '1 ,:9% 

Uriit:s: 89 

Aberd?:11 
."J:0~1& 
ArilllZ!on 
Armc:11 
-~ 
Ar~,o.l!. 
Bowe 
Balla Fourdl.E 
B:re::nr:i 
Biz 5:on: Cit;: 
Bi.soc · 
Bo1,: El:ler 
Bml:im1 
Bri&,m;,ter 
Brit:•~ 
Br,ooill'..:!! 
Bnu:e -
Br;<mt, 
Bumlo 
Bucke 
C;mi,-io1a 
Canton 
Cw~ 
Ca!llmwd 
C:l!l:S!"'\'ille 
Oiaml:orta:,i 

Aman 
Baarlle, 
8=1lll.Ert 
Bc~Ho:cnma 
8r{IOilt!.§;!, 

Bn1'i\r.t 
s:ru:'= 
Bu,je 
C=b<!U 
O.Alii!sMi:<. 
Cl.ark 

CJ-""°:e]or 
C!,,ic 
ClS!CL.ci,:,: 
Coln:z.o 
Cohon 
Co~:ie 
Col5ic, 
Crnob 
C"'i" 
:cllas 
:);i!Jiwood 
:);] ~pj:is 
:);Smet 
:r1pree 
3,_,eJe 3Jcje 
3dg;eruc~1 
~!'oir.'. 
3Jl;xco 
J;t.;!Jii,a 
::!'Ihm 
3nr:bi 
?ai!h 
?auJ:ton 
?lzr:dm·a 
:lPiem 
?re~ 

Clzx 
Codmsrton 
Cmnit 
(IL,;f! 

'.:11.,""°" 
'.:\J., · 
:);Jal :;.;..-~.
:)ouzia, 
~ .11'.d! 
?alllli8:-

Aberd,;a..ll rfoaaing .~ud1 
.O.S, i>: Scbocl Boards o: SD 
B-YWar;,r Di,1 
Baarlle Com1:v Cc,i;. Dist 
Ba[a Fourche lm~c1ion 
Black F.im.k 1,1,:e'.ar U,m lli,-t 
Black Hilli Cour.:il ofLcca! G1M 
Br~orir,e, COllli'.V Cc,i; Ji;; 
Brcl\n --~,!areh?li Com. Di;,: 
Brule-3cfialo uDG ":rt 
Burl;:~ Eotb"iri,g, & ?.::MP.\r 
Bu,je-M"'de 1,V'1er D:;t 
C=beJ Ccio,m· C0cl!5 iY.st 
Cont on ifausille. !!l'.d Red av Cera 
C:m=..r.: ~tz.r.1 -
C:l!t!i. Pfaim. \Var:1 
Cantrz: SD li.MC<m:ll! Di!.1 
0m·e,Mi:<.CcmDm 
Cl.ark Co111'.:1· Co~, 
Cedill.g:o, clmunyCons 
Dolmta. Dwse, Limrm=ant Di:rt 
Dolcata. V,JJe,- Fiia 
~'i,"BOJl Cci Ji!t 
Dilr ~;y Cc,m. 
~i.::~ Cci=m· Qm.s 
Ea!, Jlkota. i,lh'.a:r D,,;• 
Ed!r.m,i; Ccc,ir, eccs I::.,-i 
fa,[Ri,;'El"'l\lzt:i Uam Di.s1 
F11UJ. Ccw D'-"t 
FlllD:ton Ar~ "'1."li Ceic'.er 

G~'Tfe'ECD 

(;z.."· 
C"'::~·:tt.Ir:g 
C"'!EZC[\" 
C-,<Jton· 
1-fz_'ffl"' :b°!Ir:3 
Hl..~:r:i ,:, 
Hzxt: 
H-:cl?I 
!"£":.'T!l!O'~ 

H-:..'ffetd 
3-u:::.1ur...oo-,:! 
HiiiCfr, 
}fot~.§;: 
},i,r,1;:.:..11 
}:{l~'.afci. 

Eari:scc 
n"!ll!ll:ol:it 
E-r11ley 
:i"!lfCt:! 

Jp;,;,,:cb 
Jr,,.J:e 
:effie.=. 
udcsz 
3:emJ.€00: 
Key:ta.1t-: 

S~.H..:"l_cn 
Filclk 
C.,-z:,t 
C"'!&C[Y ~ .m: 
HlruJir! 

¥.z!l:C-cl 

¥.iUdin:: 
H11&1~ 
:t-cri:hinsct:1 

Kiml,o] 
Lo.\:J! A:nde, 
L,l-.l! Nor<WJ. 
L.i--., Pr,a;ton 
L~d 
L:!?:d 
Lanmum 
Lanr,.o;: 
Laoiz. 
:Ma.::i:i:on 
Marion 
Martin 
.McLruillil! 
Men,,o-

M:d:bd 
M:Ibcl: 
M:[;,r 
l.:EtcJ,_..J 
Mclb.ridg: 
~ft. Vernon 
Made, 
•• ""7E.fr.ll!l)COC 

.. ""° Ucdfmuod 
• :\\--el 

orL'1Sl01I." CTty 
0 ?.:::run?. 

Eylie 
J,cr.,_<ill 
Ja:r,mld 
Jcca.s 
K:ineiliury 
L.i-.i . 
L~~e 
Lir:ooirl 
Lvm,m 
Mar!h!Jl 
McCool 

F":.J:tD:imct}Lzsoc ofLocillC~r 
C-runCounl:\· Ccru 
~-r1l!. Cmuiw Ccru. Dis1 
:2llLlin Cmm:j-COil!, 
iizlleoa-lo.l:Cook F.l!g Llbr<.'}" 
iiudin~ Ccoir.· eo.,cs D:st 
Es,z..'tland Do.l!Slllller P>ower Ji;, 
¥.ill CiJ:1, Ambul.u.::e Di51 
filD ctty ?:.'fl: ~::!-...""!ion Div. 
Haa·t ; !IJ:iJL::a: :E-0'1.I5irl:! & R:.d:v 
}i"rrtdw.sni Cour.?i· Cora 
Evde C=· Ccr:a Ji,r. 
: ~"'"' Ri,;,;r i.Vz.'.er De,; Dis.'. 
.' ere·.ila C-11' Cons DiY
~~bm~i Ccru. Di:i: 
L~';; ~Dt:!~~;·Dist 
J;a,d.D,~\"Wd '~-Di.!.1 
b"'tlrll.ll~ EfoEing Amhoi.1y 
lr...!IJIA,1; ::loutir~ & Rfd::·;.r 
Lill.cob: Coun::y Com. 
~;bill C01Ul'.1' Coru 
~;bill Go1Ui:i' :ioapitz.l 
)ilcCoo,: Lake 3acita,1 · Dis1 
Mi:PJ,.er,on Co·l1Jl1,· Dol!5 - i t 
~>de Dc:.mr.· Hc<aa~ & Re<!~· 
~~= couiw Ccm.D& 
~ ·Onlfill!.·JD.i.cz.j.c,m, 
:O.flwtl rfoaa:n.s & Re,:es·,, 
:,&Tu:..: :';,011Sll!;:; & Red:,; 
:-.WLi!ke Sani &WateeDiY-
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O,,~'da 
Pz..'fkg 
Pz.i<."!Oll 
Pililip 
Pid:,., ... ,.,, 
Pierre 
PlankinDon 
Plot>a 
P>oI'ock 
Presho 
J>.,b,,w., 
&mid Cit;· 
R;.,jfjald . 
Roscoe 
5cl::ll!. 
~d 
s.e:1,y 
s.iC!~:?aD 
: ·:s·::on 
; !t:!:lm:.h 
$!1l:inefiel.d ~t-:~{ 
S<mr.JliP..rn:i: 
Tober 
Te~ 

M@l:s,-.cn 
Mei!ri.': 
Me] .ette 
l\ill!.Ef 
Min:,a'.i10 
Moccll· 
P,,....:,i1S1e:mn 
l'E.i.'.llis-
Pot:::i 
Roberts 
,ubom 

. O!lbe!L,l-.l! 
".'opp 
n, .. iall 
, ; aJ.J ,ySpf.:ng;; 
, ,eblaa 
'i,,enrJilli.OJl 
1il iC<!rg 
Vo e;i 
\Vaej:.:r 
Wai'.oruia 
T~\,fji!J 
T~\Fam.er 
\\rmi:.ni:,mt 
\Vmib:?i,. 
\\·e1:s1ir 
\\·essir-aton 

~prilI'=-= 
\\.j;'._it,; ~ -

\\rJt:iti: :..?£: 
\\rJ-jti:R!"Lr:::r 
\\1}t..::ti:nood. 
Wrln,ot 
WrnDPJ 
\\·oousocr.l!t 
\follhill~ 
YaJ1J.tc,n-

Spi!lk 
SJI[Ulg.-i...ai.: 

Tmmahip 
S~:v 
~ul.li,r. 
".'ctpj, 
":'i.:.m:::r 
Un.ion 
Walw"rth 
Ya!'J:toa 
Zi:a"oY.ii! 

Miner Ca;J!I11.· O.m.s D.st 
Mill:l""i1a clcw'll'.l" •:::OU. Dist 
J,l itct.s] HtlllSinE & R:dw 
NE. (Ocll:lj[ofGc\1 
>'emL'le:t<ill CO"!lll.C\· ::fotl!llca De,;
Jle.,!;m,;-Dnli!lty Cons llist -
Pierri: Hoo.:i!e, & ?.:.eri.i:i· 
Pl,w.iing & Dei., Di,1 IT! 
Pw.:r Cour::y Com. Di!.1 
Rmd.all C111eur.·oni1y Wo1:r 
Ra.m.d \.'ali.a1• San:1,n· Dirt 
Redfield H<,'..Emg • 
~DoJ • .\.dn!::n. OfSIJ 
s.ic·~: ,,c, AiJJ,an A1:1tority 
: ·:s::c::J HCt!ll'.Jl;; Ci, F.e.d.l;.ri.• 
],our]t Brcl\n CD-L''ll}" urns That 
5D As:oc o.:- Coti!Jij· Ca:n:.:"'l!:::.:icn::.::i 
5D H:ell hl<>c'. .. ~ti\~1ies -~CCC 
,D Honsing De\, Aant.orir.y 
5D '.t11::ci~ Leagi , • 
5D Pharu,,,::,t; . .\.sac,~ 
5D Science & :'m..!!c ogy Ac1h 
"°1llhe"'"t"-'1'.l Crna,,j[ of Ck,,•. 
~..rn~:m:te...,rc.1e& tVz.:ti: 
5,i1'1 co=· Dow r::ir 
5ierte Sar c:SD 
Tri-Cc"1ll\· Ciots a:rv?Jtoc 
Walwo.rtl:Cotu!.;v Cons 
\Vert.erto,\Ti HcG~, Autb 



      

Co011ly 

.Wero 
&2;:.dle 
B-~'!ll 
Bon Hemm:! 
B:roomg, 
Brm.,:n. 
~= 
B1'l'falo 
Butte 
Campbel 
Cll<1rles :.lix 
Clm:: 
Cla•.
Co:fu!.;ton 
Corson 
Cu;;ta,

Dai.d::m1 
Ds~· 
Deu:: 
Dewey 
Dcl'!lgla.:. 
Edmll!l:.d, 
Fa ll iliva,
Fa,J!!k 
Grorct 
GregO!}' 
Haako.D 
!Tomlin 
Hand 
Hat:;on 
HfildmE 
H1!1i..$e< 
Hl!l.rdJ.in.so.n 

State· 

_9.,.rjron.,a 
C ·romia 
Colorado 
Florid.; 
0'\\"3 

L\!fn.n:::;ota 
N~.orrtana 
Nebra.ala; 

FY 2014 
membe:n 
recSving 

be:oefin 

4 
4S9 

JS 
27: 

1.92 
1,056 

26i' 
5 

239 
. 5 

:s, 
696 

38 
l 2 
::n 
• 5 
.00 
7 
79 
06 

277 
OS 
80 

!43 
47 

!54 
99 
46 
24 

Annaolized 
benefits 

l ,4:n,5n 
s, 53 }70 

573,216 
~' 515)39 

29,146,2 8 
l 9,735l576 
1,939,914 

29,643 
3, 775=5 63 

751:394 
3,773=304 
1,511,384 

12,990,~: o 
13,961, 09 

55'9.946 
s ,01i_;39s 
9,729:207 
3,041, 12 
l)A2::4L 
l ,OBB,577 
l ,l 70,682 
l ,15.35 ,181 
3,3 55,21 6 
1,284,968 
2,770 ,280 
1,97 8,994 

612,850 
2,139,105 
1,453 ,008 

613,802 
312)97 

Coumty 

H)'lie 
Jack::on 
:Hawd 
Jo.tie:, 
Kingsbury 
li:k>:! 
L:ii\1.TEn<:E' 

lin.colo 
Lyman 
:-.lara:h<all 
)<lcCook 
)<lcPbernm 
:--i.ea~a 
:-.lellem 
:-.mi.er 
)<lm;ic!!hab.3 
:-.lood!· 
PenruDgton 
Perkins 
Potter 
R,obem 

Sanborn 
Slr.aonon 
Spmk 
Stania,· 
Sully . 

Todd 
Trip;:, 
Tfillll.':C' 

U!lio.D 
i,V \10nb 

l ,275 29,4 86,383 Ym, cn 
226 3,535,6 2 Ziebach 

Total beni,li!s pa,yable by coumty 

Member, 
T·ece:iving 

be:oefit, 

l2S 
97 

.85 
3,4 

2 •• 
469 
8. 

3. 

.-unaolized 
ben.o:fit, 

5,99'2,ll.5 
l ,~53,489 
2,531,361 
2,450,014 
3,1, =344 
7,24 5,399 
1,181,333 
4,114,923 

Stole 

Kootb Dakot,> 
Texs:: 
\V&om;in 
\llyo.ming 

Other ;,t:;te, 

""d foreic_sm 
courcaies 

Total bo.nefit. payable outside South. Dakota 

Total benefit recipie:o:b amd beni,lii payable 

FY 20I4 
memben 
rece-hi ng 

benefih 

51 
~7 
57 
3~ 

155 
380 
737 
325 

158 
120 
64 

5~3 
48 
70 

M:975 
164 
26 
S3 
96 

230 
68 
14 

390 
166 
49 
65 

181 
209 
2.S9 
210 
76.S 

____12._ 
20,985 

i\.lemb:en 
r·eceh·ing. 

benefih 

153 
177 
103 
!JO 

962 

A11.1111slized 
benefih 

531 ,@2 
33~:,913 
736,584 
544,l 

1 ,260,Bll 
7, 191 ,062 

15,401).14 
5,270,71!'6 
1,290,551 
1.:342).W 
1:392,8:39 

76l 157B 
B.,993,3 84 

514,,BJS 
1,140,713 

64,155,,105 
2)51 19Sl 

55,458,025 
1,166,3$ 
1:477,,9"9 
3 :367,79'2 

9,6,585 
A~,154 

5,301 ,195 
3:650J B3 

601 ,ll'?i 
l,04,,475 
2:614,8:8:'7 
1 ,89 1,632 
4 ,SOS,31 
3:432,440 

13 ,30 l ,,42'5 
237,053 

Sl8JI, 701,785 

A11.1111slized 
benefih 

2:062,719 
2,32 :,941 
l :5lS157 
1,228,657 

14,620,,1 9 

J ,332 SS0,.647,1 S2 
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SDRS Benefits Paid 

SDRS Benefits Paid by 
County of Residence 

Class A, Class B Public 
Safety and Judicia l 

SDRS Benefits Paid 
Outside of Souttl 
Dakota 

Class A, Class B Public 
Safety and Judicia l 
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ME 1BERSI UP PROFILE (CONTINUED) 

Membership by Age 

Class A, Class B Public 
Safety an d Judicia l 

• D • 
7,. 31 

7,136 

• 12, 7S • 
D r 
• 12,799 

Membership by 
County of Residence 

Active, Inactive, and 
Retired Members 

Class A, Class B Public 
Safety an d Judicia l 

• 12,900 
D , 5 
. : 12,975 

Counl)· 

}U!lI~ J.a 

Be3dle 
BEmlett 

Bon H"= 
Brooking; 

BrO\',"ll 

Brn.!e 
B'lrffaJ.o. 

Booe 
Campbell 

Onarle,s Mn, 
Cl:irl: 
C av 

Codington 
Cor::! c:n. 
Custer 

llic;i:aon 
Day 

D,mel 
Dei.,·1:~r 

DJ11gl:B 
B:iL'l•lnd.a 
F Rj,;·,ar 

• Act ;.e & inadive 

0 Benefit reeip ients 

:• Tot al members 

• 15, . 59 
DI 1,555 •1 16 70 4 

• 6,48 • 
DI 9,3, S 
• 15,860 

T ota.I Total 
m~mben County memben 

31DS Foulk 35,7 
l,3 B$ Gra!;t 498 

170 C"TE] ,O,Y 4 6 
E•D5 H3WCll 188 

4,424 Hamlin 54 
3,3 51 !'fan ~ 241 

4"'" a , Hani::on 197 
5 &far ding l 4 

E~l Hu.m ~:: 4,621 
13g Hut:c~or. 62 
757 Hvde 15 
311 aili n 179 

l~ g J,miubd 186 
2)2.9 Jane, 1 6 

I"'' Kin~'lOlllY j6J 
g57 Lak.e 1, 94 

. ,.41. L l=WTE.llt e 2,48! 
520 Lincoln 1,54]. 
347 Lyman 294 
410 ~fs,,h<3ll 4• ; J . 

131 McCook 44. 
igg ~\!cPh E·I:Ol!: 179 
g3,5 }lfe3de 1,914 

• 398 
D u,.s 
• 13,685 

County 

l,,le!l.ette 
Mmer 

:-.imabw 
~:oody 

Pellllingron 
!!>crldru 

!'\oiw 
Robo..ru 
S:;i;.oom 

S.h= on 
Spiink 

S,tocley 
S'!llly 
Todd 
Topp 

T1l!IIl.a 
Wo:o 

Wo ' \·oru 
Y3!llcron 
Zl=bscb 

Out of rut,2,' 
Ome! 

Total m1>mbe.rshlp 
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• 54,852 
Cl 24,H 7 
• 9, '. 69 

Total 
mHub~n 

. OS 
• 5 

11 ,043 
459 

B,4 18 
.44 
. :9 
705 
2..!:0 
124 

1,2:0 
6 1. 
l 9 
445 
573 
663 

1,006 
6.9 

2,435 
!! . 

. ,643 

79169 



      

FY 2014 FY 20I4 SDRS Benefits Paid membe:n me:mben 
recSving Annaolized rece-h i ng A11.1111slized 

Com,ty be:oe.fin benefi ts County benefih benefih SDRS Benefits Paid by 
Brown 2 7,442 l:::itlTE-D.Ce 5 50.861 County of Residence 
Butte 26,865 :,;i~.earl:: 3~ 611 ;16i 
c~n~ 4 S3,066 :,.Olm!,nehaha 5 108,63'5 Class C Cement Pl'ant Dai.,1!:!cn l 24,160 Petlll.Wgt~n 156 2,885,. 2~ 
F<lll !liver l 2S 339 i\ 3 \•o:rtb l /; 4 
iK..irigsbury l ,p: 20 

Total ben•rm payabl• ey eounty 211 $3,805,!I~ 

il. l ,mber, l\Iemben SDRS Benefits Paid r-ec-ehing Annaolized recei,i ng A11.11nslized 
Seate beo.o.fit, bene-fib Sla.te benefih benelih Outside of South 

_;!_riml1!3 48,46 ] Okh borr..a 22,,58~· 
Dakota 

Colorado 57,608 Ori:gcn 2 -)51 
iF'lo rida 18,l635 S. Carelillia 6,,5il Class C Cement Pl'ant 
dol,o 2 18.,892 Teits:; 2 8:£!4 

K.;m_..s 8.9 7 Wyoming 3 47,.612 
Nebraa!!:la 2 li'578 
No~ D~_ona 4 35329 Other ;t:;te , 7 20,.6¥3 

Total benefits payable out.idle South Dakota 34 $313,061 

To-tal benefit rttipi•nts and! h1>nelit payabl1> 245 S4)24,015 

T<>tal Tofal Tolal Membership by 
Cem,ty memben County m.embe:n C c,an~· member,; 

County of Residence 
Bennett D e'Wl'""e}" '.l.liililiehsh<l 10 
Brovm l P21J R.iva :Penni!J.g;tO.tl Hl4 

Butte 3 Kfil,g5~· Wa.vonb l Active, Inactive, and 
Cih3r]ES l'ilix l Lawre:o.ce s Oat of State '71 Retired Members 

Cust:Er 4 Lmcoilll 
D-avi:.on l Me.de 44 

Class C Cement Pl'ant 
TotaJ me.mbe..-..hlp 336 
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M 11BER -r IIP PROFILE (CONTINUED) 

Membership 
by Group Acm-e members 

~on- Total 
Board ofR~:e.ott Ve.ned nsted actin 

Female 1,023 362 )85 
Male I 27 3 0 l ,4- 7 
Tow b)50 732 28.8;2 

Couo~· GeDeral 
Female 1,24 365 l ,. 6 

• {ale 1,082 306 l)&E 
Tow 2,J ~J 6 l : ~.4 

Couo.!y Public. Sa.fe.ty 
Female . 27 48 175 

~;,:ale 500 180 68 
Total 627 228 1155 

Judidel 
Female 3 15 

r,,:ale JS 45 
Tow 50 lO 6 

:\1uoicipol Gaeral 
Female 1,064 3'7] ,435 

'Lale 1,465 ~31 l ,&_6 
Tow 2,5~9 S02 3)31 

lhmicipal Public Safdy 
Female n 16 4& 

~:ale 616 ]?6 812 
Total 66S 192 8.6 

Public School & 
Board of R,;geo.fs Classified 

Female 4,6~~ l,635 6),51 
r,,:al.e 1,686 750 2,436 
Tow 6 JOS - ,385 S,693 

Stole General 
Female 2,99_ '. ,022 4,013 

!\.'.ale 2, JS7 623 3,010 
Tow 5,378 l ,6 5 7,013 

State P'ublic. 
Sofet:,.· aod Pe:oife11ti.a1T 

Female ! 64 5 221 
'.ale 598 209 8 i 

Tow 762 266 1,1m 

Teachen 
Female 7, .55 l ,2,20 8) 75 

• '.ale 24!2 41 6 ~,8:lE 
Tow 9l567 l,636 J J , 3 

Cemat Piao! 
Female 

!ale - ! 21 
Total ll 

Grand T o!el 
Female 18,412 5:099 2::,,s.31 

.... t>.'.ale .. 
1fiftf ..1,.l&. -~ waa , ·1) t, 

Inac-rive memben 

Vested 
486 
505 
991 

324 
229 
553 

16 
73 
89 

306 
259 
565 

S2 

J,80S 
4.;;o 

21248 

830 
521 

1,351 

17 
6S 
S5 

1,9.;;6 
721 

"":6(5 7 

12 
5 
69 

N<>D- Total 
\'Mted inoc.tive 

248 134 
2S7 761: 
5 5 1,496 

2,6'8 592 
2 · 433 
4il 1,025 

31 47 
BS 15& 

116 105 

l l 
0 l 
l 3 

707 
252 511 
653 1,- 8 

12 l7 
78 155 
sic 172 

- ,.08 3,895 
ii4 l ,l A 

-,.8-61 5 l09 

886 1,. '. 6 
41& 939 

1 ' • :;, 2J655 

67 1,4 

158 226 
22.5 HO 

655 2,60 '. 
219 950 
884 3,5'51 

ll 
57 
69 

4,.656 10,407 

-i.illiii)f '1.Q6 
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Total 
memben 

2,119 
2),59 
4) 8 

2,198 . 
l,,821 
4,019 

222 
~3B 

2J42 
2;4 I 

4,,549 

65 
9(i' 

l,032 

! 0,152 
.l,,65· 

l3,802 

5) 2. 
3,;;'4~ 
9,678 

30,5 

- ~ ~.J 

])38 

0:.9'7(i 
3, , 78. 

[4, 754 

13 
7il 
91 
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Benefi't Recipients 
by Group 

Retirement Disability Sun-fror Tota] 
benefits benefits benefi ts benefits 

Bo•ni of Regenb 2014 201J 2014 2013 1014 2013 1014 2013 
~lele 1,032 ,;go 6 JS 1,059 1,021 

Pei!13le 434 4 8 .4 230 733 67 
Total 1,516 ,436 14 14 262 248 1379 ... 1,698 

County Geo.•ral 
~lele 708 5i3 2.2 24 50 43 ~o 

Fet..~l~ 8~6 ·7,;4 13 14 ... n 276 1.084 
Total 1,534 l,467 35 3& 3.! 319 1)24 

County Pabl'ic S, fefy 
lvlelse -10 196 6 7 2 .... 17 205 

Fe..'!1Ble 32 29 2 l 32 29 66 60 
Total :;::4:: ill g 9 33 3] 283 265 

Judicial 
Mall: 4_ 42 0 0 0 42 42 

Female 5 6, 0 .o ]8 :::s '" ~'i: 

Total 47 48 0 .o JS 67 66 

l\Ionicipal Geoeral 
Malia 717 2-il 1: 3. 31 SJ 1 5 

Fet."!ale 539 5, 3 12. 15 .6J 263 8-4 81 
Total 1,310 ),2 41: .95 ~94 1,645 10556 

Mll!llicipal Pablic S•fety 
Mal1: 460 444 11 9 0 0 47 453 

Fa."121': 10 l 0 0 85 S2 9:i 92 
Total 470 454 11 9 85 82 066 545 

Public Scb.oel & 
Board of Regenh Classified 

Maise 1,030 g-g,-3 2-'7 29 65 ]59 1,. 22 l.lSl 
Female 1:,956 2) M• 3g, J •' n_ 315 3,J.26 3)18 

Total 9 6 3, 59 M 66 496 4174 4 548 4 299 

Slate Geoeral 
Mal1: 1.915 ,859 32. 31 J _ 123 1,013 

Female 1;ss1 -,.83'7 45 45 650 652 2=534 
Total 3J 96 1~6g6 77 76 78 775 4 ~547 

St•f~l'nl>m: 
S,e.fety and Penitential'}· 

Malsa 4 3gi1 6 .5 1 2 4 9 399 
Pei.:.""Ui!le s 41 ~ 4 57 55 _09 ]00 

Total 4:9 432 l JO 59 5 ~28 499 

Teacbe.r, 
Malia 2:426 2,34 7 11 g ... :7 256 2, 694 2,611 

Fem,,le s,gg 4:.9 28 35 473 462 5 650 ) Al 
Total 7:575 7)-67 3g 43 730 7]8 8,344 8)28 

Cemeot Plant 
Malia 86 7 94 

Fa."!ale ]7 ].4 :ii 
Total .::o:; 35 :14o 

Gra:od Total 
lvlelsa 9,191 S,.658 156 148 660 634 10,007 9,440 

Fem,,le .9 D .346 151 159 45i' 1.3S2 14 555 13.887 
II II 

a••••••• ea• .. ••• 9 • e • • •••••••I• a•••• e 9 •••••a•••••••••••••••• a a I 
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ME 11BERSHIP PRO FI LE {CONTI UED) 
• ti ...................... ti ••• ti ............................ ti ................... ti ••••••• ti .......... ti ........... 

Average !Benefits 
Payments 

!Last 10 Fiscal Years 

Years of credite,d s,enice 

Retirement e:l'fedin date~ 0-4 5-9 10-14 15-19 20-24 2 . .;_29 3'0+ Average: 

Pi,riod 7/ll:2004-6/30/2005 
Avenge mon.thly benefit 1397 538 651 SS8 1,476 1,884 2,7-.8 1,648 
A,re.rag,e, rm.al a1:e1·age siala.cy· 35,696 29,434 28, 21 31,397 37,459 39, 72 48,086 58,..05 
Numbu of retired members 60 10'7 I u IOI 18 174 2.2 942 

Pi,riod 7/1 .005-6/30/1006 
Average monthly benefit 743 550 S58 922 1,39. 1,940 2,789 1,58 
A,,erai:;e rUUll average salary 2 ,869 31,38. 35,882 31,482 37,098 41,452 48, 863 38,936 
Number of retired m"mben 43 13 P" ~, 106 39 166 250 962 

Pi>riod 7/1 00 6-(i/30/2007 
Average monthly benefit 12)6 473 620 976 1,516 L946 2~725 1,582 
A,,erage fmal anl'3;ge salary 35,644 30,28.2 52,042 3~, 194 40,863 41;666 48)30 39,401 

umbu of retired mi>mbers 53 160 B 7 151 14 1 5 319 1,14 . 

Pi>riod 7/1 .007--6/30/2008 
A l'l!rai:::e mollthly benefit 8 2 64-0 622 90 5 1,33 5 1,968 2,7 l 1,588 
A,,erai:;e rUUll anrage ,alary 34,087 31,758 3 ,048 35,318 37, 44 43,770 49,,329 39,919 
Number of retired mi>mben 56 137 123 134 64 184 308 1,106 

P,i>riod 7/11:200 S--6130/2009 
Average monthly benefit 556 696 746 1,019 1,49. 1,994 2,63 1,550 
A,,erage fmal ann;ge salu·y 33,520 35,083 35,457 38,381 41,,543 46,246 48,688 4 ,638 

umbu of retired m1>mbers 50 18,0 B6 143 75 186 291 1,161 

P..riod 7/1/2009-6/30/lO 10 
A ,•erage 11101tthly benefit 563 558 682 1,010 1,476 1,994 2,683 1,447 
Averai:::e rUUll anrage salary 3 ,782 31,647 33,854 39,245 44,46 46,8 2 50)77 4 ,082 
Number of retired m1>mben 83 227 141 150 70 183 278 1,232 

P,t>riod 7/11:2010--6/30/20,U 
A,,erage monthly benefit 460 . 6 716 1,051 1,490 1,960 2,278 1,63 . 
Average fmal anl'3i;e salary 34,708 39,038 37,032 41,837 44,039 46, 63 52,8 6 44,667 

umbor of retfred m1>mbers 63 155 159 152 194 188 j j, j' 1,268 

P..riod 711/lOl l--6/30/2012 
A ,,erai:::e mo1tthly benefit 531 52 663 1,092 1,456 1,797 2,,80,5 1,472 
A,,erage rUUll anrage ,alary 34,604 35,033 35,652 40,892 43,466 44,076 53,602 42,723 
Number of retired mi>mben 101 2 I 211 163 213 207 3.0 1,506 

P,1>riod 7/1 . OU---6/30/WB 
Average monthly benefit 51u 53 191 1,014 1,510 1,9. 9 2,592 1,447 
Aver.age fmal anl'3,i;e sala.ry 37,141 36,802 40,340 40,122 44, 13 47,834 50,276 H ,489 
Number of retired mi>mben 89 23 199 172 104 2.9 329 1,459 

Pi>riod 7/1 .013-ti/30/1014 
Average 11101tthly benefit 6 8 565 723 1,021 1,40 1,948 2,746 1,409 
A,,erai:;e rUUll anrage salary 34,927 38,589 38, 56 43,057 43,358 46,517 52,05 9 43,495 
Number of retired mi>mben 75 229 195 152 59 174 ~63 1,247 

................................................................... 
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Group 2009 2010 2011 

Boord ofR.e;~ents 1,43. i, . 64 1,539 
CoWli).' g1!JU!ral 1,60•9 .639 1,697 

Coun~uiblic so.fet;r 198 207 127 
Judicial 58 57 57 

l\fuuidpcal general 1,3 16 l,382 1,434 
l\lunidpal public safecy· 473 499 516 

Public school & Board of Regent, dusified 3,492 3,658 3,815 
State geno,ral 4~07 4,162 4,293 

Stote public , ofety & peuitenti 393 411 442 
Teacben 6,90 , 082 7,43 7 

Cement Plant 

I otol benefit redpients 19;949 20,561 '21,457 

I otal be.uefits p,aid du ring pe.riod S306,769;037 $3'?5,951,211 S34 5,942 ,S71 
Anrage benefits paid during period $15,378 515,853 516,123 

Group 2009 2010 2011 

Board. of Regents 3,.BS6 3,984 4,055 
County go,neral 3,9 3 3,930 3,93 

Coun(}' public safety 9 3 971 990 
Judicial 59 60 60 

~fuuidpol genel'31 4,308 4,3 0 4,328 
:'.\.luuicipal public sarery 936 951 949 

P11blic ~ehool & Boa.rd. of Re.gen.ts clasufied 13,12.3 131 I 13, SI 
State general 9,510 9 447 9415 

Stote public solety & p,enilen liary 1,16·0 l,158 1,1 5 
Teoa~ben 14 714 14,749 14,622 

Ce1uent Plant 

Total ae:ti..-e on.d inacth;• members s:i~s:2 52 671 51,691 
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Hist.orical Views 

Benefit Recip ienits 
a.nd Benetits Paid 

201:2 1013 

1,627 1,698 
1,75 9 1,824 
~ 3 26.5, 

59 66 
1,495 1,556 

528 545 
4,,094 ~,299 
4)9'1 ,547 

463 499 
'; ,, 8 8,028 

!2,40•8 2,3,327 

2,014 

J792 
,89() 
283 
6 , 

,645 
566 

4,548 
4,654 

528 
S 344 

245 

24,562, 

S371,n 7.,J4S S39'7 ,620,115 $425,823,928 
S16,57S 517,045 Sl 7,337 

Active and Inactive 
Members 

101! 2013 :014 

. ,1 50 4,JOS 4,3 8 
3,971 4,00-4 4,0!9 
1,01 I , 58 l ,060 

61 60 63 
,4. ,6 4,4 5 4,549 
983 994 1,032 

13,200 3,430 13,802 
9,468 9,616 9 678 
1,2. l 1,2 0 l,338 

I .468 14,59 14,754 
91 

52 ,960 53.,776 54,764* 
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11 - 1B =R HIP PROHL: <CO TI u- ) 

Benefit and 
Expenses by Type 

fisca year 2004 
Fiscal year · 005 
F i.sc~ year 2006 
Fi.sca.l year 007 
Fi.sea year 200S 
Fi.sea. year 009 
Fi.sc~ year 0 0 
F i.sca.l year 20 1 
Fi.sea year 20 2 
Fis ca.I ·ear 20 l3 
Fi.sea year 014 

Addition,, 
Member 

R•tir=•nt Disobilil:y 
ben•lits benefits 

7,C38,5JS 4, 29,953 
94,749,213 4,08 ,290 

210,773,603 4,269 89. 
228,311,937 4,070,439 
246,422,5 6 4, 33,578 
2 , 7,258,613 4,116,984 
~94,S.80,495 4,18-,0S2 

4,383,174 
4,084,918 
4J 5 l 009 
4,292 862 

Changes in 
Net Pos ition 

Last 10 Fiscal Years 

1005 200ll 

c.oatribntions 89,158,629 1!:.l:,464, 72i S6,93 

Emplo~'"r 

Benefits 

Supp. Cew•nt 
Suni~'Ol' P•t1sion Plant 
benefit. benefits h•t1elib 

17,235,9 9 
18,719,704 
19, S2,3. 5 
2U6· ,743 
22,680,683 
25,3 93,440 
26,888,634 
28,401,961 
30,Cut ,642 
32.273 289 
33,967,464 28 112 3,968,793 

2007 2008 2009 

R•fnnds ---~A ___ _ 
r "\ 

!'.lewbe1· 
~Jund 

benefits 
· 1,414,639 
20,8 0,323 

5,069,548 
28,777,398 
-8,203,655, 
14,225,249 
29,1 8,085 
25,824,829 
-5,9 .2, 146 
22,407 ISO 
22,085,30 1 

1010 

Sunrivor 
r•fnnd 

benefits 

2 i53 814 
2,5S. l,4S4 

20ll 

Toial 
b•t1efils & 

refunds 
219,869,U49 
218,390,530 
2 59,895, .. 23 
282,322,5 8 
301,.4 , 21 
330,994,286 
355 ,099,296 
3 . 1,767,700 
397,359,294 
422..781 109 
450,490,7 3 

2012 10.l3 

782 ~·l ,97S,502 95,457,518 9S,34 ,135 100,1 79,938 100,4S4,113 101,67&,72 

c.ontribo:tion, 77,474,957 80,829,33 8 85,3·61, 76. 8.9,766,090 94,1.44S~L5 96,914, .n 9S,6:!4,'H8 98,866,649 lOO,rnS,48 1 

Innslment income (Ion ) 

Admin. 
upe:nses 

2, 93,03,9· 
2:J 2, 21 
2,69 ,5 I 
3,033,519 
3,352,,38[1 
3, 2 ,853 
3, 2,0 5 
j ,575,854 
3,277,973 
3,588,717 
3,857,226 

20U 

106,175,3&1 

l t .. :551 ,4B2 

(ut ofupenses} 7 6,23 7,979 783,993,6&4 1,426,i5U0,:35 t 23,013,005) (1,518,619,609) l ,Oll,107,8& 1,616, 73~385 07,541,250 ,.466 6 6,~35 1,703,2~0,B24 

Total additiou (dedudi<>•• 
to plan n~t po,iti:on 88.,B i l ,575 947,28 ,.'i49 1,598,895,('79 (5 . 1 '68,?.3) (l ,L8,917,l 7•ri) 1,206,369,214 l,B l ~,978 ,06 ! 306,892,011 .,669,552,293 1,9. l ,967,68' 

Deduction,; 
Benefit payments .: 7,550,1.0i :?34,S25,8 5 2:3,545, 1-0 2 3J .. l6:76 306,} @,037 325,95 ,211 345,942~S7 l 371,417,148 397,15~ ,ll 5 C5,823,92B 

Refund, . O,B40,32.J :!;5,069,548 . 8,77i,39S 2s,. m,cos 24).251249 :l:9,1 8,08.S 25,824,829 :?:5:942,14:S 25, . 60,99~ :!4,666, 78 5 

Administrali.-e 
u peue. 3,033 519 3,428 S53 3,402,075 3 575,354 3,357~ 

Total deduction, fnim 
plan net po.,ition .4 : , 16·2,6 S.l 252:.592:,9,g,4 .85,3 56,03 . 3 ,79.,S02 334,,423,139 358,50 :..371 3 ,5,343:554 400,637 ,2,fii 426,369,826 4~4:347,39 

Change ill net 
position 64l, iCS,. :!4 6&4,694,i55 1,3 13,539,04:? (S 6,06 ,2 l5) (1,663,340,315) &47,367,,843 1,439,634 ,507 (93,745,255) l,243, l82,46 1,467,619,748 
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2014 
Participo:lin,g: 

go,·erollll!nt 

St.ale of South Dakota 

Boaird of Regents 

Sioux FaDls SchooJ.s8 

Rapid City Schools 

Cit,· of lupid City 

1i'hllertown Schools 

City of Broob1>gs and Ho$pital 

Pennington County 

2004 

'., innahaha County 

Abe1deen Schools 

A l! Other 

Total (475 go.-eromellts) 

Particip•lin,g: 
goverollll!nt 

St.ale of South Dakota 

Boaird of Regents 

Ra,p,id City Sci!t-oo.s 

S ,ouac Falls Schoo 

City of lupid City 

1Jhtertown Schools 

City of Broob1>gs and Ho$pilal 

~tinnehaha. County 

Pewli1>gtou County 

Todd County Schools 

Al Other 

Total (458 go.-eromellts) 

Cov·el.'ed 
employ••• 

S,lll 

4,509 

2,989 

1,879 

755 

66 

634 

596 

509 

92 

17, 87 

Cov·ered 
employ••• 

7/j 50 

4,0 7 

,769 

1,5811 

655 

592 

539 

95 

95 

89 

li',009 

~ 

Ro:nk 

2 

3 

4 

5 

6 

7 

8 

9 

Pere•otage or 
total 

S)rOStem 

21% 

11% 

8% 

5% 

2% 

2% 

2% 

1% 

1% 

1% 

46% 

100% 

Pere•ot,ge or 
total 

Ro:nk S)rOStem 

22% 

11% 

5% 

4 5% 

2% 

6 2% 

2% 

1% 

9 1% 

1% 

4&% 

Comprehensive Annuall Financial Report 2014 

Principal 
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Employers 
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1 lvlBERS HP PROFILE (CO T INUl:0) 

Retiired Members 
By Type and 

Amount of Benefit 

As of ..lune 30, 2014 

Class A , Clas s B Publ ic 
Safety and Judicial 

Sun<i\·orof Surril•or of Level Ln~ 
A.mount of Eorly Earl}· A.din Spoo,e &!,lire,dl Income Income 

m.oo:tbly beDefit Nonna! Uo:re<l.nllt!d Reduc,,d Dinbilily :\fember Option Member Unreduced Reduced 

Sl-$250 624 L6 1212 19 34 ,o 496 72 

S 5 - $500 69·3 164 ,563 49 72 530 152 

S~Ul- S750 565 192 1267 66 5 4 376 19 Il6 

$751-$ ,l}OO 43 3 2.29 3 5 25 47 s 307 39 !20 

$1,001- $1,250 374 432 631 32 39 14 262 .8 80 

$1,2.51-$ ,500 284 509 ~22 ~' ~, 35 22 184 1,60 87 

$1,501-$ ,750 22 5 7 290 3 29 11 139 208 91 

$1,751-$2 000 181 746 183 16 18 8 10 , 2 2 63 

Over$2,1}00 815 4,159 358 35 54 16 212 l,192 07 

~ 1JM ~ 3llD. ;ru &I. ~ ~ .B£S. 
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For more info rmation on the South Dakota Retirement System, please contact: 

Sou h Dakota Retirement System 
P.O. Box 1093 
Pierre, Sou h Da kota 57501-1093 

Phone: (605), 773,-3731 
Fax: {605) 773-3949 
l oll-Free: {338) 605-SDRS {7377) 

\IVebsite: wvm.sdrs.sd.gov 

A cornpre ens· ,e brochure explai ing he s}•stern's provisions is avai lable on li e or upo,n requ es . 
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